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Calendar 2008-2009

Fall Semester 2008
Day and evening classes begin Mon., Aug. 25

*Labor Day (day and evening) Mon., Sept. 1

Spring 2009 advancement to candidacy due Mon., Sept. 15

Veterans Day (classes held; staff holiday) Tues., Nov. 11

**Thanksgiving Break Thu.-Sat., Nov. 27-29

Classes resume Mon., Dec. 1

Final instructional day Sat., Dec. 6

Final examination period Mon.-Sat., Dec. 8-13

Commencement Sat., Dec. 13

Winter Recess Sat.-Sat., Dec. 20–Jan. 10

Spring Semester 2009
Day and evening classes begin Mon., Jan. 12

*Martin Luther King Day Mon., Jan. 19

Summer 2009 advancement to candidacy due Mon., Feb. 16

*Presidents’ Day Tue., Feb. 17

Spring Break Mon.-Sat., Mar. 16-Mar. 21

Classes resume Mon., Mar. 23

Final instructional day Sat., May 2

Final examination period Mon.-Sat, May 4-9

Commencements Sat.-Sun., May 9-10

Fall 2009 advancement to candidacy due Fri., May 15

School of Law Commencement Sun., May 17

Summer Sessions I, II, and III 2009
First 5- and 8-week Sessions begin Mon., May 18

*Memorial Day Mon., May 25

First 5-week Session ends Sat., Jun. 20

Second 5- and 8-week Sessions begin Mon., Jun. 22

*Independence Day Fri., Jul. 3

First 8-week Session ends Sat., Jul. 11

Third 5-week Session begins Mon., Jul. 13

Second 5-week Session ends Sat., Jul. 25

Third 5-week and Second 8-week Sessions end Sat., Aug. 15

Summer Commencement Sat., Aug. 15

***Classes cancelled (day and evening)
***Classes cancelled from Wednesday at 5 p.m. through Monday at 6:45 a.m.

The Graduate Bulletin is a supplement to The University of Akron Undergradu-
ate Bulletin. The Undergraduate Bulletin contains information on undergradu-



Important Phone Numbers
University Area Code (330)

All phone numbers are subject to change without notice.
For numbers not listed, call the University Switchboard 330-972-7111.
General Campus Information Center 330-972-INFO (4636)

Graduate School
Vice President for Research, & Dean, Graduate School

Dr. George R. Newkome . . . . . . . . . . . . . . . . . . . . . . . . . . 972-6458
Associate Dean, Graduate School

Dr. Mark B. Tausig . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 972-7664
Assistant to the Vice President for Research & Dean, Graduate School

Mrs. Dolli Quattrocchi Gold . . . . . . . . . . . . . . . . . . . . . . . . 972-6737
Senior Executive Administrative Assistant

Mrs. Cynthia S. Angerstien . . . . . . . . . . . . . . . . . . . . . . . . 972-6458
Administrative Assistant Senior

Ms. Heather A. Blake . . . . . . . . . . . . . . . . . . . . . . . . . . . . 972-7664
Coordinator, Graduate Student Financial Aid

Mrs. Karen L. Caldwell . . . . . . . . . . . . . . . . . . . . . . . . . . . 972-6310
Director, McNair Scholars Program

Ms. Billi F. Copeland . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 972-2135
Student Services Counselor

Ms. Jessica N. Fritz . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 972-5169
Student Services Counselor

Ms. Brenda J. Henry . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 972-7665
Coordinator, Graduate Admissions

Ms. Theresa M. McCune . . . . . . . . . . . . . . . . . . . . . . . . . 972-6405
Examiner Associate

Mrs. Sarah Sir Louis . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 972-5296

Graduate School
World Wide Web Location
Graduate School Homepage. . . . . . . . http://www.uakron.edu/gradsch/
Graduate School E-mail . . . . . . . . . . . . . . . . . . gradschool@uakron.edu

Colleges
Buchtel College of Arts and Sciences. . . . . . . . . . . . . . . . . . . 972-7880
Summit College . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 972-7220
College of Business Administration . . . . . . . . . . . . . . . . . . . . 972-7040
College of Education. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 972-6970
College of Engineering . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 972-7816
College of Fine and Applied Arts . . . . . . . . . . . . . . . . . . . . . . 972-7564
College of Nursing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 972-7551
College of Polymer Science and Polymer Engineering. . . . . . 972-7500
The University of Akron–Wayne College. . . . . . . . . . . . 1-800-221-8308
NEOUCOM (Northeast Ohio Univ. College of Medicine) . . . . 325-2511
University College. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 972-7066

Other Offices
Accessibility, Office of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 972-7928



SECTION 1.
Background
HISTORY
The connection between The University of Akron and its surrounding community has
been a recurring theme in its history. The institution was founded as a small denomi-
national college in 1870 and has grown to its current standing as a major, metropolitan,
state-assisted university. It is significant that the efforts, energy, and financial support
of an Akron manufacturer of farm equipment, John R. Buchtel, were instrumental in
persuading the Ohio Universalist Convention to build its college on a hill overlooking
the town that stretched along the Ohio Canal. The grateful trustees responded by nam-
ing the school Buchtel College. It is also significant that during its first four decades, the
struggling institution was repeatedly aided in its efforts to survive by various local entre-
preneurs who pioneered and prospered in such industries as cereals, clay products,



Principles of Our Campus Culture

Our campus culture acknowledges the importance of all in our community for their
participation in our common enterprise as a university. We value the contributions
and we respect the needs of students, faculty, contract professionals, staff, admin-
istrators, maintenance and service personnel, and everyone else whose work and
dedication enables us to pursue our individual and collective academic goals.

Together we maintain an intellectual culture that is accessible, disciplined, free,
safe, and committed to excellence. By our behavior with one another we endorse
a culture of diversity, celebrating the uniqueness of the individual and develop-
ing our understanding and tolerance of differences in gender, ethnicity, age, spiri-
tual belief, sexual orientation, and physical or mental potential. We take responsibility
for sustaining a caring culture, nurturing growth and fulfillment in one another and
in the larger communities of which we are a part. We insist on a culture of civil-
ity, united in our rejection of violence, coercion, deceit, or terrorism. We work to
increase collaboration, cooperation, and consensus within rational dialogue char-
acterized by mutual respect and consideration. Ours is a responsible culture. We
expect each member of our community to carry out responsibly his or her duties
for preserving the integrity, quality, and decency of our environment and our dis-
course.

Expectations and Responsibilities

To preserve and propagate the Culture of The University of Akron, everyone must
engage in certain specific behaviors. Anyone new to this campus must be aware
of the expectations we have of each other and be committed to fulfilling his/her
responsibility in maintaining our culture.

Inside the Classroom

Inside the classroom, faculty are expected to respect the sanctity of the teach-
ing/learning process by honoring their commitment to students in terms of time,
fairness, and enthusiasm. It is the responsibility of faculty to set and enforce  the
classroom rules of conduct. Faculty members are expected to treat men and
women, persons of all colors and ethnicities, and persons with varying abilities,
spiritual preference, or sexual orientation with equitable respect and consideration.
Faculty should value and pursue excellence in teaching as well as research. Fac-
ulty shall not engage in sexual or other forms of harassment or engage in inap-
propriate dual relationships with students. Faculty must not tolerate academic
dishonesty nor discrimination or harassment from students to other students.

Students are expected to respect the sanctity of the teaching/learning process by
expressing respect for the faculty member as the organizer and guide through this
learning experience, as well as for fellow students. Disruptive, disrespectful, dis-
criminatory, harassing, violent and/or threatening behavior is explicitly prohibited.
Academic dishonesty will not be tolerated. Students are expected to to take respon-
sibility for their own learning and, in return, can expect responsible teaching from
the faculty member. Students should report unprofessional behavior on the part of
faculty members. Students have a right to expect that they will not be sexually oth-
erwise harassed, intimidated, or threatened.

On the Campus

On the campus, everyone is expected to respect and protect the dignity and free-
dom of each other. There must be the opportunity for expression of all points of
view, free from name-calling or ridicule. All members of the University family are
expected to be civil and tolerant of others. It is the responsibility of each member
of the University community to express dissatisfaction with anyone who fails to
meet the responsibility of civility and to request that they do so. In the event that
cooperation can not be attained, proper authorities must be involved to insist upon
these minimum expectations. Only by campus-wide compliance to these expec-
tations can we achieve a clear sense of our campus culture and, accordingly, a sense
of mutual pride.

Students can expect that all representatives of all departmental and administrative
offices will treat them with respect, a sense of cooperation and with concern for
their welfare. Students can also expect appropriate coordination of services among
departments.

Everyone is expected to respect the campus environment by behaving in ways that
protect the safety, order, and appearance of all campus facilities. Each person must take
steps to preserve the ecological and aesthetic aspects of the campus.

Additional Behavioral Expectations

All members of the University community are required to abide by all laws and reg-
ulations of The University of Akron, the City of Akron, the State of Ohio, and the
Federal Government. Students are expected to abide by the Student Code of Con-
duct and the University Disciplinary Procedures. Faculty, contract professionals,
administrators, and staff are expected to abide by all University regulations and pro-
cedures.

ACCREDITATION
Accreditation assures that degrees are recognized and approved by select regional and



The Campus
Currently, the Akron campus covers 222 acres and encompasses more than 87
buildings. Recent and continued growth with new academic, administrative, and
recreational spaces, in addition to major renovations to existing buildings, are attrib-
utable to the University’s commitment to provide an “Infrastructure for Academic
Success.”

LOCATION
The University is situated in a large metropolitan area. The campus, although cen-
trally located within the City of Akron, features park-like pedestrian areas. Students
have easy access to retail outlets, transportation, and churches. The University of
is located between East Market Street and East Exchange Street on the eastside
of the downtown area. Akron is easily reached by automobile from major national
east-west routes (Interstates 80, 90, 76, and the Ohio Turnpike) and north-south
routes (Interstates 71 and 77), all of which link Akron to the surrounding states and
regions. For airline passengers, limousine service is available from the Cleveland
Hopkins International Airport located to the north and Akron-Canton Regional Air-
port, located to the south.

BUILDINGS
Many of the buildings on campus bear the names of prominent persons who are
recognized for their contributions in administration, education, business, science,
or University service. Major buildings include:

Akron Polymer Training Center. The Akron Polymer Training Center at 225 East Mill
St. is an instructional classroom and laboratory facility for Polymer Engineering and Engi-
neering and Science Technology Polymer Science classes.

Arts & Sciences Building. Located at 290 E. Buchtel, the College of Arts & Sciences



Physical Facilities Operations Center. This building, located at 146 Hill Street,
houses physical facilities offices, craft shops, the central heating and cooling dis-
tribution center, and the Campus Police/Security Department. 

The Polsky Building. The largest academic building in Ohio, this renovated down-
town department store is home to the University Archives, the Archives of the
History of American Psychology, the School of Speech-Language Pathology and
Audiology and its Audiology and Speech Center, the Department of Public
Administration and Urban Studies, the School of Social Work, the Continuing Edu-
cation Office, the Office of International Programs, the Graduate School’s Office,
the Office of Research Services and Sponsored Programs, the Institute for Pol-
icy Studies offices, the Center for Health and Social Policy, and Taylor Institute for
Direct Marketing. A University food service facility and a campus bookstore are
in operation on the High Street level (third floor). 

Polymer Engineering Academic Center. This newly constructed 31,900 sq. ft.
addition to the Olson Research Center houses departmental, faculty and gradu-
ate student offices, the Rubber Division offices of the American Chemical Soci-
ety, classroom space and a 134-seat lecture hall. 

Quaker Square Complex. This complex, located at 135 South Broadway, once
used by the Quaker Oats Company, now houses the Quaker Square Inn and
Quaker Square Residence Hall, in addition to academic uses, retail, banquet,
office, and dining facilities.

Robertson Dining Hall. This building houses the cafeteria and a dining room for
students. 

Rubber Bowl. This off-campus stadium at 800 George Washington Blvd., four
miles from campus, features an artificial turf playing field, seating for 35,000,
locker rooms, concessions, and a press box. 

Schrank Hall. Named for Harry P. Schrank, longtime member and chairman of The
University of Akron’s Board of Trustees. This complex, which adjoins Auburn Science
and Engineering Center, is composed of two academic structures and a parking deck.
Schrank Hall North contains space for Adult Focus, Biology, College of Engineering,
Computer-Based Assessment and Evaluation, Summit College and Women’s Stud-
ies. Schrank Hall South contains space for the School of Family and Consumer Sci-
ence, ROTC-Military Science, in addition to Summit College’s Engineering and
Science Technology Department.

Simmons Hall. This building, located at 277 East Buchtel Avenue, is occupied
by departments of Student Affairs, University College, and Business and
Finance. Major services provided in this building are Admissions, Center for
Career Management, Student Financial Aid, Office of the Registrar, University
College, New Student Orientation, and Business and Finance (Student
Financials).

Stitzlein Alumni Association Center. Named for Harry P. and Rainey G. Stitzlein,
this recently remodeled building, north of East Buchtel Ave. at Fir Hill, houses the
Office of The Alumni Association.

Student Recreation and Wellness Center. This complex houses facilities and
services for student recreation and wellness as well as Intramural Sports and the
Campus Infirmary, which provides health services for the University. 

Student Union. The Student Union, located in the center of campus, serves as a
hub for social and educational activities for students, faculty, and staff. This facility
houses various food venues, a ballroom and meeting rooms, theater, game room,
Computer Solutions — the computer technology store, DocuZip copy center,  bank,
Information Center, Ticketmaster outlet, Planet Underground — a DVD/CD store, Star-
bucks, Zip Card office and Barnes and Noble Bookstore. Visit our Web site at
http://www.uakron.edu/studentlife. 

Whitby Hall. Located at 200 Buchtel Common, Whitby Hall is named in honor of G.
Stafford Whitby, a pioneer in the development of polymer science.This building is occu-
pied by the Department of Chemical and Biomolecular Engineering department offices;
faculty offices and research labs; a computer lab and classroom. 

Zook Hall. Named to honor George F. Zook, president of the University from 1925 to
1933, this Buchtel Common facility houses the College of Education offices of the
Dean, Associate Dean for Academic Affairs and Assistant Dean for Student Affairs and
admission advisement offices. Other facilities include a lecture room that seats 245,
general classrooms, a science and mathematics classroom/laboratory, a distance learn-
ing classroom, a Center for Literacy, two technology-enhanced demonstration class-
rooms, two computer-training classrooms, and a multi-media laboratory.

FACILITIES AND EQUIPMENT
The University’s addition of modern teaching aids demonstrates its recognition of
the need, in this technological age, for up-to-date facilities and equipment. Many
of these facilities are described below.

Buchtel College of Arts and Sciences
The Department of Biology houses greenhouses, controlled-environment chambers,
an animal research facility, a molecular biology research center, modern laboratories,
and equipment that includes advanced light microscopes (differential interference con-
trast, fluorescence), electron microscopes (scanning and transmission), scintillation
counters, ultracentrifuges, DNA sequencing apparatus, and physiographs; vehicles,
boats and a 400-acre nature preserve are available for fieldwork. Many biology courses

use the department’s student computer lab for review of multimedia presentations,
data analysis, simulations, Internet and Web assignments, teleconferencing, scan-
ning, word-processing, and printing. 

The Department of Chemistry is located in the Knight Chemical Laboratory build-
ing. The department is home to state-of-the-art facilities for the spectroscopic iden-
tification and characterization of compounds. These include the centers for Laser
spectroscopy, Mass spectrometry, Nuclear Magnetic Resonance spectroscopy, and
X-ray crystallography. Students have access to the department’s computer lab for inter-
net and Web assignments, data analysis, computations, word-processing and print-
ing. The Chemical Stores facility maintain an inventory of more than 1,100 items,
including chemicals, glassware, and apparatus. Additional information about the
department, faculty, and programs can be found on the department Web site located
at www.chemistry.uakron.edu.

The Department of Classical Studies, Anthropology and Archaeology has a Mac-
intosh-based computer lab which gives easy student access to a collection of sev-
eral thousand original digital images of ancient Mediterranean buildings, artifacts and
art works, to the Perseus program, a digital multimedia database on the Greek world
(20,000 images and most of Greek literature both in Greek and in translation), and to
the Internet and the Web. The lab includes an extensive suite of graphics software,
dual-monitor authoring workstations as well as desktop machines, flatbed and film
scanners, and an accelerated 100 base-T local network connected to the University
backbone. Digital investigation and creation are a regular part of most classes. 

The Department of Computer Science is located on the second floor of the College
of Arts and Sciences Building. Students in Computer Science have access to a wide
variety of computing facilities, operating environments, languages and software in lab-
oratories maintained in and by the department. In addition to a PC lab, a UNIX lab and
a Graduate Research lab, the department has two cluster computers available for
research and instruction. Our facilities are state-of-the-art and provide a broad range
of experience that is attractive to potential employers. 

Department computers provide access to the Internet, the World Wide Web, and the
computational resources of the Ohio Supercomputing Center in Columbus. In addi-
tion, there are connections to the VBNS Internet II network. Many department com-
puters are accessible via the University dial-up lines or the Internet.

The proximity of the faculty offices to the computer laboratories encourages regular
interaction between students and faculty. Staff members provide introductory semi-
nars and are always available to assist and guide students. A friendly, informal, help-
ful atmosphere makes the department an enjoyable place to learn and gain practical
experience.

The Department of Economics is housed on the fourth floor of the College of Arts
and Sciences Building in a modern office complex with space for both faculty and grad-
uate students. Economics as a discipline has become increasingly analytic. The depart-
ment has a computer laboratory for faculty and students. It  is equipped with the latest
equipment, running in a Windows environment. In addition, the department has a vari-
ety of software, including economic tutorials, word processing programs and SAS. The
lab is also equipped with a laser printer. Network access allows students to search for
books, journal articles, the latest economic data, etc., remotely from either Ohio Link
or the World Wide Web. The lab is located in close proximity to the faculty offices which
facilitates interaction between faculty and students, and enhances the students’ edu-
cational experiences. Additional information about the department, the faculty, and the
programs is available on the department Web site at www.uakron.edu/econ.

The Department of English is located on the third floor of Olin Hall. The department
offers freshmen the opportunity to take composition classes in its state-of-the-art com-
puter classrooms. Students have the opportunity to submit written work for literary
prizes every spring as well as apply for various English scholarships.  The Department
hosts the Literary Guild for students, runs a journal of creative writing for students,
and sponsors an open mic night featuring poetry and fiction readings by students. Addi-
tional information about the department, the faculty, and the programs is available on
the department Web site at www.uakron.edu/english.

The Department of Geography and Planning has an instructional computer lab and
specialized labs for research and production work in cartography, geographic informa-
tion systems (GIS), remote sensing, and soils analysis. These labs have a variety of
cartographic, GIS, remote sensing, database, spreadsheet and statistical analysis soft-
ware as well as digitizers, scanners, printers and plotters. The department also houses
a diverse collection of maps, aerial photographs and satellite images. 

The Department of Geology and Environmental Science has modern
instrumentation for field and laboratory studies that include an environmental
scanning electron microscope, automated electron microprobe, environmental
scanning electron microscope, and automated x-ray diffractometer. An ion-coupled
plasma spectrometer, atomic absorption spectrometer, ion chromatograph, and coal
and sulfur analyzers support geochemical studies. Environmental magnetism and
paleomagnetism of sediments are analyzed with an alternating gradient
magnetometer, magnetic susceptibility equipment, spin magnetometer, alternating
field demagnetizer, and a pulse magnetizer. Geophysical research is conducted with
a gravimeter, field magnetometer, automated resistivity gear, seismic-surveying
equipment, ground-penetrating radar, and a field gradiometer. In addition to the
standard equipment used to prepare and analyze rocks and sediment, the
department has Giddings Soil Probe, Zodiac boat, pontoon- supported aqueous
drilling platform, one four-wheel drive vehicle, and two 15-passenger vans. Data
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Counseling, Marriage and Family Counseling/Therapy, School Counseling and Class-
room Guidance for Teachers. The department also operates a multidisciplinary clinic,
the Clinic for Child Study and Family Therapy. 

The Department of Curricular and Instructional Studies includes the areas of early
childhood, middle childhood, secondary (adolescent to young adult), preschool to
grades 12 (P-12) education and the areas of special education as an intervention spe-
cialist for early childhood (P-3 mild/moderate/intensive), mild to moderate (K-12) or mod-
erate to intensive (K-12). Initial teacher preparation programs are available at the
undergraduate, post-baccalaureate and master’s degree levels. The early childhood pro-
gram prepares teachers to teach age three to grade three. The middle childhood pro-
gram prepares teachers to teach grades four through nine with specialization in each
of two areas selected from reading/language arts, mathematics, science and social
studies. The secondary program prepares teachers in grades seven to twelve to teach
language arts, mathematics, science, social studies or family and consumer science
(grades 4-12). The P-12 program prepares teachers of foreign language, music, dance,
drama, or visual arts. Endorsements are available in reading and teaching English as a
second language. The special education options prepare graduate students to be mas-
ter teachers and supervisors of special education programs. The University Center for
Child Development, under the direction of the College of Education, provides child care
for children while serving as an experimental learning site for teacher education stu-
dents.  

The Department of Educational Foundations and Leadership





an industrial-government-university consortium, to train machine operators and tech-
nicians for the polymer industry. The Center also provides classrooms and laborato-
ries for graduate students in Polymer Engineering, for undergraduate students in
Mechanical Polymer Engineering, and for two-year associate degree students in Poly-
mer Technology as well as continuing education courses for scientists and engineers.

The Akron Global Polymer Academy at The University of Akron assists the College
of Polymer Science and Polymer Engineering in creating and disseminating knowledge
about polymer science, polymer engineering, and Science, Technology and Engineer-
ing, and Mathematics (STEM) education by supporting initiative in P-16 education and
other distributive education ventures. Providing consulting and training services to the
polymer industry worldwide, the Akron Polymer Training Center is the workforce devel-



to where the problem lies. CRS can also help you set up your dial-in access to



become active and competent in political life; to help maintain a tradition of ethical
public service in politics; to foster useful relationships between applied politics and
political science; to promote public comprehension of political organizations and
the requirements for their effectiveness; and to improve understanding of conti-
nuity and change in American political institutions.

Institute for Biomedical 
Engineering Research

Daniel B. Sheffer, Ph.D., Director
This institute was established in 1979 to promote interdisciplinary studies in the
rapidly growing areas of knowledge which overlap the fields of biology and medi-
cine, on the one hand, and engineering and the physical sciences, on the other. It
conducts seminars, courses and degree programs in biomedical engineering in
association with the College of Engineering and individual departments.

In addition to its research and educational functions, the institute provides a research
service to local hospitals and industry, as well as to private and government agen-
cies. The premise for this program is that the combined resources of the Univer-
sity, Northeastern Ohio Universities College of Medicine and affiliated organizations
will often permit more cost-effective solutions than would be possible by an indi-
vidual or group doing the research independently.

The work of the institute is carried out by faculty of the Department of Biomedical
Engineering in association with “members” selected from the faculties of The Uni-
versity of Akron and Northeastern Ohio Universities College of Medicine, as well
as from the ranks of area physicians, engineers and scientists. The institute and
the department occupy the third floor of the Olson Research Center on the north
edge of the campus.

Center for Advanced Vehicles and
Energy Systems (CAVES)
The Center for Advanced Vehicles and Energy Systems (CAVES), in operation since
2002 and officially established in 2005, focuses on the research, development, and
dissemination of advanced automotive technology and alternative energy systems
and their enabling technologies. CAVES participants include 40 undergraduate and
graduate students all of whom are currently involved in hybrid vehicle technology
and related areas. CAVES activities are housed within a number of facilities com-
prising approximately 4,000 square feet. These facilities include the Power Elec-
tronics Research Laboratory, the Battery Research Facility, the Challenge X HEV
Facility, and the Pervasive Automation Laboratory. Approximately 12 master’s and
doctoral students have graduated over the last five years in CAVES related fields.

Center for Applied Polymer Research

Robert H. Seiple, M.S., Manager
Operating under the Institute of Polymer Science, the Applied Polymer Research
Center (APRC) provides technical services to thousands of companies. Indus-
trial clients of all sizes gain access to top researchers, knowledge bases, and
advanced equipment. With a full-time professional staff, the APRC is dedicated
to providing timely and reliable contractual technical services for industrial and
government clients. Key areas of technical service include: polymer characteri-
zation, additive identification, defect analysis, thermal analysis, dynamic mechan-
ical thermal analysis (RPA, DMTA), electron microscopy (STEM, TEM, SEM,
AFM), chromotography and spectroscopy.

Center for Collaboration and Inquiry
Operated jointly by the Buchtel College of Arts and Sciences and the College of
Education, the Center for Collaboration and Inquiry was created in 2002 to pro-
mote the practice, research, and dissemination of inquiry-based teaching and
learning. The Center supplies the resources and assistance necessary for P-16
teachers to create effective learning environments and fosters collaborative
research efforts between experts of both content and educational methods.

Center for Conflict Management

William T. Lyons, Jr., Ph.D., Director
The University of Akron has a long and proud history of the interdisciplinary study
of conflict, because understanding the nature of conflict is the first step toward
reducing conflict and violence at home, in our communities, workplaces, and





sales management as a rewarding lifetime career, to provide quality sales training
and learning experiences, and to advance the knowledge of professional selling
through the support of applied research.

William and Rita Fitzgerald Institute for
Entrepreneurial Studies

Steven R. Ash, Ph.D., Director
In 1995, a generous gift from William and Rita Fitzgerald created the Fitzgerald Insti-
tute for Entrepreneurial Studies in the College of Business Administration. The Insti-
tute was established to promote the principles of free enterprise and encourage
entrepreneurial spirit and practices both within the University’s curriculum and
throughout the business community.

The Fitzgerald Institute focuses on the development of curriculum appropriate for
both new ventures and the entrepreneurial development and growth of existing
businesses. The Institute provides the needed link between the University and the
community of entrepreneurs critical to business development in the future.

For information, contact the Institute, CBA 330, 330-972-8479.

Institute for Global Business

Il-Woon Kim, Ph.D., Associate Director
The University of Akron received special funding from the State of Ohio to expand
its offerings of undergraduate and graduate degree programming in international



The Center promotes networking, provides a forum for industrial-university coop-
eration, and is a consortium of industrial sponsors for fundamental and applied
research in microscale physiochemical engineering.

Training Center for Law 
Enforcement and Criminal Justice

Michael Jalbert, Interim Director
The Training Center for Law Enforcement and Criminal Justice, employing the exper-
tise of the Criminal Justice Technology faculty and the experienced professionals in
the field of Criminal Justice, provides state certified training in the following areas:
Basic Peace Officer Training Academies, Private Security, Academies, Police
Refresher Training, Firearms Requalification, and In-service Seminars.

Training Center for Fire and Hazardous
Materials

Captain Philip W. McLean, Director of Training                                  
The Training Center for Fire and Hazardous Materials brings the University, govern-
ment and industry together into one comprehensive regional center to integrate
educational programs, fire and hazardous materials training and other applications
of fire and safety technology. The center is chartered from the Division of EMS and
offers all State Certified Classes for firefighter certification. The Center employs 190
certified Emergency Services Instructors to fill any training requirement for munic-
ipal and business and industry. The center coordinates seminars and workshops
presented by the Federal Emergency Management Agency (FEMA), the National
Fire Academy, the Division of State Fire Marshal, and other related organizations.
Training in all phases of hazardous materials containment and fire prevention and
control is provided under contract to various municipalities, industries and agen-
cies. The programs are supported by the faculty of the Fire Protection Technology
degree program and the Emergency Management degree program in association
with other state and nationally recognized professionals.

Student Affairs
Counseling, Testing, and
Career Center
The Counseling, Testing and Career Center provides psychological counseling, career
planning, educational counseling, testing, outreach and consulting services to the
University community. The Center is staffed by a culturally diverse group of psy-
chologists and psychology trainees. Counseling services are free and confidential to
enrolled students. There is a fee for testing services. The Center is located in Sim-
mons Hall, 306. Phone numbers are: Counseling Services (330) 972-7082, and Test-
ing Services (330) 972-7084. Visit our website at http://www.uakron.edu/counseling. 

Counseling Services

• Short-term personal counseling and psychotherapy addresses many areas includ-
ing stress, loneliness, anxiety, and depression; alcohol and drug use; relationships
(family, partners, friends), sexual assault; oppression, cultural identity and self-



• DocuZip Copy Center, located on the second level, offers the following services:
copying, including color, oversized and reduced copies; binding of materials; mail-
ing facilities for campus, U.S. mail, and United Parcel Service (UPS); literature dis-
tribution; and class support files.

• Barnes & Noble Bookstore is located on the first level. The primary purpose of
the Bookstore is to make available books and supplies required for coursework. In
addition, the store also carries a wide range of classroom supplies, paperbacks, engi-
neering and art supplies, photo supplies, greeting cards, University memorabilia and
clothing.

• The Donfred H. Gardner Theatre, located on the second floor, screens second-
run movies as well as occasional first-run sneak previews. The theater also hosts
special events and performances.

• Ticketmaster Center, located on the second floor, sells tickets to most events in
northern Ohio, including Blossom Music Center, Public Hall Cleveland and the
Quicken Loans Arena. Over-the-counter sales include tickets to campus functions,
sporting events and local shows. 

• The Information Center, located on the second floor, is operated seven days a week.
The Information Center staff can answer questions regarding department and stu-
dent organizations, on-campus events, the University Bus Loop. Laptops can be
checked out for use in the Union at the Information Center. Please call (330) 972-
4636 if you need a question answered.

• Room Reservations can be obtained in the Student Union. The Reservation line is
located at the Information Center. Call (330) 972-8689 to reserve the ballroom and
meeting rooms located in the Student Union.

• Computer Solutions, located on the third level, is The University of Akron’s com-
puter technology store. As an education reseller, personal computer hardware,
peripherals, and software are available at educational pricing. The store is a service
for students, faculty and staff. In addition, the store is a point of contact for other
services, such as requesting a university network ID (UANet ID) or requesting a net-
work connection in the residence halls.

• The Game Room, located on the first floor, has a pool hall, bowling lanes and  video
gaming. The bowling lanes feature Extreme glow-in-the-dark bowling. Bowling and
Billiards physical education classes are conducted in the Game Room.

Campus Safety
and Security
Information
Safety and Security
This information is provided as part of The University of Akron’s commitment to
safety and security on campus and is in compliance with the Federal Crime Aware-
ness and Campus Security Act of 1990.

The Campus
The University employs many people to keep the campus safe and secure. The
Division of Public Safety provides for student and employee safety and security
through the departments of University Police and Environmental and Occiurp7 y
tHealh tnd Sefety 75(. C)20(he Uivision of Pt)25(udent UA)45(f)50(ailrsis iesipns)ile aor stcurity And
Dafety apliceis fgo20(v)20(elrnng rosidence halls. f)atedrnntie, and sofrorntie,and sor steah 



Campus Buildings
Most University academic facilities are open to the public from 7 a.m. until the lat-
est evening classes let out. Administrative buildings are generally locked at 6 p.m.
When the University is closed, all buildings are locked and may be opened only by
authorized personnel.

Health and Safety
Members of the Department of Environmental and Occupational Health and Safety
routinely inspect the campus for environmental and safety concerns. The Department
of Physical Facilities maintains University buildings and grounds and regularly inspects
facilities and promptly makes repairs to ensure safety and security. University Police
work with both units to respond to reports of potential safety and security hazards,
such as broken windows and locks. UA police also work with physical facilities per-
sonnel to help maintain adequate exterior lighting and safe landscaping practices.

Personal Responsibility
The cooperation and involvement of students, faculty, and staff in any campus
safety program is absolutely necessary. All must assume responsibility for their own
safety and security of their property by following simple, common sense precau-
tions. For example, although the campus is well-lighted, everyone should confine
their movements to well-traveled areas. There is safety in numbers, and everyone
should walk with a companion or with a group at night. Valuables should be marked
with a personal identification number in case of loss or theft. Bicycles should be
properly secured when not in use. Automobiles should be locked at all times. Valu-
ables and purses should never be lying in view in a car but locked in the car trunk
for safekeeping. Protect your identity and personal information.

Crime Statistics
The University of Akron Police Department complies with reporting standards set
by the United States Department of Education guidelines. Our crime statistics can
be found at our police department website, http://www3.uakron.edu/police/crim-
prev.htm. A hard copy of crime statistics can be obtained at The University of Akron’s
Police Department located at 146 Hill St., Akron, OH 44325-0402.

EMERGENCY PHONE NUMBERS
Call extension 911 on campus to reach UA police immediately.

Police............................................................................7123

Campus Patrol ..............................................................7263 

(Police Nonemergency) ................................................8123

Environmental and Occupational
Health and Safety.........................................................6866

Fire ...............................................................................911

EMS/Medical ..............................................................911

Electrical/Plumbing.......................................................7415

Hazardous Materials.....................................................8123

Closing Information ......................................................7669

Emergency numbers are monitored 24 hours a day. If calling from an off-campus
phone, dial 330-972 and then the four-digit number you wish to reach. Use 911 for
emergencies when dialing from all campus extensions.

Graduate School
George R. Newkome, Ph.D., Vice President for Research and Dean
Mark B. Tausig, Ph.D., Associate Dean

OBJECTIVES
The purpose of the Graduate School is to provide a quality program of education
by the following means:

• Advanced courses in various fields of knowledge beyond the baccalaureate level.

• Opportunities to develop and apply research techniques and to use the resources
appropriate to various graduate programs.

• Advancement of student’s knowledge for the benefit of mankind through the
efforts of its faculty and students.

Nature of Graduate Education
The Graduate School provides a qualified student with education which may be
required for the full development of scholarly and professional capacities, subject
to the criteria developed by graduate departments.

Graduate education involves the extension of knowledge. However, it is by no
means a mere continuation of undergraduate study. At its best, graduate educa-
tion is characterized by an able and enthusiastic advanced student who joins fac-
ulty leaders to form a community of scholars dedicated to the common pursuit of
truth. Critical analysis, independence of thought, originality of method, intensity of
purpose, freedom from bias, thoroughness of inquiry, keenness of perception and
vital creativity combine to produce in the successful student both the professional
competence and the breadth of understanding essential to leadership in many areas
of human endeavor.

History of the Graduate School
Graduate study began a few years after Buchtel College opened its doors, and the
first earned master’s degree was conferred in 1882. The College of Education
awarded its first master’s degree in 1924, the Colleges of Engineering and Busi-
ness Administration in 1959, the College of Fine and Applied Arts in 1967 and the
College of Nursing in 1979. The School of Speech-Language Pathology and Audi-
ology (previously the Department of Speech and later, the School of Communica-
tive Disorders), now housed in the College of Fine and Applied Arts, was formerly
a part of the Buchtel College of Arts and Sciences and conferred a master’s degree
in 1963. The first earned doctoral degrees were conferred in 1959. Professor Charles
Bulger was appointed first dean of graduate work in 1933, and he continued in that
capacity until 1950. Professor Ernest H. Cherrington, Jr. served as director of grad-
uate studies from 1955 to 1960 and as dean of the Graduate Division from its estab-
lishment in 1960 to 1967. Dr. Arthur K. Brintnall was appointed dean of Graduate
Studies and Research in 1967, being succeeded in 1968 by Dr. Edwin L. Lively. Dr.
Claibourne E. Griffin succeeded Dr. Lively in 1974 and served in that capacity until
1977. Dr. Joseph M. Walton, associate dean of Graduate Studies and Research, was
administrative head of the Graduate School during the 1977-78 academic year. Dr.
Alan N. Gent was appointed dean of Graduate Studies and Research in 1978 and
served in that capacity until 1986. Dr. Joseph M. Walton served as acting dean of
Graduate Studies and Research from 1986 until 1989. In 1989 Dr. Patricia L. Carrell
became dean of the Graduate School. Dr. Charles M. Dye was named interim dean
in 1993 and became the dean of the Graduate School in 1995 until his retirement
in July 2000. Dr. George R. Newkome was appointed Vice President for Research
and Dean of the Graduate School in January 2001.

The administrative functions of the Graduate School include establishment of suit-
able entrance requirements, admission of qualified students, maintenance of high-
quality instruction and approval of graduate requirements for advanced degrees.

Graduate Programs
A qualified student who has completed the baccalaureate program with sufficiently
high grades may continue studies through the University’s Graduate School in a
program leading to the master’s degree as well as to the doctoral degree. An under-
graduate student who qualifies may enroll in certain graduate-level classes and apply
the credits earned to the total required for the baccalaureate degree. To receive
graduate credit for the courses, however, the student must first be admitted to the
Graduate School.

The Graduate School offers programs of advanced study leading to the degree of
Doctor of Philosophy in chemistry, counseling psychology, elementary education,
engineering (biomedical, chemical, civil electrical, engineering applied mathemat-
ics, mechanical, and polymer), guidance and counseling, history, nursing, polymer
science, psychology, secondary education, sociology, and urban studies and pub-
lic affairs. The Doctor of Education degree is offered in educational administration.
The Doctor of Philosophy programs in nursing and sociology are joint programs
with Kent State University. The Doctor of Audiology (Au.D.) Program is a joint degree
program administered by The University of Akron and Kent State University. The
Doctor of Philosophy program in urban studies and public affairs is a joint program
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with Cleveland State University. Further, the school also offers programs of study
leading to master’s degrees with majors in diverse areas as delineated in the fol-



Classification
All students are identified by the Graduate School as being in one of the following
categories. Any change must be arranged through the Graduate School.

• Full Admission may be given to any applicant who desires to pursue a graduate
degree and has a baccalaureate degree from an accredited college or university
with an overall grade-point average of 2.75 or better or 3.00 for the last two years
(64 semester credits or equivalent); or holds an advanced degree from an accred-
ited college or university in or appropriate to the intended field; or holds a bac-
calaureate or master’s degree from a foreign college or university with first-class
standing or its equivalent, plus satisfactory evidence of competence in English.
Full admission may also be granted to applicants to the College of Business
Administration who meet the college’s admission requirements.

• Provisional Admission may be granted to a person who has not met all of the
requirements for full admission (2.74-2.5 overall GPA or 2.75 over the last two
years). This admission status permits a student to take up to 15 semester cred-





Official academic records for graduate students are maintained with a grade-point
system as follows:

Quality
Grade Points Key
A 4.0
A- 3.7
B+ 3.3
B 3.0
B- 2.7
C+ 2.3
C 2.0
C- 1.7
D+ 0.0
D 0.0
D- 0.0
F 0.0 Failure
CR 0.0 Credit
NC 0.0 No credit
AUD 0.0 Audit

The following grades may also appear on the term grade reports or on the official
academic record. There are no grade points associated with these grades.

I – Incomplete: Indicates that the student has done passing work in the course but
that some part of the work is, for good and acceptable reason, not complete at the
end of the term. Failure to make up the omitted work satisfactorily by the end of
the following term, not including summer sessions, converts the “I” to an “F.”
When the work is satisfactorily completed within the allotted time the “I” is con-
verted to whatever grade the student has earned.*

IP – In Progress: Indicates that the student has not completed the scheduled course
work during the term because the nature of the course does not permit comple-
tion within a single term, such as work toward a thesis.

PI – Permanent Incomplete: Indicates that the student’s instructor and the instruc-
tor’s dean have for special reason authorized the change of an incomplete (“I”) or
an in progress (“IP”) to a permanent incomplete (“PI”).

W – Withdraw: Indicates that the student registered for the course but withdrew
officially sometime after the second week of the term.

NGR – No Grade Reported: Indicates that, at the time grades were processed for
the present issue of the record, no grade had been reported by the instructor.

INV – Invalid: Indicates the grade reported by the instructor for the course was
improperly noted and thus unacceptable for proper processing.

*If instructors wish to extend the “I” grade beyond the following term for which the student is
registered, prior to the end of the term they must notify the Office of the Registrar in writing
of the extension and indicate the date of its termination. It is the responsibility of the student
to make arrangements to make up the incomplete work. The faculty member should submit
the new grade to the Office of the Registrar in writing.

Academic Reassessment
A student who meets all the criteria described below may petition the Vice Presi-
dent for Research and Dean of the Graduate School to remove from his/her grad-
uate cumulative grade point average all those grades earned under the student’s
prior enrollment at The University of Akron.

• Degree seeking graduate student

• Previous graduate enrollment at The University of Akron

• Not enrolled at The University of Akron for at least five years prior to current enroll-
ment

• Maintain a current graduate grade point average of at least 3.00 or better for the
first 15 hours of re-enrollment credit

If the student’s petition is granted, the following will apply to the reassessment
policy:

• This policy only applies to the student’s graduate grade point average.

• All University of Akron grades will remain on the student’s official, permanent aca-
demic record (transcript); this process will affect the cumulative graduate grade
point average only. It will not remove evidence/documentation of the student’s
overall academic history at the university.

• No grades/credits from the student’s prior graduate enrollment at the university
my be counted toward the subsequent degree program requirements. Degree
requirements may only be met by courses included in the calculation of the stu-
dent’s cumulative graduate grade point average at The University of Akron. Thus,
the student who successfully petitions for cumulative graduate grade point aver-
age recalculation under this policy automatically forfeits the right to use any of
the excluded course work toward the current degree requirements.

A student may exercise this graduate reassessment option only once, regardless
of the number of times the student enters/attends a graduate degree program at
The University of Akron.

Repeating Courses
Any graduate course may be repeated once for credit; however, the degree require-
ments shall be increased by the credit hour value of each course repeated. The

hours and grades of both the original and the repeated section shall be used in
computing the grade-point average. Required courses in which a “D” or “F” was
received must be repeated.

Audit Policy
A student choosing to audit a course must be admitted and indicate audit at the
time of registration. The student pays the enrollment fee and may be expected to
do all the work prescribed for students taking the course for credit, except that of
taking the examination. Any faculty member may initiate withdrawal for a student
not meeting these expectations.

Thesis and Dissertation Credits
Course number 699 will only be used for courses which indicate credit is being
given for a master’s thesis. 899 will only be used for courses which indicate credit
is being given for a doctoral dissertation. No credit for 699 or 899 will be given unless
the thesis or dissertation is completed.

Colloquia, Seminars and Workshops
Colloquium (credit/noncredit grading)–A course that normally involves guests, fac-
ulty or graduate students as speakers. The intent of the course is to introduce a
broad range of topics using resource personnel. Normally, assignments are limited
to class participation.

Seminar (letter grades)–A course that normally involves group discussion or other
activities based on assigned material. Grades are awarded based on a combina-
tion of assignments, tests and class participation.

Workshop (credit/noncredit grading)–A course that normally operates over a shorter
period than a semester or a summer session. Workshops focus on a particular
aspect or aspects of a field of study, require a combination of assignments, tests
and class participation, and may or may not be permitted to satisfy degree require-
ments.

Probation and Dismissal
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www.uakron.edu/student/aff/osd, in Carroll Hall 305, or by calling Student Judicial
Affairs at 330-972-7021.

The University of Akron considers academic integrity an essential part of each stu-
dent’s personal and intellectual growth. Instances of academic dishonesty are
addressed consistently. All members of the community contribute actively to build-
ing a strong reputation of academic excellence and integrity at The University of
Akron.

It is each student’s responsibility to know what constitutes academic dishonesty
and to seek clarification directly from the instructor if necessary. Examples of  aca-
demic dishonesty include, but are not limited to:

• Submission of an assignment as the student’s original work that is entirely or
partly the work of another person.

• Failure to appropriately cite references from published or unpublished works or
print/non-print materials, including work found on the World Wide Web.



3. For students who qualify for residency status under C.3., residency status is
lost immediately if the employed person upon whom resident student sta-
tus was based accepts employment and establishes domicile outside Ohio
less than 12 months after accepting employment and establishing domicile
in Ohio.

4. Any person once classified as a nonresident, upon the completion of 12 con-
secutive months of residency, must apply to the institution he or she attends
for reclassification as a resident of Ohio for these purposes if such person in
fact wants to be reclassified as a resident. Should such person present clear
and convincing proof that no part of his or her financial support is or in the
preceding 12 consecutive months has been provided directly or indirectly by
persons or entities who are not residents of Ohio for all other legal purposes,
such person shall be reclassified as a resident. Evidentiary determinations
under this rule shall be made by the institution which may require, among
other things, the submission of documentation regarding the sources of a
student’s actual financial support.

5. Any reclassification of a person who was once classified as a nonresident
for these purposes shall have prospective application only from the date of
such reclassification.

6. Any institution of higher education charged with reporting student enrollment
to the Ohio Board of Regents for state subsidy purposes and assessing the
tuition surcharge shall provide individual students with a fair and adequate
opportunity to present proof of his or her Ohio residency for purposes of this
rule. Such an institution may require the submission of affidavits and other
documentary evidence which it may deem necessary to a full and complete
determination under this rule.

Fees
All fees reflect charges in 2008-2009 and are subject to change without notice.

Application Fee (this fee is not refundable under any circumstances)
Domestic $30.00
International $40.00
Domestic Student Reapplication Fee $25.00
International Student Reapplication Fee $25.00
Retroactive Continuous Enrollment Requirement Fee $400.00/hr per semester

(assessed to doctoral students who are not in compliance with the University’s
continuous enrollment policy requiring a minimum enrollment of at least one
credit hour for each fall and spring semester)



tributed to the colleges through the Graduate School; therefore, a student inter-
ested in a graduate assistantship should contact the appropriate academic depart-
ment.

International Students
A student in the United States on a student or other temporary visa is not eligible
for any state or federal financial aid. Application for scholarships, short-term loans,
graduate assistantships, and some types of employment may be made.

Regulations Regarding Refunds
All fees, e.g., instructional, general, parking, etc., are subject to change without
notice. Students shall be charged fees and/or tuition and other fees in accordance



Optional Department Requirements
Each department may set special requirements with regard to entrance examina-
tions, qualifying examinations, foreign language, required courses and thesis.
Details are available from the chair of the major department.

Advancement to Candidacy
A student should apply for advancement to candidacy after completion of one-half
of the credits required for the degree in his or her program but no later than prior
to the final semester of the graduate program. A student must be fully admitted
and in good standing to be advanced to candidacy. Advancement to Candidacy
forms can be obtained online at http://www.uakron.edu/gradsch/forms.php, from
the academic department, or from the Graduate School.

Students must submit an Advancement to Candidacy form to the departmental
office by the following dates:

• September 15 for Spring Commencement

• February 15 for Summer Commencement

• May 15 for Fall Commencement

Graduation
To be cleared for graduation, a candidate must have completed coursework with
a minimum cumulative graduate grade-point average of 3.00; submitted an
advancement to candidacy/graduation application; paid all applicable fees; and met
any other applicable department and University requirements.

If a thesis is required, a candidate must meet the preliminary and final thesis dead-
lines; submit one original, signed thesis signature page to the Graduate School; and
submit one electronic copy of the thesis to OhioLINK. A manual entitled Guide-
lines for Preparing a Thesis or Dissertation can be obtained online at
http://www.uakron.edu/gradsch/gdlnThesDiss.php.

DOCTORAL DEGREE



Optional Department Requirements
Each department may determine requirements for a doctoral student with regard
to entrance examinations, qualifying examinations, preliminary or comprehensive
examinations and course sequences.

Advancement to Candidacy



• Complete seminar requirement.

• Defend dissertation in an oral examination.

• Complete all general requirements for the doctor of philosophy degree.

Interdisciplinary Option in Chemical Physics
The faculty in the Departments of Chemistry and Physics jointly offer an option lead-
ing to a Ph.D. in Chemistry for students who elect the interdisciplinary field of chem-
ical physics.

Admission Requirements

Applicants for the Chemical Physics Option may be admitted with either a bac-
calaureate or a master’s degree, in either chemistry or physics. All applicants must
have their graduate application and credentials evaluated by the Chemistry Depart-
ment. All admission requirements for the Doctor of Philosophy in Chemistry, as
given in this Graduate Bulletin, shall apply to applicants for admission to the Chem-
ical Physics Option.

Graduate students in good standing in the Physics Department may apply for admis-
sion as above. Successful applicants should have some advanced chemistry course
work (200-level and above) and endorsement by the chair of the Physics Depart-
ment.

Degree Requirements

The applicable degree requirements for the Chemical Physics option are those of
the Doctor of Philosophy in Chemistry, as stated in the Graduate Bulletin. These
degree requirements consist of the following:

• complete a course of study designed in consultation with an advisor or advisory
committee, consisting of at least 90 credits beyond the baccalaureate degree,
in1ethe 
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• Register for a minimum of 30 credits of dissertation credit, complete a disserta-
tion and successfully defend it in an oral examination.

Degree Requirements (for a student admitted
without the master’s degree)
In addition to meeting the requirements for a student admitted with the master’s
degree, the student must meet the following requirements:

• Completion of the M.A. core coursework.

• Completion of a research practicum (three credits). This may be waived for the
student who already has sufficient research experience.

• Completion of a minimum of 60 credits of graduate-level (600 or higher) course-
work beyond the bachelor’s degree.

Doctor of Philosophy in Urban Studies
and Public Affairs
The Department of Public Administration and Urban Studies offers a program lead-
ing to the Ph.D. in Urban Studies and Public Affairs. This is a joint program with
Cleveland State University Levin School of Urban Studies. Students admitted to the
program may take courses at either campus and all doctoral committees contain
members from both universities.

The program is designed to educate scholars interested in university or professional
careers in the fields of public administration and urban affairs with particular
emphases on public administration, urban policy, and policy analysis and evalua-
tion.

Admission
Admission to the Ph.D. program involves faculty consideration of all of the follow-
ing criteria which, taken together, present evidence of the likelihood of success in
advanced study:

• Completion of a master’s degree.

• Grade Point Average GPA) from master’s degree above 3.5. However, having a
GPA above 3.5 is not in itself sufficient for admission.

• Submission of official test results on the verbal and quantitative portion of the
Graduate Record Examination General Test. Official results from other, equiva-
lent standardized tests used for graduate admissions may be substituted.

• Three letters of recommendation from persons familiar with the applicant’s recent
performance and abilities.

• A sample of the student’s academic work. This should be a thesis or final pro-
ject paper from the master’s degree program. 

• A personal statement from the applicant detailing the intended area of special-
ization and career aspirations. An applicant will be admitted only if faculty
resources are available in the area of specialization detailed by the applicant.

• Those applicants for whom English is not their native tongue must demonstrate
proficiency in the English language by scoring a minimum of 570 on the Test of
English as a Foreign Language (TOEFL), submitting an acceptable score on the
Test of Written English (TWE) and by scoring a minimum of 220 on the Test of
Spoken English (TSE).

Degree Requirements

A minimum of 64 credit hours are required to complete this degree. A required
core of methods and foundational courses totaling 25 credit hours, a field study or
specialization area of 27 credit hours, and 12 credit hours of dissertation. The depart-
ment offers two specializations: Public Administration and Applied Policy.

• Core Requirements (25 credits):
3980:700 Advanced Research Methods I
3980:701 Advanced Research Methods II



• demonstrate proficiency in the areas of differential and integral calculus, proba-



Graduation Requirement: Candidates for graduation must see the Department of
English Graduate Coordinator to complete the departmental Graduate Student Sur-
vey.

Nonthesis Option
A minimum of 36 credits is required, only 6 of which may be individual reading. At
least 24 credits required in composition studies (including courses in composition,
rhetoric, and linguistics). Of the 36 credits of coursework, 21 must be at the 600
level.

Required courses for both options:

3300:650 The New Rhetorics
3300:673 Theories of Composition
3300:674 Research Methodologies in Composition

Students must also choose one of the following two courses:

3300:589 Grammatical Structures of Modern English



Master of Arts (Geography/Urban Planning)
Thesis Option
• Core Requirements (30 credits)

3350:505 Geographic Information Systems
3350:532 Land Use Planning Law
3350:537 Planning Analysis and Projection Methods
3350:538 Land Use Planning Methods
3350:539 History of Urban Design and Planning
3350:581 Research Methods in Geography and Planning
3350:583 Spatial Analysis
3350:630 Planning Theory
3350:631 Facilities Planning
3350:600, 601, 602 Seminar (3 credits)

• Geography and Planning Electives (15 credits)

Graduate courses from the Department of Geography and Planning

Any course taken outside the department must be approved in advance by the student’s grad-
uate advisor or department chair

No more than three credits of 3350:698 Independent Reading and Research

• 3350:685 Planning Internship (3 credits)

• Thesis
At least 9 credits and no more than 15 credits of 3350:699.

Nonthesis Option
• Core Requirements (30 credits)

3350:505 Geographic Information Systems
3350:532 Land Use Planning Law
3350:537 Planning Analysis and Projection Methods
3350:538 Land Use Planning Methods
3350:539 History of Urban Design and Planning
3350:581 Research Methods in Geography and Planning
3350:583 Spatial Analysis
3350:630 Planning Theory
3350:631 Facilities Planning
3350:600, 601, 602 Seminar (3 credits)

• Geography and Planning Electives (15 credits)

Graduate courses from the Department of Geography and Planning

Any course taken outside the department must be approved in advance by the student’s grad-
uate advisor or department chair

No more than three credits of 3350:698 Independent Reading and Research

• 3350:685 Planning Internship (3 credits)

Geology

Master of Science
• Complete a minimum of 30 credits of which at least 10 credits shall be at the

600 level and no more than two in research problems and six in thesis research.

• In all geology M.S. degree programs except Engineering Geology, at least 22 grad-
uate credits shall be geology courses.

• A proficiency exam is taken during the student’s first semester in the M.S. pro-
gram. Students who demonstrate a lack of knowledge in areas related to their
thesis topics may be required to take additional or remedial courses as suggested
by the examining committee. Students may not begin formal thesis work until
the proficiency exam has been completed. (Formal thesis work includes the the-
sis proposal and/or thesis research credits) Field camp can be taken for gradu-
ate credit; however, it will not count toward the 30 credits for the M.S. in the
geology and geophysics specializations.

• Core Requirements:
3370:680 Seminar in Geology 2
3370:699 Master’s Thesis 6

• Oral presentation and defense of thesis.

Degree Specialization
The program of each individual will be adapted to his/her career objectives.

Geology
The minimal background for admission without deficiency should include a six-credit
geology field camp course and equivalents to courses in mineralogy, petrology,
structural geology, sedimentology/stratigraphy, and any two upper level geology
courses.

Students should have completed the equivalent of a minimum of six semester
courses in introductory chemistry, physics, biology, calculus or equivalents; includ-

ing at least one semester of calculus, physics and chemistry. All courses should
be taught for science/mathematics/engineering majors.

The academic background of each incoming graduate student will be reviewed dur-
ing the student’s first semester by the graduate advisor, thesis advisor, and depart-





- An applied politics capstone project assigned by the student’s advisor.

• Pass an oral defense of the applied politics portfolio.

J.D./Master of Applied Politics
This joint J.D./Master of Applied Politics degree combines the two degrees while
allowing students to complete requirements with fewer credits than taking the
degrees separately. To be accepted into the program, a student must meet the
admission requirements of the School of Law, the Graduate School, and the Depart-
ment of Political Science.

Degree Requirements

Students must complete the following:

• J.D. required courses - 44 credits

• MAP required courses - 24 credits (18 credits core courses; 6 credits required
electives)

• Joint Law School/Political Science Course - 3 credits
3700:655/9200:655        Campaign Management I 3

• J.D. Elective Courses - 32 credits

At least three credits from the following courses:
9200:623 Administrative Law 3
9200:642 Alternative Dispute Resolution 3
9200:644 First Amendment Law 3
9200:645 Non-Profit Tax Entities 3
9200:659 Negotiation 1
9200:662 Media Law 3
9200:664 Local Government Law 3
9200:684 Selected Legal Problems 3 or 4
9200:698 Individual Studies and Research 2-3

• MAP Electives - 6 credits

Choose two from the following courses:
3700:502 Politics and the Media 3
3700:540 Survey Research Methods 3
3700:572 Campaign Finance 3
3700:574 Political Opinion, Behavior, and Electoral Politics 3
3700:577 Lobbying 3
3700:620 Seminar in Comparative Politics 3
3700:630 Seminar in National Politics 3
3700:668 Seminar in Public Policy Agendas and Decisions 3
3700:690 Special Topics in Political Science (Applied Politics focus) 3
3700:695 Internship in Government and Politics 3

(in addition to required three credits)
7600:575 Political Communication 3

• Prepare an applied politics portfolio containing:

- At least two major papers prepared for required courses.

- An applied politics capstone project assigned by the student’s advisor.

• Pass an oral defense of the applied politics portfolio.

Psychology

Master of Arts
• Fulfill admission requirements of the Graduate School and the following depart-

mental requirements:

– psychology major or minimally the equivalent of psychology undergraduate
minor including a general or introductory course, statistics course, and exper-
imental psychology course;

– GPA of 3.00 in psychology courses;

– Graduate Record Examination Aptitude and Advanced Psychology Test;

– three letters of recommendation.

• Course requirements:

– completion of graduate psychology courses, including the M.A. core courses
or equivalents, specialty area required courses, and electives as specified in
the department’s graduate student manual;

– a student is required to maintain at least a 3.0 grade-point average in M.A. con-
tent courses as well as overall.

• Other requirements:



that are granted an internship waiver have a minimum of 45 credit hours for the
degree. Procedures for an internship waiver are included in the PAUS Master’s
handbook.

• Core requirements (33 credit hours):
3980:600 Basic Quantitative Research 3
3980:601 Advanced Research and Statistical Methods 3
3980:610 Legal Foundations of Public Administration 3
3980:611 Introduction to the Profession of Public Administration 3
3980:614 Ethics and Public Service (capstone class) 3
3980:615 Public Organization Theory 3
3980:616 Personnel Management in the Public Sector 3
3980:640 Fiscal Analysis 3
3980:642 Public Budgeting 3
3980:643 Introduction to Public Policy 3
3980:695 Internship 3

Specializations: Specializations represent career and/or academic fields of interest.
Specializations for the MPA are listed in the Master’s handbook. Some specializa-
tions represent the inclusion of certificate programs on campus; some students
may work with their advisors to craft a specialization that fits their needs and inter-
ests. Students should contact the department office to get a copy of the handbook.

Thesis: Students are encouraged to consider the option of a thesis. A maximum
of six credit hours of thesis course work can be applied to a specialization.

Other: Credit/Non-Credit courses do not count toward the minimum number of
credit hours required for graduation.

J.D./Master of Public Administration
The University offers a joint J.D. and Public Administration program. The title is
J.D./M.P.A. To be accepted into the program, a student must meet the admission
requirement of the School of Law, the Graduate School, and the Department of
Public Administration and Urban Studies.

Degree Requirements

Seventy-six credits in law and 30 credits in public administration.

Under this program a student must take 43 credits of required law courses, 32 cred-
its of law electives, and 30 credits of required public administration courses plus
an internship of three credits. (Internship is required of any student without pro-
fessional administrative experience.)

This program reduces the total existing credit hours of the School of Law and Pub-
lic Administration by nine credit hours (from 85 to 76), while public administration
requirements are reduced by 12 credit hours (from 42 to 30).

Sociology

Master of Arts
Thesis Option
Satisfactory completion of 31 semester credits of which at least 21 must be at the
600 level or higher in sociology (excluding 3850:697; 3850:698 and 3850:699). In
meeting these requirements the student must:

• Complete fo
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A statistics course selected from:
3470:550 Probability 3
3470:551 Theoretical Statistics I 3
3470:561 Applied Statistics I 4



College of
Engineering
George Haritos, Ph.D., Dean
D. Dane Quinn, Ph.D., Associate Dean for Research
Paul C. Lam, Ph.D., Associate Dean, 

Undergraduate Studies and Diversity Program

Mission of the College
The College of Engineering at the University is committed to excellence in under-
graduate and graduate education. The College of Engineering was founded in 1914
and is the second oldest college at the University. The College embraces the depart-
ments of Biomedical Engineering, Chemical Engineering, Civil Engineering, Elec-
trical and Computer Engineering, and Mechanical Engineering. The current research
focus of the College includes: gas turbine technology, filtration technology, nan-
otechnology, lightweight automobile research, aero-propulsion technology, cataly-
sis, industrial controls, computational mechanics, smart materials, composites and
civil structures, and a variety of modeling and simulation issues of engineering prob-
lems. During the academic year 1989-90, the College adopted interdisciplinary pro-
cedures for the doctoral program offered by the College. The program is truly
interdisciplinary in nature.

The mission of graduate education in the College of Engineering is to:

• Train engineers and scientists to solve state of the art technological issues.

• Train students to develop theory, methodology, and necessary experimental skills
to investigate emerging issues in engineering and science that effect state and



Engineering, Mechanics, Systems Engineering, and Transport Processes. The
objectives of the proposal were to allow doctoral students access to the infra-
structure resources of the entire college and permit the interdisciplinary programs
to adapt to the changing research and funding environment. Since the approval of
the proposal, the interdisciplinary areas have expanded from the original five pro-
grams to ten interdisciplinary programs. These interdisciplinary programs are
broadly defined as follows.

Environmental Engineering includes the study of water and air pollution, envi-
ronmental health, chemical disposal, waste management, noise control, resource
engineering, and appropriate fields of urban planning.

Mechanics includes the theoretical and experimental study of the stresses,
strains, and endurance of structures, machines and various materials, mechan-
ics of solids, fluids, solid, and composite materials.

Systems Engineering include the scientific prediction, control, and evaluation of
the performance of integrated operational systems, and interaction effects among
the components of engineering systems. It includes system analysis and
design, operations research, linear and dynamic programming.

Materials Engineering studies the materials from the physical, chemical, and engi-
neering standpoints. Its purpose is to develop a better understanding of the com-
position, properties, and performance of various materials, and to develop new
materials, manufacturing methods, and applications.

Transport Processes include the theoretical and experimental study of the transfer
of mass, energy, and power, as related to engineering systems and processes.

Biomedical Engineering studies the theoretical and experimental application of
engineering principles to biomedical problems. Some typical areas of interest are
signal and image processing, biomechanics, and biomaterials.

Polymer Engineering combines fundamental engineering principles with the
structure and rheological properties of polymers to design and analyze polymer
processes and equipment.

Engineering Applied Mathematics applies advanced mathematics to technologically
significant engineering problems.

Chemical Reactions and Process Engineering studies chemical reactions, homo-
geneous chemical reactions, heterogeneous chemical reactions, and catalysis as
applied to process engineering.

Microscale Physiochemical Engineering studies small particles, surface science,
agglomeration, and separation as applied to process engineering.

The interdisciplinary doctoral program has succeeded in providing doctoral stu-
dents access to the resources of the entire college while providing an econom-
ically sound administration for a program that deals with a doctoral population
that is much smaller than those for undergraduate or master’s degrees.

COORDINATED AND 
JOINT PROGRAMS

Coordinated Engineering Applied
Mathematics program for the Doctor
of Philosophy in Engineering degree
between the College of Engineering
and the Department of Theoretical
and Applied Mathematics

Admission Requirements
Applicants for the Engineering Applied Mathematics Program must have their grad-
uate application and credentials evaluated by the College of Engineering Dean’s
Office and the applied mathematics division of the Department of Theoretical and
Applied Mathematics. The Admission Requirements for the Doctor of Philosophy
in Engineering, as given in the Graduate Bulletin, shall apply to all applicants for the
Engineering Applied Mathematics Program.

Degree Requirements
The applicable Degree Requirements for the Engineering Applied Mathematics Pro-
gram are those given in the Graduate Bulletin under the Section Doctor of Phi-
losophy in Engineering. These degree requirements include passing a Qualifying
Examination, identifying a Dissertation Director, establishing an Interdisciplinary
Doctoral Committee, completing a formal Plan of Study, satisfying the University’s
language and residency requirement, passing a Candidacy Examination, present-
ing an acceptable Dissertation Proposal, writing a dissertation, and publicly and suc-
cessfully (no “fail” votes) defending the dissertation before the Interdisciplinary
Doctoral Committee.

Students in the Engineering Applied Mathematics Program must pass a depart-
mental Qualifying Examination composed and administered by the participating fac-
ulty from the applied mathematics division of the Department of Theoretical and
Applied Mathematics and the participating faculty from one of the five departments
in the College of Engineering.

The Interdisciplinary Doctoral Committee shall consist of at least six members. It
shall have an equal number of faculty with primary appointments in the College of
Engineering and participating program faculty from the applied mathematics divi-
sion of the Department of Theoretical and Applied Mathematics. The participating
faculty from the Department of Theoretical and Applied Mathematics  must hold
joint appointments in the College of Engineering.

Graduate students who elect the Engineering Applied Mathematics Program may
proceed directly from their baccalaureate degree to the doctoral degree.

Students participating in the Engineering Applied Mathematics Program must have
at least 50 percent of minimum coursework from the College of Engineering and





Areas of study in the department include computer engineering, control system
engineering, power system engineering, electromagnetics, and related areas.

Thesis Option
Electrical Engineering Courses** 15
Approved Mathematics 6
Approved Electives 3
Master’s Thesis 6

Total 30

Nonthesis Option
Electrical Engineering Courses** 18
Approved Mathematics 6
Approved Electives 9

Total 33

Electrical engineering students pursuing the nonthesis option must pass a gradu-
ate level oral comprehensive examination which may be taken after 24 credits have
been completed.

**The elective chemical engineering courses may not include more than three credits of 500 level
courses.

**The required electrical engineering coursework of 18 credits may not include more than six credits
of 500-level courses.

Master of Science in Mechanical Engineering
Applicants with a bachelor’s degree in a discipline other than engineering shall have
completed coursework in calculus, differential equations, have one year of classi-
cal physics, and must select and complete undergraduate coursework from one
of four undergraduate disciplines. These undergraduate engineering courses may
be taken prior to graduate admission, or concurrently if the student has full admis-
sion or provisional admission, and is enrolled for at least 9 graduate credits.

4600:300 Thermodynamics I 4
4600:301 Thermodynamics II 3
4600:310 Fluid Mechanics 3
4600:315 Heat Transfer 3
4600:336 Analysis of Mechanical Components 3
4600:340 Systems Dynamics and Response 3
4600:380 Mechanical Metallurgy 2
4600:444 Fundamentals of Mechanical Vibrations 3
4600:441 Control System Design 3

Total 27

Main areas of graduate study in mechanical engineering include systems and con-
trols, engineering mechanics,materials, and thermal-fluid sciences. Students in the
department are encouraged to take at least one mechanical engineering course
outside the main area of interest to develop some breadth in their graduate edu-
cation.

Thesis Option
Mechanical Engineering Courses* 15
Approved Mathematics 3
Approved Electives 6
Master’s Thesis 6

Total 30

Nonthesis Option
Mechanical Engineering Courses* 15
Approved Mathematics 3
Approved Electives 12
Engineering Report 2

Total 32

Master of Science in Engineering
This program is intended for the student whose educational objectives cannot be
met by the four departmental master of science programs or those who wish to
specialize in biomedical engineering, polymer engineering, or engineering man-
agement. 

Admissions

Except for students in biomedical engineering and polymer engineering, students
should declare in writing to the Dean of Engineering of their intention to study
toward the Master of Science in Engineering degree. Upon admission, the dean
will appoint an advisory committee consisting of three faculty members who are
selected from at least two different departments.



College of
Education
Cynthia F. Capers, Ph.D., Interim Dean
Sajit Zachariah, Ed.D., Assistant Dean for Administration 

and Strategic Initiatives
Evonn N. Welton, Ph.D., Assistant Dean for Student Affairs 

Mission Statement
The University of Akron’s College of Education is a community of professionals
whose purpose is to proof Abmn6 leadership for community well-being through stan-
dard-setting programs that enhance teaching, learning, and human deof Abelopment;
research and inquiry; and outreach. We deof Abelop ourselves and others through con-
tinuous improof Abement and through a commitment to these core components of
professional practice and scholarship: knoof Awledge, technology, diversity, and ethics.

Purpose
The aim of the College of Education is to meet the comprehensive charge of our
mission through initial and advanced teacher education programs as well as pro-
grams in administration, counseling, technical education, higher education, sport
and exercise science, athletic training for sports medicine, and seof Aberal teacher edu-
cation programs housed outsmn6 the College. Programs include a balanced offer-





5600:675/676 Practicum in Counseling I/II 8
3750:610 Core I: Social Psychology 2
3750:620 Core II: Cognitive Psychology 2
3750:630 Core III: Individual Differences 2
3750:640 Core IV: Biopsychology 2
3750:650 Core V: Social-Cognitive Psychology 2
3750:750 Advanced Psychological Test and Measures 2
5600:702 Advanced Counseling Practicum I 4
5600:702 Advanced Counseling Practicum II 4
5600:707 Supervision in Counseling Psychology 4
5600:709 Introduction to Counseling Psychology 2



5100:740 Research Design 3
5100:741 Data Collection Methods 3
5100:742 Statistics in Education 3
5100:743 Advanced Educational Statistics 3
5100:801 Research Seminar: Exploratory/Qualitative 3
5100:801 Research Seminar: Ethnographic/Historical 3
5100:801 Research Seminar: Case Study Research 3
5100:801 Research Seminar: Legal Research and Writing 3
5100:801 Research Seminar: Empirical Studies 3

Educational Administration (35)
5170:704 Advanced Study in Educational Leadership 3
5170:705 Decision Making in Educational Leadership 3
5170:708 Economics in Education 3
5170:716 Advanced Evaluation of Educational Organizations 3
5170:730 Residency Seminar 3
5170:732 Public and Media Relations in Educational Organizations 3
5170:745 Seminar: Urban Educational Issues 3
5170:746 Politics of Education 3

or
5170:710 Advanced Educational Law 3
5170:720 Topical Seminar 3
5170:795 Doctoral Internship 5

Cognate (12)
(Must be graduate level coursework outside the field of education. Advisor approval
required)
General Electives (9)

Total Program: 90

MASTER’S DEGREE
Programs leading to the degree of M.A. in education and M.S. in education.

The student who expects to earn the master’s degree for advancement in the field
of teaching must meet the general requirements for admission to the Graduate
School and must be qualified to hold a standard teaching certificate. Exceptions to
this latter requirement will be made for the qualified student who does not wish
to teach or perform duties in the public schools provided the student presents or
acquires an appropriate background of study or experience. The student who
expects to earn the master’s degree in guidance and administration also should
have had successful teaching experience. A physical examination may be required
if and when indicated. Any student who exhibits a deficiency in English or other
skills may be required to correct it before recommendation for an advanced degree.



• Specialized Studies 
5600:620 Issues in Sexuality for Counselors 3

or
5600:732 Addiction Counseling I: Theory and Assessment 3

• Clinical Counseling Component
5600:662 Personality and Abnormal Behavior 3
5600:714 Objective Personality Evaluation 4
5600:664 DSM-IV 3
5600:666 Treatment in Clinical Counseling 3
Also, choose one of the following three courses:
5600:621 Counseling Youth at Risk 3
5600:622 Play Therapy 3
5600:655 Marriage and Family Therapy: Theory and Techniques 3
5600:660 Counseling Children 3
5600:734 Addiction Counseling II: Treatment Planning and Intervention Strategies 3

Minimum Total Hours Required for Program 60

**Must sign up with secretary one year in advance.

†Must sign up with Internship Coordinator no later than second week of term preceding internship.

‡Practicum and Internship require closed class permission. You must request one from the Depart-
ment prior to registering.

School Counseling
This course of study leads to eventual licensure as a school counselor in the State
of Ohio. Any changes in the agreed upon program must be approved by the stu-
dent’s advisor.
Admission Requirements:

For those with a teaching license and two years teaching experience:

• 2.75 undergraduate grade point average

• Statement of good moral character

• Three letters of reference

• Departmental supplemental application

For those without a teaching license:

• 2.75 undergraduate grade point average

• BCI check

• Three letters of reference

• Departmental supplemental application

There are ten credit hours of co-requisite coursework for students without a teach-
ing license and two years teaching experience:

5600:663 Developmental Guidance and Emotional Education 3
5600:695  Field Experience: Master’s 1
One of the following: 5600:660; 5600:640; or 5600:622    (3 credit hours)
One of the following: 5610:567 or 5610:559   (3 credit hours)

•Foundations (select one course from each area)

– Behavioral Foundations
5600:648 Individual and Family Development Across the Life Span 3

– Humanistic Foundations
5600:646 Multicultural Counseling 3

– Research
5100:640 Techniques of Research 3

Minimum Foundation Hours Required 9

• Required Counseling Department Courses

– Professional Orientation (select one course from each area)
5600:600 Seminar in Counseling* 1
5600:631 Elementary/Secondary School Counseling 3
5600:659 Organization & Administration of Guidance Services 3

Subtotal 7

– Counseling Theory
5600:643 Counseling Theory & Philosophy 3
5600:647 Career Development and Counseling Across the Lifespan 3

Subtotal 6

– Appraisal
5600:645 Tests and Appraisal in Counseling (prerequisite: 5100:640) 4

Subtotal 4

– Counseling Process (all required)
5600:651 Techniques of Counseling* 3
5600:653 Group Counseling (prerequisites 5600:651 and 5600:643) 4
5600:675 Practicum in Counseling**‡ (prerequisites 5600:631, 645, 646, 647, 653, 

659) 5
Subtotal 12

– Internship
5600:685 Internship in Counseling†‡ (prerequisite 5600:675) 6

Subtotal 6

Minimum Department Hours Required 35

• Specialized Studies (both required)
5610:540 Developmental Characteristics of Exceptional Individuals 3
5600:621 Counseling Youth At Risk 3

Subtotal 6

Total Semester Hours Required for Graduation 50

**Must be taken during first or second semester.



Sixth-Year School Psychology Master’s Degree 
and Certification Program
• Foundations requirements:

5100:604 Topical Seminar in the Cultural Foundations of Education 3
5100:624 Seminar: Educational Psychology 3
5100:640 Techniques of Research 3
5100:741 Statistics in Education 3

• Professional requirements:
3750:700 Survey of Projective Techniques 4
3750:530 Psychological Disorders of Childhood 4







5500:693 Field Experience: Master’s with Licensure (section 021) 1
5500:619 Instructional and Management Practices (taken in conjunction with 

5500:693-011) 3



• Curricular and Instructional Studies (19 credits):
5500:575 Instructional Technology Applications 3
5500:617 Licensure Seminar in Curricular and Instructional Studies (a) 3
5500:618 Advanced Instructional Techniques (taken in conjunction with 5500:693-

021) (b) 3
5500:693 Field Experience: Master’s with Licensure (section 021) 1
5500:619 Instructional and Management Practices (taken in conjunction with 

5500:693-011) 3
5500:693 Field Experience: Master’s with Licensure (section 011) 1
5500:629 Reading Programs in Secondary Schools 3
5500:xxx Elective in curriculum or teaching practices approved by advisor 2

• Area of Concentration (9):
Select 9 credits at 500-level or above.

• Field Experience (Student Teaching) (7 credits):
5500:694 Field Experience: 5 48 625.2502 Tm
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• Area of Concentration (26 credits):
5610:540 Individuals with Exceptionalities: Educational and Societal Issues 3
5610:547 Developmental Characteristics of Mild/Moderate Educational Needs 4
5610:567 Management Strategies 3
5610:604 Collaboration and Consultation 3
5610:563 Assessment in Special Education 3
5610:552 Special Education Programming: Secondary/Transition 3
5610:551 Special Education Programming: Mild/Moderate I 3
5610:557 Special Education Programming: Mild/Moderate II 4

• Field Experience: Student Teaching and Practicum (11 credits) or Master’s Pro-
ject and Practicum (6 credits):
5610:695 Field Experience: Student Teaching 8
5610:570 Practicum 3

or
5610:694 Master’s Project 3
5610:570 Practicum 3

• A comprehensive examination is required.
Minimum credits required for degree (d): 42-45

Option in Special Education: Moderate/Intensive Intervention Specialist
Licensure

• Foundation Courses (10 credits)

• Curricular and Instructional Studies (3 credits):
5500:575 Instructional Technology Applications 3

• Area of Concentration (27 credits):
5610:540 Individuals with Exceptionalities: Educational and Societal Issues 3
5610:548 Developmental Characteristics of Moderate/Intensive Educational Needs 4
5610:567 Management Strategies 3
5610:604 Collaboration and Consultation 3
5610:563 Assessment in Special Education 3
5610:552 Special Education Programming: Secondary/Transition 3
5610:553 Special Education Programming: Moderate/Intensive I 4
5610:554 Special Education Programming: Moderate/Intensive II 4

• Field Experience: Student Teaching and Practicum (11 credits) or Master’s 
Project and Practicum (6 credits):
5610:695 Field Experience: Student Teaching 8
5610:570 Practicum 3

or
5610:694 Master’s Project 3
5610:570 Practicum 3

• A comprehensive examination is required.
Minimum credits required for degree (d): 43-45

Option in Special Education: Early Childhood Intervention Specialist
Licensure

• Foundation Courses (10 credits)

• Curricular and Instructional Studies (3 credits):
5500:575 Instructional Technology Applications 3

• Area of Concentration (27 credits):
5610:540 Individuals with Exceptionalities: Educational and Societal Issues 3
5610:548 Developmental Characteristics of Moderate/Intensive Educational Needs 4
5610:567 Management Strategies 3
5610:604 Collaboration and Consultation 3
5610:564 Assessment and Evaluation in Early Childhood Special Education 3
5610:550 Special Education Programming: Early Childhood 3
5610:553 Special Education Programming: Moderate/Intensive I 4
5610:561 Special Education Programming: Early Childhood Moderate/Intensive 3

• Field Experience: Student Teaching and Practicum (11 credits) or Master’s 
Project and Practicum (6 credits):
5610:695 Field Experience: Student Teaching 8
5610:570 Practicum 3

or
5610:694 Master’s Project 3
5610:570 Practicum 3

• A comprehensive examination is required.
Minimum credits required for degree (d): 42-45

(a) Prerequisite: Admission to the Master’s with Licensure program and teacher education program
(b) Prerequisite: Admission to the Master’s with Licensure program and teacher education program and
5500:617
(c) Prerequisite: Approval of Student Teaching Committee, considered based upon approved applica-
tion to student teaching, passing PRAXIS II subject test, and approved portfolio
(d) If content courses are waived the program will be no less than 41 credit hours in length 

Teaching Field Requirements

Candidates in the Master’s with Licensure program must also meet teaching field
requirements as established by departmental faculty and approved by the appro-
priate learned societies and the Ohio Department of Education. For additional infor-
mation about specific program requirements please consult the Office of Student
Affairs at (330) 972-6970.

Student Portfolio

Students admitted to their College of Education program and beginning their pro-
fessional education coursework Fall 2005 and thereafter will complete a student
portfolio. Specific portfolio requirements are often completed as part of a course,
clinical experience, or field experience, and must be judged acceptable by the
instructor before credit is awarded for the experience connected to that particular
portfolio entry. The portfolio must also be submitted for acceptance before student
teaching and again prior to program completion.

Clinical and Field-Based Experiences

All teacher education candidates, including those in the master’s with licensure pro-
grams, are required to participate satisfactorily in clinical and field-based experiences
prior to recommendation for licensure. These integrated and developmental clini-
cal and field-based experiences are designed to provide teacher education students
with opportunities to apply theory and skills related to their areas of licensure. Field-
based experiences are planned in diverse settings and provide comprehensive early
and ongoing field-based opportunities in which candidates may observe, assist,
tutor, instruct, and/or conduct research. Field experiences may occur in off-cam-
pus settings such as schools, community centers, or homeless shelters.  

Student teaching is a full-time experience that provides candidates with an inten-
sive and extensive culminating activity in an approved public or private school for
either eleven weeks (adolescent to young adult) or sixteen weeks (intervention spe-
cialist, multi-age, or vocational family and consumer science licensure). Candidates
are immersed in the learning community and are provided opportunities to
develop and demonstrate competence in the professional roles for which they are
preparing. Placements are made in appropriate sites at the discretion of the
Extended Educational Experiences Office in consultation with program faculty. All
students must have approval of the Student Teaching Committee to be placed for
student teaching. Committee approval requires that the student submit an
approved application for student teaching, evidence of a passing score or scores
on the appropriate PRAXIS II subject area test or tests, and evidence of approval
of his/her portfolio.

Educational Foundations and
Leadership

Educational Administration
The Department of Educational Foundations and Leadership offers a master’s
degree program in general administration which is not directed toward a particu-
lar administrative license. With the help of an advisor and approval of the Gradu-
ate School, courses may be substituted and/or waived to create specialized options.
Requirements of the standard program and examples of two such specialized pro-
grams are listed below:

General Administration (Standard Program)

(Admissions to General Administration currently suspended)

• Foundation – 12 credits:
5100:600 Philosophies of Education 3

or
5100:604 Topical Seminar in the Cultural Foundations of Education 3
5100:620 School Culture and Governance 3

or
5100:624 Seminar: Educational Psychology 3
5100:636 Topical Seminar in Educational Technology 3
5100:640 Techniques of Research 3

• Educational Administration – 15:
5170:601 Organizational Leadership 3
5170:604 School-Community Relations 3
5170:606 Evaluation in Educational Organizations 3
5170:607 School Law 3
5170:613 Student Services and Interagency Collaboration 3

• Curriculum and Supervision – 6:
5170:609 Principles of Curriculum Development 3
5170:610 Supervision of Instruction 3

Total: 33 credits

The student will be required to pass a portfolio assessment by a three-member
full-time faculty panel in order to qualify for graduation.

The Principalship
The Department of Educational Foundations and Leadership offers a 30 hour Mas-
ter’s Degree Program in the Principalship. With the help of an advisor and approval
of the Graduate School, courses may be substituted and/or waived to create spe-
cialized options. Requirements of the Principalship Master’s Degree Program in
Educational Administration are listed below.

Master’s Degree in Educational Administration

5100:600 Philosophies of Education 3
5100:604 Topical Seminar in the Cultural Foundations of Education 3
5100:620 Psychology of Instruction and Teaching 3

or
5100:624 Seminar: Educational Psychology 3
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5100:640 Techniques of Research 3
5170:601 Organizational Leadership 3
5170:604 School-Community Relations 3
5170:607 School Law 3
5170:610 Supervision of Instruction 3
5170:620 School Culture and Governance 3
5170:613 Student Services and Interagency Collaboration 3

or
5170:615 Disability Law 3

Total: 30 credits

The candidate will be required to pass a portfolio assessment by a three-member full-time
faculty panel in order to qualify for graduation.

The Principalship Licensure Program is an option in educational administration designed to
prepare a candidate for an Ohio license to practice as a school principal and is built on two
components: the Principalship master’s degree and those post-master’s courses listed
below.

Post-Master’s Licensure Courses – 12 credits:

5170:602 Management of Physical Resources 3
5170:603 Management of Human Resources 3
5170:695/696 Principal Internship 3 credits each

To obtain a license to practice the work of a school principal through the College of
Education, the candidate will have a total of 42 post-baccalaureate hours, a master’s degree,
completion of a supervised two semester internship in the area in which the candidate
seeks the license, successful passage of the state licensing examination, and completion of
a statement of good moral character.

Administrative Specialists
The Department of Educational Foundations and Leadership offers programs lead-
ing to Educational Administrative Specialist licenses granted by the Ohio Depart-
ment of Education.

Each of these specialist licensure programs consists of a general administration
master’s degree and a post-master’s block of required courses.

Administrative Specialist: 
Educational Research
(Admissions to Educational Research currently suspended)

• Foundation Studies – 18 credits:
5100:600 Philosophies of Education 3

or
5100:604 Topical Seminar in the Cultural Foundations of Education 3
5100:620 School Culture and Governance 3

or
5100:624 Seminar: Educational Psychology 3
5100:636 Topical Seminar in Educational Technology 3
5100:640 Techniques of Research 3
5100:642 Topical Seminar in Measurement and Evaluation 3
5100:741 Statistics in Educationons of Education
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5100:604 Topical Seminar in the Cultural Foundations of Education 3
5100:636 Topical Seminar in Educational Technology 3
5100:642 Topical Seminar in Measurement and Evaluation 3
5100:695 Field Experience: Master’s 3
5100:721 Learning Processes 3
5100:723 Teacher Behavior and Instruction 3
5100:698 Master’s Problem 3
5100:699 Master’s Thesis 4-6

• Outside Department Requirements (6 hours)
5610:540 Developmental Characteristics of Exceptional Individuals 3
5500:780 Seminar in Curricular and Instructional Studies (Cooperative Learning) 3

Social/Philosophical Foundations of Education Option (30-36 credits)

This interdisciplinary graduate program is designed to facilitate professional edu-
cators’ developing critical, interpretative, and normative perspectives of the inter-
relations between educational institutions and society. This program includes the
academic disciplines of anthropology of education, comparative/international edu-
cation, cultural studies in education, history of education, philosophy of education,
and sociology of education. Students collaborate with their advisers in selecting
one or more of the above disciplines to create a graduate program tailored to their
needs, interests, and professional aspirations. Students may be either encouraged
or required to study with faculty in other departments or institutions to develop inter-
disciplinary programs and perspectives.

Graduates of the program can earn a Master of Arts in Education degree in prepa-
ration for careers in both traditional and non-traditional educational settings and for
further doctoral study in anthropology of education, comparative/international edu-
cation, cultural studies in education, history of education, philosophy of education,
and sociology of education. Graduates are more employable in positions that require
in-depth understanding of the broader social contexts of educational policy.



Remaining six (6) credits to be chosen, with approval of advisor, from 5100:5xx or
5100:6xx course offerings or 5550:606 Statistics: Qualitative and Quantitative Meth-
ods.

• Required courses:
5560:550 Application of Outdoor Education to the School Curriculum 4
5560:552 Resources and Resource Management for the 

Teaching of Outdoor Education 4
5560:556 Outdoor Pursuits 4

or
5560:605 Outdoor Education: Special Topics 2-4
5560:600 Outdoor Education: Rural Influences 3
5560:695 Field Experience 2-6

(at least 2 credits if only option selected)
or

5560:698 Master’s Problem 2-4
or

5560:699 Master’s Thesis 4-6

With the approval of the advisor, the student will select additional courses and/or
workshops related to the graduate program.

Physical Education
The graduate program in physical education, requiring 33 credits, is designed for
post-baccalaureate and in-service physical educators. Training received in this pro-
gram comes from two (2) areas: the foundations (6 cr.) and the program studies
area of physical education (25 cr.). The emphasis in this curriculum is to provide
answers to the questions “what I can learn about teaching and what decisions do
I face as a professional educator?” Students will be assigned an advisor with whom
they should consult on a regular basis. In fact, advisor approval is required on cer-
tain course work.

• Required Foundation Courses:
5100:600 Philosophies of Education 3

or
5100:604 Topical Seminar in the Cultural Foundations of Education 3

or
5100:620 Psychology of Instruction for Teaching and Learning 3

or
5100:624 Seminar: Educational Psychology 3
5100:640 Techniques of Research 3



To satisfy the above requirements, an applicant must complete at least the following
12 graduate credits or their equivalents of College of Education core courses listed
below:

5570:520 Community Health 2
5570:521 Comprehensive School Health 4
5570:523 Methods and Materials of Teaching Health Education 3
5100:742 Statistics in Education 3

Subtotal 12

Applicant must also complete 11-16 graduate credits of College of Nursing courses
listed below:

8200:650 Advanced Pediatric/Adolescent Assessment 3
8200:613 Nursing Inquiry I 3
8200:553 School Nurse Practicum I 5

(can be waived based upon experience and submission of a portfolio)
8200:554 School Nurse Practicum II (required of all school nursing students) 5

Subtotal 11-16

Optional if continuing on to a master’s degree in the College of Nursing:*
8200:608 Pathophysiological Concepts 3
8200:656 Pharmacology for Child and Adolescent Health Nursing 3

Total graduate credits for licensure 23-28

Admission Requirements—Sequence 3

• Admittance to the College of Nursing MSN Program—Child and Adolescent Track

• Admittance to College of Education (Special/Non-Degree status)

• Completion of the MSN Program in the Child and Adolescent Track

• Plus 12 graduate credits of College of Education core courses:
5570:520 Community Health 2
5570:521 Comprehensive School Health 4
5570:523 Methods and Materials of Teaching Health Education 3

Elective within College of Education 3
(upon approval of College of Education school nurse licensing advisor)

Total 12

Master’s degree plus licensure.

*The school nurse practicum is contained in the MSN program in 8200:651 and 655 which fulfill the
requirements of 8200:553 and 554.

College of
Business
Administration
Raj Aggarwal, D.B.A., Dean 
James R. Emore, D.B.A., Associate Dean 
James J. Divoky, D.B.A., Assistant Dean and 

Director of Graduate Programs

Mission Statement
The MBA program is the principle graduate program of UA’s College of Business
Administration. The objective of the MBA program is to provide a diverse group of
men and women with the skills, leadership, vision, and innovative spirit needed to
rise to positions of organizational leadership in a global business environment char-
acterized by intense competition and rapid rates of technological change. Gradu-
ates of UA’s MBA program should possess:

The analytical and conceptual abilities needed to identify and cope successfully with
ambiguous and unstructured business problems;

A solid grounding in the basic business functions, with an emphasis on the inte-
gration of those functions and an understanding of how those functions are linked
in the formulation and execution of business strategy;

A strong ethical perspective, an appreciation of cultural diversity, and an ability to
communicate in an effective, persuasive manner;

An understanding of the legal, political, regulatory, economic and technological envi-
ronment; and,

An awareness of the global economy in which business operates and an under-
standing of the forces that shape competitiveness in that economy.

In order to accomplish these goals, the graduate faculty of the College of Business
Administration commits itself to providing a quality graduate business experience.
That experience will have a strong professional focus, characterized by team work
among students. The faculty is dedicated to creating an intense and stimulating
environment that emphasizes the application of theory to real managerial problems
and that is permeated by the basic concepts of globalization, ethics, leadership,
and planned change.

We recognize that there are many skills students need to acquire in their MBA pro-
gram in addition to technical competencies in their field of concentration. These
include communication and interpersonal skills, analytical reasoning and leadership
skills. Eight of these “expanded” competencies to be intertwined throughout the
program are as follows:

Communication

1. Ability to present views and concepts clearly in writing;
2. Ability to read, critique, and judge the value of written work;
3. Ability to present views and concepts clearly through oral communication.

Group work and people skills

4. Ability to understand group dynamics and work effectively with people from
diverse backgrounds;

5. Ability to manage conflict;
6. Ability to organize and delegate tasks.

Critical thinking and creative and effective problem solving

7. Ability to solve diverse, structured and unstructured problems;
8. Ability to deal effectively with imposed pressures and deadlines.

The basics for most of these skills may be taught in prior bachelor degree programs
and are taught in the foundation core courses. Experiences are provided to stu-
dents throughout the program in a variety of ways to develop these skills. A stu-
dent’s progress is to be documented and evaluated by self evaluation, peer
evaluation, and faculty evaluation.

MASTER’S DEGREE
The College of Business Administration (CBA) offers graduate programs which lead
to the degrees of Master of Business Administration, Master of Science in Man-
agement, Master of Taxation, and Master of Science in Accountancy. The Univer-
sity has offered programs of study in business since 1919, initially through the
Department of Commerce and since 1953 through the College of Business Admin-
istration. In 1958, graduate studies in business were begun. Both the undergradu-
ate and master’s programs are accredited by the Association to Advance Collegiate
Schools of Business (AACSB).

During its long tradition, the college has sought to fulfill the educational and pro-
fessional needs of its 450 graduate students, the community and regional busi-
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ness organizations. To meet its urban objectives, the college offers most graduate
courses only between 5:20 p.m. and 10:40 p.m. The master’s programs are



• Choose 3 credits from the following:
6200:658 Enterprise Risk Assessment and Assurance 3
6500:665 Management of Technology 3
6600:645 Innovative Marketing Strategies 3

Concentration in Entrepreneurship

Students work with entrepreneurs and venture capitalists in the formulation of busi-
ness plans based on new products that will be presented at international business
plan competitions. Students learn entrepreneurial skills related to starting or buy-
ing a small business, working for a fast growth business or corporation, family busi-
ness, and franchising.

• Required:
6300:640 Financing the Entrepreneurial Venture 3
6300:670 Managing Entrepreneurial Growth 3
6500:608 Entrepreneurship 3
6500:663 Data Analysis for Mangers 3

Concentration in Direct Integrated Marketing

• Required (9 credits)
6600:615 Database Marketing 3



• Required:
6500:656 Management of Global Supply Chain and Operations 3
6500:662 Supply Chain Analysis 3

or
6500:663 Data Analysis for Managers 3
6500:665 Management of Technology 3

or
6500:669 Polymer Management Decisions 3
6600:540 Product and Brand Management 3

• Recommended free elective (3 credits):
Select one course from the following courses.
6500:608 Entrepreneurship 3
6600:575 Business Negotiations 3
6500:640 Information Systems and IT Governance 3
6500:650 Human Resource Systems for Managers 3
6500:678 Project Management 3

Concentration in Strategic Marketing

• Required (9 credits)
6600:640 Business Research Methods 3
6600:645 Innovative Marketing Strategies 3
6600:670 Competitive Business Strategies 3

• Choose three credits from the following:
6600:540 Product and Brand Management 3
6600:630 Customer Relations Management 3
6600:635 E-Business: Electronic Marketing 3
6600:655 Integrated Marketing Communications 3

Concentration in Supply Chain Management

• Required:
6500:675 Supply Chain Management 3

• Choose 9 credits from the following:
6500:533 Supply Chain Logistics Planning 3
6500:656 Management of Global Supply Chains and Operations 3
6500:662 Supply Chain Analysis 3
6500:576 Supply Chain Sourcing 3
6500:678 Project Management 3

Master of Science in Accountancy
The Master of Science in Accountancy is an advanced professional degree that
offers students the opportunity to develop substantive knowledge, skills, and abil-
ities in accounting. The program offers students flexibility to combine their account-



To receive official acceptance into the program, students must satisfy the follow-
ing requirements:

• Provide two letters of recommendation from CBA faculty

• Earn at least a B in 6200:301 Cost Management and Enterprise Resource Plan-
ning, 6200:320 Accounting Information Systems, 6200:321 Intermediate
Accounting I, and 6200:322 Intermediate Accounting II

• Earn a 3.0 or higher GPA in accounting courses, in business courses, and in all
University of Akron courses

• Apply to be and be accepted into Graduate School by the start of their senior
year

BS/MSA students will be monitored closely and be given professional accounting
advice through the School of Accountancy. Students must earn and maintain a 3.0
or better GPA (business, accounting, and overall) to stay in the program. Students
who are not able to do so will complete the regular bachelor’s program instead of
the accelerated BS/MSA program.

All students in the program will complete 30 credits of graduate courses to fulfill
the requirements for the masters degree. They will complete nine credits of 500-
level graduate courses during their fourth (senior) year and the remaining 21 cred-
its of 600-level graduate courses during their fifth year. The nine credits of 500-level
graduate courses will count toward both their graduate and undergraduate degree
programs. A total of 150 credits of graduate and undergraduate courses are required
to complete the Accelerated BS/MSA program.

BS/MSA students may be eligible for graduate assistantships during their fourth
and fifth years of the program only if they are registered for at least nine graduate
credits in each semester. Honors students may be eligible for funding from the Hon-
ors College during the fourth year and receive a graduate assistantship during the
fifth year.

BS/MSA students must complete a total of 30 graduate credits from the follow-
ing groups of courses listed below. No more than nine credits can be 500-level
(6200:5xx) courses. At least 12 credits must be 600-level accounting (6200:6xx)
courses.

Group A: Accounting and Assurance Core (12 - 15 credits):
6200:615 ERP and Financial Data Communications 3
6200:637 Contemporary Accounting Issues 3
6200:658 Enterprise Risk Assessment and Assurance 3
6200:660 Accounting and Assurance Project (capstone course) 3
6200:520 Advanced Accounting* 3

*All courses in this group are required except for 6200:520, which is not required for
students in the AIS option. Students who have completed a similar advanced accounting
course at the undergraduate level must take a different course. 

Group B: Taxation Core (3 - 6 credits):
6200:627 Survey of Federal Taxation 3

or
6200:531 Taxation II* 3
6200:628 Tax Research 3
6200:631 Corporate Taxation I 3

*Students are required to take a different taxation course if they have completed the
equivalent of 6200:627 or 6200:531. Students are required to complete at least one course
but no more than two courses in the taxation core.

Group C: Accounting Electives (0 - 6 credits):
6200:554 Information Systems Security 3
6200:570 Government and Institutional Accounting 3
6200:659 Assurance Services and Data Mining 3

These electives are open only to students who have not previously completed similar
courses. 

Group D: Information Systems Electives (0 - 9 credits):
6500:643 Analysis and Design of Business Systems 3
6500:641 Business Database Systems 3
6500:648 Management of Telecommunications 3
6500:678 Project Management 3

The Chair of the School of Accountancy may approve or substitute other relevant information
systems courses not listed in Group D above. Students pursuing the Accounting Information
Systems Option must complete a minimum of 12 credits of information systems courses
(i.e., Group D and accounting information systems courses from Group C).

Group E: Finance Electives (0 - 9 credits):
6400:631 Financial Markets and Institutions 3
6400:645 Investment Analysis 3
6400:674 Strategic Financial Decision Making 3
6400:678 Capital Budgeting 3
6400:681 Multinational Corporate Finance 3
6400:691 International Markets and Investments 3

The Chair of the School of Accountancy may approve or substitute other relevant finance
courses not listed in Group E above. 

Master of Taxation
The Master of Taxation (MTax) Program is a professional degree designed to pro-
vide intensive training for individuals with an interest in developing specialized skills
in the area of taxation. The program is intended for practicing accountants and attor-

neys who wish to further or pursue a career in taxation. However, other individu-
als with a four-year degree in business or accounting from a regionally accredited
institution of higher learning (or international equivalent) may also find the program
valuable and manageable. The program offers substantive technical and professional
knowledge, skills, and abilities needed to function as a taxation specialist in the
United States Students in the program will:

a.  develop substantive and comprehensive knowledge of federal taxation;

b.  understand the state and local taxation regimes of selected states, including
the State of Ohio; 

c.  develop abilities to research taxation issues, identify and solve taxation prob-
lems, and plan taxation strategies;

d.  develop the ability to contribute as a taxation specialist to strategic planning and
decision-making in organizations;

e. demonstrate effective written and oral presentation skills; and

f.  demonstrate ability to use information technology for researching and solving
taxation problems.

The MTax curriculum consists of 30 semester credits. Admission to the program
is open to the following individuals:

1.  Certified Public Accountants and other accountants with equivalent credentials
with at least a bachelor’s degree.

2.  Individuals with an undergraduate degree in accounting from a regionally accred-
ited institution or international equivalent.

3.  Individuals with a JD.

4.  Individuals who plan to pursue the joint JD/MTax degree (JD students must
complete the first year of law school if full-time or the second year of law school
if part-time before they can take courses in the MTax program).

5.  Individuals with an undergraduate degree in business from a regionally accred-
ited institution or international equivalent.

6.  Other individuals who demonstrate a high potential to succeed in the MTax pro-
gram (based on GMAT scores, undergraduate GPA, letters of reccomendation, and
prior work experience) and who have earned at least a B average in 6200:601 Finan-



Master of Science in Management
The Master of Science in Management program allows students to concentrate
their advanced study in one of the two areas: human resource management or
information systems management. Because of the complex nature of these spe-
cializations, they are not normally offered as options in traditional MBA programs.
They are designed for individuals who know what they want to do or to help them
apply what they already know more effectively. For example, computer science
majors may choose to concentrate in information systems while psychology majors
would benefit from the human resource management option. The introductory
coursework for this program is termed a foundation core and consists of 24 cred-
its which may be waived if the student has completed prior study in the area. The
remaining 33 credits of coursework consists of 12 credits of general management
coursework, 18 credits of specialization courses and one 3-credit free elective. If
all foundation courses are waived, the program is 33 credits in length. Students
may waive the GMAT requirement if they have an acceptable GRE score and have
two years of document business experience.

• Foundation Core:
All are required unless waived at time of admission

3250:600 Foundations of Economic Analysis 3
6200:601 Financial Accounting 3
6400:602 Managerial Finance 3
6400:655 Government and Business 3
6500:600 Management and Organizational Behavior 3
6500:601 Quantitative Decision Making 3
6500:602 Computer Techniques for Management 3
6600:600 Marketing Concepts 3

Options

Choose a concentration from the following:

Information Systems Management (ISM)

• Management Core Courses (12 credits)
6500:640 Information Systems and IT Governance 3
6500:652 Organizational Behavior 3
6500:663 Data Analysis for Managers 3
6500:675 Supply Chain Management 3

• Information Systems Core (15 credits)
6500:641 Business Database Systems 3
6500:643 Analysis and Design of Business Systems 3
6500:645 Software Development and Quality Assurance 3
6500:646 Enterprise Systems Implementation 3
6500:678 Project Management 3

• Electives - take any two of the following (6 credits)
6500:520 Management of Data Networks 3
6500:554 Information Systems Security 3
6500:644 Knowledge Management and Business Intelligence 3
6500:651 Organizational Transformation 3

or
Permission of Director of Graduate Business Programs

It is recommended that students interested in an Information Systems Management
emphasis take 6500:644 and 6500:651. Students interested in a Systems Security track are
encouraged to take 6500:520 and 6500:554.

Total concentration 21**
Human Resource Option (HRM)

• Management Core Courses (12 credits)
6500:640 Information Systems and IT Governance 3
6500:652 Organizational Behavior 3
6500:663 Data Analysis for Managers 3
6500:675 Supply Chain Management 3

• Free Elective (3 credits):
The student must select 3 credits of free electives from outside the area of concentration.
A 500-level course may be used but the student may not count more than 6 credits of
500-level courses in total toward the fulfillment of degree requirements. Approval of
Director is required.

• HRM Required Concentration Courses (15 credits)
6500:650 Human Resource Systems for Managers 3
6500:651 Management of Organizational Transformation 3
6500:654 Management of Organizational Conflict 3
6500:658 Strategic and Global Human Resource Management 3
6500:660 Staffing and Employment Regulation 3

• HRM Restricted Electives (select 3 credits)
Any 6500:6xx course

Total Concentration 18

Accelerated MSM - ISM Program Option
The MSM - Fast track Information Systems option has been designed for students
in undergraduate information systems or related programs who are interested in
pursuing graduate work with a project management emphasis. Additional require-
ments for students wishing to pursue this option include: *

• Undergraduate degree in Information Systems (from AACSB accredited institu-
tion) or related fields with a Pre-MBA minor

• Undergraduate GPA of at least 3.0 with successful course completion in pro-
gramming, database, and networking (B or better)

• Documented completion of an IS related internship (or other IS work experience)
with a letter summarizing project and work scope from supervisor

• Letters of reference from undergraduate program director or faculty

• Undergraduate students who wish to count 6200:554 and 6500:520 toward their
graduate degree may take these classes during their senior year and must receive
a grade of B or better. These classes must be taken exclusive of students require-
ments toward the baccalaureate degree.

• Undergraduate degree must be completed at the most two years prior to planned
date of program entry

Management Core Courses (9 credits)

6500:640 Information Systems and IT Governance 3
6500:663 Data Analysis for Managers 3
6500:675 Supply Chain Management 3

Information Systems Core (12 credits)

6500:643 Analysis and Design of Business Systems 3
6500:645 Software Development and Quality Assurance 3
6500:646 Enterprise Systems Implementation 3
6500:678 Project Management 3

Practicum (3 credits) Choose one from the following:

6500:690 Selected Topics in Management 3
(This course may be taken as an elective to add a Global or Study Abroad
experience)

6700:695 Internship (see below for guidelines) 3

Electives (6 credits)

6500:520 Management of Data Networks 3
(May be applied toward the program if taken as an undergraduate senior 
and did not apply toward the baccalaureate degree)

6500:554 Information System Security 3
(May be applied toward the program if taken as an undergraduate senior 
and did not apply toward the baccalaureate degree)

6500:644 Knowledge Management and Business Intelligence 3
6500:652 Organizational Behavior 3

(Recommended for students with an undergraduate degree in a non-
Business field)
or

6500:6xx Any Management course 3

Total Concentration 18

Guidelines for receiving credit for the Information Systems Internship:

• Students are required to work at least 20 hours per week

• Internship must be approved by the Department Chair

• Internships will be approved based on the type of business and the scope of work to be done

• Interns will complete the report based on MIS faculty specifications

• The internship should be in an area directly related to any of traditional Information Systems
functions related to systems planning, analysis, design, programming, implementation, net-
working operations and infrastructure, technical documentation, systems installation, main-
tenance, and IT auditing.

Joint Programs
The School of Law and the College of Business Administration (CBA) offer a joint
program in legal and administrative studies (J.D./M.B.A.), a joint program in legal
and taxation studies (J.D./M.Tax.) and a joint program in legal and human resource
studies (J.D./M.S.M). These combinations are open to the student preparing for a
career in such areas as corporate law, tax accounting, human resource manage-
ment or legal practice in government. The amount of time required to complete a
joint degree program is shorter than the time required to complete both programs
independently. To pursue either one of these cooperative programs, the student
must apply to and be accepted by both the School of Law and the Graduate School.
The student should contact each school independently for information covering
admission criteria and procedures (for further information on School of Law admis-
sions, write: Director of Admissions, School of Law. The University of Akron, Akron,
OH 44325-2901). A baccalaureate degree is required.

Degree Requirements
A student is required to fulfill the requirements of the School of Law, 87 credits,
which includes 9 to 10 credits transferred from the CBA. The requirements of the
CBA may be met by fulfilling the requirements previously listed which include the
common body of knowledge (Foundation) courses (unless waived because of prior
undergraduate credits earned), and 25 credits for M.B.A. (24 for the M.S.M.-HR)
of advanced courses in the CBA plus nine credits transferred from the School of
Law. The Master of Taxation program consists of 21 credits of advanced courses
in the CBA plus 9 credits transferred from the School of Law. The reciprocal accep-
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tance of course credits by each school is the essence of the joint programs. All law
courses used to fulfill CBA requirements must be approved by the director of Grad-
uate Programs in Business prior to completion. To earn both degrees, a total of 98
(J.D./M.Tax.), 102 (J.D./M.B.A.), or 101 (J.D./M.S.M.-HR) credits is required, depend-
ing on the master’s program pursued. More credits may be required for the mas-
ter’s degree if Foundation courses are required.

Upon the approval of the director of Graduate Programs in Business, 9 credits of
School of Law courses may be applied toward the Masters of Taxation degree. Law
courses from the following list may be applied to the MTax program:

9200:641 Corporate Taxation I (3 credits)
9200:721 Taxation of Intellectual Property (3 credits)
Other courses offered in the School of Law as approved by the Chair of the School of 
Accountancy and the MTax program coordinator

Courses that will transfer as MTax elective courses:

9200:639 Estate and Gift Taxation (3 credits)
9200:645 Non-profit Tax Entities (3 credits)
9200:675 Special Problems in Estate Planning (3 credits)
9200:680 Qualified Pension and Profit Sharing Plans (3 credits)
9200:684 Entities (3 credits)
9200:685 Wills, Trusts, and Estates I (3 credits)
9200:686 Wills, Trusts, and Estates II (3 credits)
9200:684 Mergers and Acquisitions (3 credits)
Other courses offered in the School of Law as approved by the Chair of the School of 
Accountancy and the MTax program coordinator

J.D./M.B.A. students may transfer nine credits of School of Law courses into the
M.B.A. program. Six credits must be in their area of concentration and must be
selected from the courses listed below. Related courses not listed under
concentrations may transfer with approval of the director of graduate programs
in Business Administration. Three credits of free electives may be chosen from
other business-related law courses and must be approved by the director of
graduate programs in Business Administration.

J.D./M.S.M.-HR students may transfer nine credits of School of Law courses into
the M.S.M. program. Six credits must be in their area of concentration and must
be selected from the courses listed below. Three credits of free electives may be
chosen from other business-related law courses and must be approved by the direc-
tor of graduate programs in Business Administration.

Law Courses to be used as MBA Concentration Courses



College of Fine
and Applied Arts
James M. Lynn, Ph.D., Interim Dean
Dudley B. Turner, Ph.D., Interim Assistant Dean

Mission Statement
The College of Fine and Applied Arts is dedicated to enhancing the quality of life
of the individual, the University, and the community. Through instruction, research,
creative activity, and outreach programs, the College fosters artistic and social
inquiry and direct application of knowledge to self, family, and society. Students
are supported in their quest for knowledge of their chosen fields and encouraged
to shape their artistic and social environments.

Doctor of Audiology Program (Au.D.)



7400:610 Child Development Theories 3
7400:665 Development in Infancy and Early Childhood 3

• Option Electives

Select 6 credits from the following courses with approval of advisor (if a course
has been taken at the undergraduate level, other courses must be selected):

7400:501 American Families in Poverty 3
7400:504 Middle Childhood and Adolescence 3
7400:506 Family Financial Management 3
7400:540 Family Crisis 3
7400:541 Family Relationships in the Middle and Later Years 3
7400:542 Human Sexuality 3
7400:546 Culture, Ethnicity, and the Family 3
7400:548 Before and After School Child Care 2
7400:560 Organization and Supervision of Child-Care Centers 3
7400:596 Parent Education 3
7400:688 Practicum in Family and Consumer Sciences 3

• Cognate Electives

Select 7 credits with approval of advisor from within the School of Family and Con-
sumer Sciences OR from a cognate area outside the School, OR from a combi-
nation of the two.

• Thesis or Project (select one):
7400:694 Master’s Project 5
7400:699 Master’s Thesis 5

Total 40

Child Life Option
• Core Courses:

7400:546 Culture, Ethnicity, and Family 3
7400:500 Nutrition Communication and Education 4

or
5600:651 Techniques of Counseling 3
7400:551 Child in the Hospital 4
7400:555 Practicum Experience in a Child Life Program 3
7400:584 Hospital Settings, Children, and Families 3
7400:552 Children, Illness, and Loss 3
7400:595 Child Life Internship 5

• Cognate:
5600:622 Introduction to Play Therapy 3

and
Select three credits with approval of advisor within the School of Family and Consumer 
Sciences OR from a cognate area outside of the School.

• Thesis or Project (select one):
7400:694 Master’s Project 5
7400:699 Master’s Thesis 5

Nonthesis (Select nine credits from the following list; two courses must be 600-level)

7400:501 American Families in Poverty 3
7400:504 Middle Childhood and Adolescence 3
7400:540 Family Crisis 3
7400:585 Seminar: FCS (Child Life Topic) 3
7400:596 Parent Education 3
7400:605 Developmental Parent-Child Interactions (online) 3
7400:610 Child Development Theories 3
7400:665 Development in Infancy and Early Childhood 3
7400:695 Internship: Advanced Programming 5

Total for Master’s Project or Master’s Thesis 42
Total for Nonthesis Option 46

Clothing, Textiles and Interiors Option
• Core Courses:

7400:634 Material Culture Studies 3
7400:639 Theories of Fashion 3
7400:677 Social Psychology of Dress and the Near Environment 3

• Options Electives (select 13 credits with approval of advisor):
7400:518 History of Interior Design I 4
7400:519 History of Interior Design II 4
7400:523 Professional Image Analysis 3
7400:525 Advanced Textiles 3
7400:527 Global Issues in Textiles and Apparel 3
7400:536 Textile Conservation 3
7400:537 Historic Costume 3
7400:538 History of Fashion 3
7400:631 Problems in Design 1-6
7400:688 Practicum in Family and Consumer Sciences 3
7400:696 Individual Investigation in Family and Consumer Sciences 1-6

• Cognate Electives:

Select 6 credits with approval of advisor from courses within the School of Fam-
ily and Consumer Sciences OR from a cognate area outside the School OR from
a combination of the two.

• Thesis or Project (select one):
7400:694 Master’s Project 5
7400:699 Master’s Thesis 5

Total 40

Food and Consumer Science Option (admissions temporarily
suspended)

• Core Courses:
7400:575 Analysis of Food 3
7400:576 Developments in Food Science 3
7400:520 Experimental Foods (if taken at the undergraduate level, 

choose 3 additional credits from option electives) 3

• Option Electives:

Select 9-12 credit hours with the approval of advisor from among the following
(if a course has been taken at the undergraduate level, other courses must be
selected):
3100:500 Food Plants 2
3250:540 Special Topics: Economics/World Food Problems 4
7400:574 Cultural Dimensions of Food 3
7400:585 Seminar in Family and Consumer Sciences (Food Science topic) 2-3
7400:570 The Food Industry: Analysis and Field Study 3
7400:503 Advanced Food Preparation 3
7400:524 Nutrition in the Life Cycle 3
7400:624 Advanced Human Nutrition I 3
7400:625 Advanced Human Nutrition II 3
7400:688 Practicum in Family and Consumer Sciences 3

• Cognate Electives:

Select 5-8 credits with approval of advisor from the School of Family and Con-
sumer Sciences OR from a cognate area outside the School OR from a combi-
nation of the two.

• Thesis or Project (select one):
7400:694 Master’s Project 5
7400:699 Master’s Thesis 5

Total 40

Note: Students in all of the options who are working on a master’s thesis may elect
to take the course 7400:690 Thesis Research/Reading. This course will not, how-
ever, count as part of the required 40-42 credits in the program.

Nutrition and Dietetics
A program of study is offered leading to the Master of Science in Nutrition and
Dietetics. Students must meet the following admission requirements for accep-
tance in the program:

• Meet the minimum GPA of 2.75 for four years of undergraduate study or 3.00
for the last two years of undergraduate study.

• Completion of general Graduate Record Examination within the five years pre-
ceding application, with the following score:

800 combined on verbal and quantitative with at least a 4.5 on analytical writing;
OR

900 combined on verbal and quantitative with at least a 4.0 on analytical 
writing  

• Submit a letter of personal career goals.

• Two letters of recommendation must be submitted.

The graduate faculty of the School of Family and Consumer Sciences may require
an interview with any applicant.

In addition to the above, the student will be expected to comply with the follow-
ing requirements:

• Complete the course of study with a minimum of 40 credits. These credits will
include:

– foundation courses to prepare the student for research in family and consumer
sciences as a discipline;

– core courses in the area of specialty;

– electives selected from within the department or from another discipline to
strengthen student’s professional goals. These courses will be selected in con-
sultation with and approval from the student’s graduate faculty advisor.

• Pass a written comprehensive examination over major and minor areas after the
completion of at least 24 credits of graduate work.

• Apply for advancement to candidacy upon successful completion of 25 credits
of graduate study, the written comprehensive examination, and an approved
prospectus for a thesis or project.

• Complete a thesis or a project. The thesis option involves the design and evalu-
ation of original research in an appropriately related area commensurate with the
student’s background and area of pursuit. The project option involves the design,
development, implementation and evaluation of original and creative programs
and/or resource materials. A written proposal for the thesis or project option can-
not be submitted until the successful completion of a comprehensive examina-
tion.
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Non-Thesis Option – 34 credits

• Required Music Education Core Courses – 9 credits
7500:611 Foundations of Music Education (summer) 3
7500:612 Practices and Trends in Music Education (fall) 3
7500:614 Measurement and Evaluation in Music Education (spring) 3

• Additional music/education courses – select 25 credits with approval of music
education and graduate advisors. Choices may include the following:
7500:675 Seminar in Music Education* 9
7500:697 Advanced Problems in Music Education* 4
7500:590 Music Workshops* 6
7520:5—/6— Applied Music 8
7510:6— Ensemble 2
7500:5—/6— Other music courses 8
5100:5—/6— Educational Foundations and Leadership 4
5170:5—/6— General Administration 4
55---:5—/6— Curricular and Instructional Studies 4

or
5500:780 Seminar in Curricular and Instructional Studies 1-3
(Maximum of 4 credits of 5500:780)

* Topics related to instrumental music.

Music Education Option: General Music Emphasis
Thesis Option – 32 credits

• Required Music Education Core Courses –13-15 credits
7500:611 Foundations of Music Education (summer) 3
7500:612 Practices and Trends in Music Education (fall) 3
7500:614 Measurement and Evaluation in Music Education (spring) 3
7500:699 Master’s Thesis/Project 4-6

• Additional music/education courses – select 23 credits with approval music edu-
cation and graduate advisors. Choices may include the following:
7500:675 Seminar in Music Education* 9
7500:697 Advanced Problems in Music Education* 4
7500:590 Music Workshops* 6
7520:5—/6— Applied Music 8
7510:6— Ensemble 2
7500:5—/6— Other music courses 8
5100:5—/6— Educational Foundations and Leadership 4
5170:5—/6— General Administration 4
55---:5—/6— Curricular and Instructional Studies 4

or
5500:780 Seminar in Curricular and Instructional Studies 1-3
(Maximum of 4 credits of 5500:780)

* Topics related to general music.

Non-Thesis Option – 34 credits

• Required Music Education Core Courses – 9 credits
7500:611 Foundations of Music Education (summer) 3
7500:612 Practices and Trends in Music Education (fall) 3
7500:614 Measurement and Evaluation in Music Education (spring) 3

• Additional music/education courses – select 25 credits with approval of music
education and graduate advisors. Choices may include the following:
7500:675 Seminar in Music Education* 9
7500:697 Advanced Problems in Music Education* 4
7500:590 Music Workshops* 6
7520:5—/6— Applied Music 8
7510:6— Ensemble 2
7500:5—/6— Other music courses 8
5100:5—/6— Educational Foundations and Leadership 4
5170:5—/6— General Administration 4
55---:5—/6— Curricular and Instructional Studies 4

or
5500:780 Seminar in Curricular and Instructional Studies 1-3
(Maximum of 4 credits of 5500:780)

* Topics related to general music.

Music Education Option: Choral Emphasis
Thesis Option – 32 credits

• Required Music Education Core Courses –13-15 credits
7500:611 Foundations of Music Education (summer) 3
7500:612 Practices and Trends in Music Education (fall) 3
7500:614 Measurement and Evaluation in Music Education (spring) 3
7500:699 Master’s Thesis/Project 4-6

• Additional music/education courses – select 23 credits with approval music edu-
cation and graduate advisors. Choices may include the following:
7500:675 Seminar in Music Education* 9
7500:697 Advanced Problems in Music Education* 4
7500:590 Music Workshops* 6
7520:5—/6— Applied Music 8
7510:6— Ensemble 2
7500:5—/6— Other music courses 8
5100:5—/6— Educational Foundations and Leadership 4

5170:5—/6— General Administration 4
55---:5—/6— Curricular and Instructional Studies 4

or
5500:780 Seminar in Curricular and Instructional Studies 1-3
(Maximum of 4 credits of 5500:780)

* Topics related to choral music.

Non-Thesis Option – 34 credits

• Required Music Education Core Courses – 9 credits
7500:611 Foundations of Music Education (summer) 3
7500:612 Practices and Trends in Music Education (fall) 3
7500:614 Measurement and Evaluation in Music Education (spring) 3

• Additional music/education courses – select 25 credits with approval of music
education and graduate advisors. Choices may include the following:
7500:675 Seminar in Music Education* 9
7500:697 Advanced Problems in Music Education* 4
7500:590 Music Workshops* 6
7520:5—/6— Applied Music 8
7510:6— Ensemble 2
7500:5—/6— Other music courses 8
5100:5—/6— Educational Foundations and Leadership 4
5170:5—/6— General Administration 4
55---:5—/6— Curricular and Instructional Studies 4

or
5500:780 Seminar in Curricular and Instructional Studies 1-3
(Maximum of 4 credits of 5500:780)

* Topics related to choral music.
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Music Technology Option
The Master of Music, Music Technology Option is designed to give the student
additional exposure to the functional areas of music plus an advanced concentra-
tion in music technology and related business. The program provides a framework
of conceptual, technical and professional knowledge which will assist the student
in career opportunities of fields related to music technology. Students will leave
the program with a portfolio of tutorials, recorded works, and/or computer software.

• Music core courses – six credits (to be selected):
7500:555 Advanced Conducting: Instrumental 2
7500:556 Advanced Conducting: Choral 2
7500:615 Musical Styles and Analysis I 2
7500:616 Musical Styles and Analysis II 2
7500:617 Musical Styles and Analysis III 2
7500:621 Music History Survey: Middle Ages and Renaissance 2
7500:622 Music History Survey: Baroque 2
7500:623 Music History Survey: Classic and Romantic 2
7500:624 Music History Survey: Music Since 1900 2

• Major required courses – 25 credits:
7500:553 Music Software Survey and Use 2
7500:613 Instructional Programming in Music for the Microcomputer 3
7500:618 Musical Styles and Analysis IV (20th century) 2
7500:627 Computer Studio Design 2
7500:653 Electronic Music 3
7500:699 Master’s Thesis/Project 4





7800:641 Problems in Directing 3
7800:645 Seminar in Dramatic Literature 3
7800:646 Graduate Acting: Techniques 3
7800:658 History of Theatre 3
7800:662 Seminar in Scenic Design 3
7800:699 Master’s Thesis 6

• Graduate electives:
12 credits (to be selected from Theatre Arts, English, Communication, Music, etc., in
consultation with the student’s advisor or the graduate program coordinator.

Speech-Language Pathology
and Audiology
The School of Speech-Language Pathology and Audiology offers a Master of Arts
degree in Speech-Language Pathology. The program in speech-language pathology
is designed to lead to professional licensure by the State of Ohio Board of Speech-
Language Pathology and Audiology. 

Master of Arts degree in Speech-Language
Pathology Program

Admission Requirements - Speech-Language Pathology

• Hold an undergraduate major in speech-language pathology or complete under-
graduate work 

• Complete requirements for admission and send to Graduate School:

*Application with intent to major in speech-language pathology

*Official transcript with Fall term grades included

*Three letters of recommendation

*Graduate Record Examination scores

*Resume

*Statement of Purpose

*Graduate Assistantship - use Apply Online check box

Applications for admission in Fall or Spring are accepted and considered only once



Transfer Students

An applicant who wishes to transfer from another MSW program must follow the
same admission process and meet the same admission requirements as other
degree candidates. A formal written request for transfer must be made at the time
of application for admission. A maximum of 20 graduate credit hours may be trans-
ferred from another program accredited by the Council of Social Work. The cred-
its must fall within the six-year time limit for degree completion. A grade of “B” or
better is required for transfer credit. The Admissions Committee will determine
acceptance of transfer credit. Credit will not be given for work or life experience.
Transfer students must submit field work evaluations at the time of application for
admission.

Program Requirements:

• Complete a minimum of 60 graduate credits of approved courses in social work
with an average grade of “B” or better on all classroom courses and satisfactory
grades in all field courses. Students must register only for 600-level courses.

• Complete an approved program of courses which include the following required
courses:

Full Time Program

First Year Professional Foundation:

– Fall Semester
7750:601 Foundation Field Practicum 3
7750:605 Social Work Practice with Small Systems 3
7750:622 Fundamentals of Research I 3
7750:631 Human Behavior and Social Environment: Small Social Systems 3
7750:646 Social Welfare Policy I 3

– Spring Semester
7750:602 Foundation Field Practicum 3
7750:606 Social Work Practice with Large Systems 3
7750:647 Social Welfare Policy II 3
7750:623 Fundamentals of Research II 3
7750:632 Human Behavior and Social Environment: Large Systems 3

Second Year Concentrations (Direct Practice):

– Fall Semester
7750:603 Advanced Field Practicum 3
7750:607 Advanced Practice with Small Systems I 3
7750:611 Dynamics of Racism and Discrimination 3
7750:663 Psychopathology and Social Work 3

One elective 3

– Spring Semester
7750:604 Advanced Field Practicum 3
7750:608 Advanced Practice with Small Systems II 3
7750:675 Program Evaluation 3

Two electives 6

Second Year Concentrations (Macro Practice):

– Fall Semester
7750:603 Advanced Field Practicum 3
7750:611 Dynamics of Racism and Discrimination 3
7750:674 Community, Economic Systems and Social Policy Analysis 3
7750:672 Community Organization and Planning 3

One elective 3

– Spring Semester
7750:604 Advanced Field Practicum 3
7750:671 Social Work Administration 3
7750:673 Strategies of Community Organization 3
7750:675 Program Evaluation 3

One elective 3

Part-Time Program

Professional Foundation:

– Fall Semester (First Year)
7750:631 HBSE: Small Systems 3
7750:646 Social Welfare Policy I 3

– Spring Semester (First Year)
7750:632 HBSE: Large Systems 3
7750:647 Social Welfare Policy II 3

– Fall Semester (Second Year)
7750:622 Fundamentals of Research I 3
7750:605 Social Work Practice with Small Systems 3
7750:601 Foundation Field Practicum 3

– Spring Semester (Second Year)
7750:623 Fundamentals of Research II 3
7750:606 Social Work Practice with Large Systems 3
7750:602 Foundation Field Practicum 3

Concentrations (Direct Practice):

– Fall Semester (Third Year)
7750:611 Dynamics of Racism and Discrimination 3
7750:663 Psychopathology and Social Work 3

– Spring Semester (Third Year)
Two electives 6

– Fall Semester (Fourth Year)
7750:607 Advanced Practice with Small Systems I 3
7750:603 Advanced Field Practicum 3

One elective 3

– Spring Semester (Fourth Year)
7750:608 Advanced Practice with Small Systems II 3
7750:604 Advanced Field Practicum 3
7750:675 Program Evaluation 3

Concentrations (Macro Practice):

– Fall Semester (Third Year)
7750:611 Dynamics of Racism and Discrimination 3
7750:674 Community, Economic Systems and Social Policy Analysis 3

– Spring Semester (Third Year)
7750:671 Social Work Administration 3

One elective 3

– Fall Semester (Fourth Year)
7750:672 Community Organization and Planning 3
7750:603 Advanced Field Practicum 3

One elective 3

– Spring Semester (Fourth Year)
7750:673 Strategies of Community Organization 3
7750:675 Program Evaluation 3
7750:604 Advanced Field Practicum 3

Advanced Standing Programtw0scentr675 Program Evaluation 3
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Language (TOEFL). International students must comply with university procedures
for accepting international students.

Students will be assigned an academic advisor based on mentoring and mutual
research interests. Advisor and student will develop an academic program plan cus-
tomized to student interest, subject to advisor approval. Target dates for success-
fully completing the qualifying examination and the completion of the dissertation
will be developed early in the program plan. Students may change advisors for aca-
demic or dissertation purposes, subject to the approval of the JPDN directors.

For progression and graduation, students must meet the following degree require-
ments:

• maintain an overall grade point average of 3.0 on a four-point scale (or be liable
to dismissal according to University policies);

• adhere to criteria concerning enrollment, residency, and leaves of absence;

• complete degree requirements within 9 years of enrollment;

• complete 42 semester hours of required course work;

• successfully complete the qualifying examination and dissertation requirements;

• successfully complete and orally defend a dissertation based upon original inves-
tigation and critical scholarship.

Students who do not meet the criteria for successful progression and graduation
will be notified in writing.

Program Description and Curriculum
The JPDN is a post master's degree, requiring 72 semester credit hours including
the dissertation. It consists of five components, with selected customization to stu-
dent interests. The nursing knowledge component examines knowledge and the-
ory development as well as courses in selected domains of nursing knowledge
related to student interest and faculty expertise. Research methods, designs, and
statistics examines approaches to both qualitative and quantitative research. Stu-
dents must select at least one advanced research methods course to promote their
research agenda: i.e., program evaluation, advanced qualitative or quantitative meth-
ods, or grantsmanship. Cognates will be chosen from courses outside nursing
which support the student's research interest. Health care policy courses focus on
health care and nursing issues. These four components culminate into the fifth com-
ponent, the dissertation, which follows the successful completion of the qualify-
ing examination. The course work in each of these five components follows.

Structure and content of nursing knowledge:

Five required courses (15 credits)
8200:810 History and Philosophy of Nursing Science 3
8200:815 Theory Construction and Development in Nursing 3
8200:820 Introduction to Nursing Knowledge Domains 3
8200:840 Nursing Science Seminar I 3
8200:850 Nursing Science Seminar II 3

Research methods, designs, and statistics:

Three required methods/design courses (9 credits)
8200:825 Quantitative Research Methods 3
8200:830 Qualitative Research Methods 3
8200:845 Advanced Methods for Research 3

(1 advanced nursing research methods course selected with the approval
of the student's academic adviser.)

Two required statistics courses (6 credits)
8200:827 Advanced Health Care Statistics I 3
8200:837 Advanced Health Care Statistics II 3

Cognates:

Three required courses (9 credits)
Cognates 9
(Three courses are selected with the approval of the student's academic
advisor from a discipline outside of nursing to support the student's
research interest.)

Electives:

8200:892 Field Experience in Nursing 1-12
8200:895 Special Topics in Nursing 1-6
8200:896 Individual Investigation in Nursing 1-3
8200:898 Research in Nursing 1-15

Health Care and nursing policy:

One required course (3 credits)
8200:835 Nursing and Health Care Policy 3 

Doctoral dissertation

30 credit hours required
8200:899 Doctoral Dissertation 30

Students who need more than 30 credit hours to complete the dissertation will enroll in 
8200:800 Doctoral Dissertation II.

Qualifying for Candidacy for the
Doctoral Dissertation
• All students in the JPDN Program are required to successfully complete a qual-

ifying examination before proceeding to conduct dissertation research. To be eli-
gible for candidacy for the dissertation, students must have completed 42 hours
of required courses, have maintained a minimum GPA of 3.0 on a 4.0 scale in
the doctoral program, have successfully completed the qualifying examination,
and have been approved by the appropriate administrative bodies of the program.

• Dissertation Prospectus. The dissertation prospectus is a written document that
includes an outline of the parameters of the projected dissertation topic with a



Internship: Students entering directly from the BSN program will be required to
complete two 10-week internships with the Co-op program (paid positions).

• Internship in generalist practice during Summer Session I

• Internship in advanced nursing practice during Summer Session II

MSN-Option Students:

Currently enrolled RN-option students at The University of Akron may apply for
admission following completion of the RN-option bridge courses. Admission cri-
teria include:

• Enrollment in The University of Akron RN-option program.

• Minimum grade point average of 3.0 on a 4.0 scale for all previous coursework.

• Provide evidence of current licensure, or eligibility for licensure, by the Ohio Board
of Nursing.

• Provide evidence of current malpractice insurance.

• Provide evidence of acceptable scores on the Graduate Record Examination.

• Submit a statement about nursing career interest and goals.

• Give a sample of written work. This may include, for example, a scientific term
paper, a research paper, an honor’s project, a professional report, or a published
article.

• Submit three (3) letters of recommendation from professors or other profes-
sionals who can adequately evaluate previous work and potential for success in



• Nurse Anesthesia
The Anesthesia Track (60 credit hours) is accredited by the Council on Accreditation of
Nurse Anesthesia Programs. The Nurse Anesthesia track meets certification requirements
through American Association of Nurse Anesthetists’ Council on Certification of Nurse
Anesthetists (CCNA).

8200:561 Advanced Physiological Concepts in Health Care I 3
8200:562 Advanced Physiological Concepts in Health Care II 3
8200:637 Nurse Anesthesia Residency I 4
8200:640 Scientific Components of Nurse Anesthesia 3
8200:641 Pharmacology for Nurse Anesthesia I 3
8200:642 Introduction to Nurse Anesthesia 2
8200:643 Principles of Anesthesia I 4
8200:644 Pharmacology for Nurse Anesthesia II 3
8200:645 Principles of Anesthesia II 4
8200:646 Nurse Anesthesia Residency II 4
8200:647 Professional Role Seminar 2
8200:648 Nurse Anesthesia Residency III 4
8200:649 Nurse Anesthesia Residency IV 4

• CRNA-MSN Anesthesia Option



Master in Public Health degree is awarded by The University of Akron and utilizes
faculty at The University of Akron, Cleveland State University, Kent State Univer-
sity, Northeastern Ohio Universities College of Medicine, and Youngstown State
University. This program focuses on enabling public health and health care practi-
tioners to better serve the community.

Students take core courses as a cohort at distance learning sites on participating
campuses using interactive videoconferencing. Core courses are scheduled on Sat-
urdays from 9:00 a.m. to 4:00 p.m. (including an hour for lunch). Electives are taken
on the campus where they are being offered and may be taken at any time during
the program.

Mission Statement
The mission of the Consortium of Eastern Ohio Master of Public Health program
is to preserve and enhance the health and well-being of the community by pro-
viding an educational program that fosters collaboration among the participating
academic institutions, students, public health practitioners, and the public health
system, and that prepares graduates in the knowledge, skills, and analytic capa-
bilities required to improve the health of diverse populations at the local, state, and
national levels via community practice, research, and service.

Goals
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Polymer Science
and Polymer
Engineering
Stephen Z.D. Cheng, Ph.D., Dean

HISTORY
The University of Akron has been a focus for education and research in polymer
science since 1910 when Professor Charles M. Knight began offering courses in
rubber chemistry. Master’s theses treating rubber chemistry on the University
library shelves date to 1920. The University began developing major laboratories in
1942 under the leadership of Professor G.S. Whitby, and the UA program played a
significant role in the synthetic rubber industry of the U.S. government during World
War II. An Institute of Rubber Research under the direction of Professor Maurice
Morton was created in 1956, which became an Institute of Polymer Science in 1964.
A Ph.D. program in Polymer Chemistry was introduced in 1956. In 1967, a Depart-
ment of Polymer Science in the College of Arts and Sciences was formed which
awarded M.S. and Ph.D. degrees in Polymer Science.

A Center for Polymer Engineering was created in 1983 and a Department of Poly-
mer Engineering in the College of Engineering in January 1984 with Professor
James L. White as director and department chair to give thrust to polymer pro-
cessing and engineering applications.

In 1988 the College of Polymer Science and Polymer Engineering was established
to consolidate the administration of the two academic departments, the Institute
of Polymer Science and the renamed Institute of Polymer Engineering.

MISSION STATEMENT
The mission of the College of Polymer Science and Polymer Engineering is to serve
its students through a high quality educational experience, incorporating both class-
room and laboratory learning, as well as a stimulating research environment. Its
graduates and former research associates provide a well-trained workforce for
employers throughout the world, but especially for the State of Ohio. With the gen-
eration of new knowledge from research and the application of that knowledge,
the College serves society with benefits to both the economy and the environment.

• The primary purpose of the College is to educate its students in the science and
engineering of polymers. Since the College is involved principally in graduate level
education (M.S. and Ph.D.), its students are taught the skills of research by the
faculty; occasionally assisted by visiting scientists, and post-doctoral associates.

• The involvement of the College faculty, students and associated staff in research
provides a further purpose, i.e., to develop new knowledge concerning polymeric
materials and processes, and to disseminate that knowledge to the broader com-
munity of researchers, technologists, and manufacturers who employ that knowl-
edge to their own aims.

• The College provides a variety of services through its institutes and centers to
aid the economic and cultural development of our society. Individual faculty mem-
bers provide services as consultants to industry, government, and civic institu-
tions, concerning the developments in knowledge and applications of polymers.

• An additional function of the College is to provide training for those individuals
who wish to improve their skills and knowledge concerning various types of poly-
mers, their properties, processes and uses. Undergraduate students from other
colleges within the University participate in specialized courses taught by the poly-
mer college faculty as they pursue their traditional degree programs. Also, a vari-
ety of non-credit offerings are presented as continuing education, intensive short
courses, and seminars.

DESCRIPTION
The College of Polymer Science and Polymer Engineering carries out a program of
research and education, primarily at the graduate level, and serves as a major intel-
lectual resource for the scientific and technological development of polymers and
related materials and processes. The college consists of the Department of Poly-
mer Science, the Department of Polymer Engineering, the Maurice Morton Insti-
tute of Polymer Science and the Institute of Polymer Engineering.

The Department of Polymer Science and The Institute of Polymer Science, empha-
size polymer synthesis, the physical chemistry, physics and mechanical behavior
and technology of polymers, and many of their applications. The Department of
Polymer Engineering and the Institute of Polymer Engineering, emphasize polymer
processing (including reactive processing), solid state structure/morphology and
properties of polymers as related to process history as well as engineering analy-

sis and design. Collaborative research among the faculty in the two departments
is common and provides a unique environment and capability for solving modern-
day problems. This provides a fertile environment for students to obtain multidis-
ciplinary training.

ADMISSION REQUIREMENTS
Admissions to the graduate program in the college are competitive. The depart-
mental admission committees carefully consider each applicant. Early application
is suggested.

DEPARTMENT OF POLYMER SCIENCE
Students with an undergraduate degree in chemistry, physics, or engineering and
a grade point average of 2.75/4.0 or better are admissible. Students holding a degree
in biology or natural sciences usually need additional courses on the undergradu-
ate level in physics, physical and analytical chemistry. For such students, a special
non-degree admission may be given for one or two semesters, followed by a full
admission upon a student�



4 credits of polymer physical chemistry courses:



Master of Science in Polymer
Engineering
The major emphases of the graduate program in polymer engineering are in poly-
mer processing, engineering performance and structural and rheological charac-
terization of polymers.

Students in Polymer Engineering will earn the degree of Master of Science in Poly-
mer Engineering. Requirements for the degree are as follows:

• Complete courses as developed in a plan of study approved by the student’s advi-
sor and the department chair. A minimum of 30 credits of graduate coursework
must be earned. A total of 24 credit hours of lecture courses and 6 credit hours
of research must be completed.  

• Polymer engineering core (12 credits):
9841:611 Structural Characterization of Polymers with Electromagnetic Radiation 2
9841:621 Rheology of Polymeric Fluids 3
9841:622 Analysis and Design of Polymer Processing Operations I 3
9841:631 Engineering Properties of Solid Polymers 2
9841:641 Polymeric Materials Engineering Science 2

• Polymer engineering 600-level electives (6 credits):
9841:601 Polymer Engineering Seminar 1
9841:623 Analysis and Design of Polymer Processing Operations II 3
9841:650 Basic Engineering for Polymer Engineers 3
9841:651 Polymer Engineering Laboratory 3
9841:661 Polymerization Reactor Engineering 3
9841:675 Carbon-Polymer Nanotechnology 3
9841:680 Polymer Coatings 3

The Committee recommends 9841:651 to be compulsory for all full-time M.S. students, but it
may be exempted as an elective for part-time students who are currently employed in polymer
and related industries.

Master’s students are also required to take 9841:601 two (2) times. While the one credit earned
in this course will count only one time toward degree requirements, both grades will be counted
and calculated into the student’s GPA.

• Technical electives (6 credits):
3450:xxx: Approved Mathematics 3
4300:681 Advanced Engineering Materials 3
4600:622 Continuum Mechanics 3
9841:xxx 3
9871:613 Polymer Science Laboratory 3
9871:674 Polymer Structure and Characterization 2
9871:675 Polymer Thermodynamics 2

• Thesis (6 credits):
9841:699 Master’s Thesis 6

• Students will take a Basic Engineering exam after their first Fall semester of study.
The exam will cover heat transfer, fluid mechanics and solid mechanics, as deter-
mined by the department. If a student fails the examination or a portion of the
examination he/she may be asked to take remedial undergraduate courses (at
his/her own expense) or graduate level courses within one year from the date of
the exam. Students for whom the master’s degree is a terminal degree may be
exempted from taking remedial courses with the approval of his/her advisor and
the department chair. NOTE: Any student who successfully completes course
9841:650, Basic Engineering for Polymer Engineers, with a “B” or better grade
is deemed to have satisfied the requirement of the Basic Engineering exam and
does not have to take the exam. Students who achieve a “B-” or lower in the
course would still be required to take the exam.                                                    

• Each candidate must pass an oral examination in defense of the thesis.

• Submit the written master’s thesis to the Graduate School by the required dead-
lines.

Interdisciplinary
and Certificate
Programs of
Study
Overview
To add to the dimensions of the traditional disciplines, the University has estab-
lished interdisciplinary and interdepartmental programs of study. In addition to a
major, the student may elect to pursue one of these programs.

Interdisciplinary Studies programs feature courses which integrate and analyze
issues and concepts from more than one field. The goal of this type of study is to
place knowledge into greater perspective than would be possible through any one
traditional field. This is accomplished by taking courses from a variety of depart-
ments as well as courses which may be team taught.

Upon completion of any of these programs, a statement will be placed on the stu-
dent’s permanent record indicating the area of concentration. The certificate indi-
cating the area of concentration will be awarded when the student completes
requirements for a degree unless the program specifies that it is free-standing and
does not require participation in a degree program.

ACUTE CARE NURSE PRACTITIONER –
POST-MASTER’S 
The Post-Master’s Acute Care Nurse Practitioner certificate program prepares acute
care nurse practitioners to provide advanced practice nursing care to acutely and/or
critically ill adults. The program requires one calendar year of intense study includ-
ing advanced clinical practice and theory. The program is built upon a core of
advanced assessment, pathophysiology, and pharmacology. Acute Care Nurse Prac-
titioners are prepared to conduct comprehensive physical assessments, appraise
health risks and promote health behaviors, order and interpret diagnostic tests, diag-
nose and manage commonly occurring health problems and diseases. The program
consists of 16 credits of graduate level course work and 525 hours of clinical prac-
tice.

Admission Criteria
Hold an MSN degree from a professionally accredited nursing program.

Minimum of a 3.0 GPA on a 4.0 scale for the master’s degree program.

Recent acute/critical care experience (within the past three years).

A 300 word essay describing professional goals.

Completion of the following prerequisite courses: graduate level pharmacology,
pathophysiology, and advanced assessment.

Completion of an interview with the selection committee.

Advanced Cardiac Life Support (ACLS) Certification.

Program of Study
8200:691 Acute Care Nurse Practitioner I 4
8200:692 Clinical Management II 3
8200:693 Acute Care Nurse Practitioner II 4
8200:695 Acute Care Nurse Practitioner III 4
8200:696 Clinical Reasoning 1

Total 16

ADDICTION COUNSELING

Robert C. Schwartz, Ph.D., Coordinator
(Admissions temporarily suspended.)

The Addiction Counseling certificate program prepares master’s-level practitioners
to assess, diagnose, and treat persons with addictive disorders using various coun-
seling strategies. Trainees will complete coursework related to theory, assessment,
treatment planning, and treatment of addicted clientele. Trainees will then gain
supervised clinical experience specifically related to counseling clients with addic-
tive disorders. Licenses mental health practitioners may list addiction counseling
under their identified scope of practice after completion of this certificate program.

Admission
Persons are eligible for admission to the Graduate Certificate Program in Addiction
Counseling if they are currently enrolled in a master’s degree program in counsel-
ing or a closely related field or currently hold a master’s degree in counseling or a



- Make written application to the program to the Counselor Education Admis-
sions Committee in the Department of Counseling and Special Education.

- Receive written notification for admission from the Counselor Education Admis-
sions Committee.

- Consult with the Counselor Education Internship Coordinator to plan for an
internship in an appropriate addictions counseling setting.

Requirements
5600:732 Addiction Counseling I: Theory and Assessment 3
5600:734 Addiction Counseling II: Treatment Planning and Intervention Strategies 3
5600:685 Internship in Counseling 6

Total credit hours 12

ADULT/GERONTOLOGICAL HEALTH
NURSING CLINICAL NURSE
SPECIALIST – POST-MSN
The Post-MSN certificate program of 10-12 credit hours is designed for those nurses
with a Master’s Degree in Nursing who want to complete the additional course-
work required to sit for national certification as a Clinical Nurse Specialist in Med-
ical Surgical Nursing or Gerontological Nursing. The Post-MSN Adult/Gerontological
Health Nursing CNS Certificate Program prepares nurses to assume advanced prac-
tice positions in a variety of complex health systems environments providing lead-
ership in interdisciplinary care. Post MSN students who do not have a clinical



Program of Study:

Students should successfully complete all four courses listed below.

8200:630 Resource Management in Nursing Settings 3
8200:632 Fiscal Management in Nursing Administration 3
8200:634 Nursing Leadership in Organizations II 3



CHILD AND ADOLESCENT HEALTH
NURSE PRACTITIONER – POST-MSN 
The Post-MSN Child and Adolescent Health Nurse Practitioner certificate program
is designed for those nurses who hold the Master of Science in Nursing degree
and are seeking preparation for the role of the pediatric nurse practitioner. Upon
completion of the 17 credit hour program, the students are eligible to sit for the
pediatric nurse practitioner certification examination.

Admission
Admission criteria include the following:

Hold an MSN degree from a professionally accredited nursing program.

Minimum of a 3.0 GPA on a 4.0 scale for the master’s degree program.





3700:620 Seminar in Comparative Politics 3
3850:555 Family Violence 3
3850:521 Racial and Ethnic Relations 3
5500:590 China for Educators 3
6600:630 International Marketing Policies 3
7600:550 Communication in Conflict 3
7600:645 Intercultural Communication Theory 3
9200:684* Alternative Dispute Resolution 3
3700:695 Internship (Student Conference on Cross-Cultural Negotiation or related 

project involving language immersion with approval of Director) 3-6
*Law School classes are offered on a space availability basis only.

Middle Eastern Track
Conflict Core (6 credits):

3700:622 Alternatives to Violence at Home and Abroad 3
6600:575 Business Negotiations 3

Language Core (6 credits):

Complete second year language work on a Middle Eastern Language at an institution
approved by the Director; or an equivalent approved by the Director. 

Electives (9 credits):

3250:560 Economics of Developing Countries 3
3250:561 Principles of International Economics 3
3400:593 Special Studies in History: Ottoman State and Society 1300-1922 3
3400:593 Special Studies in History: Women and Gender in the Middle East 3
3400:610 Graduate Reading Seminar:Comparative Studies: World Civilization 3
3400:610 Graduate Reading Seminar:Orientalism and its Discontents: Critical 

Approaches to Middle Eastern Histories and Historiographies 3
3700:505 Politics of the Middle East 3
3700:610 Seminar in International Politics 3
3700:620 Seminar in Comparative Politics 3
3850:555 Family Violence 3
3850:521 Racial and Ethnic Relations 3
5500:590 China for Educators 3
6600:630 International Marketing Policies 3
7600:550 Communication in Conflict 3
7600:645 Intercultural Communication Theory 3
9200:684* Alternative Dispute Resolution 3
3700:695 Internship (Student Conference on Cross-Cultural Negotiation or related 

project involving language immersion with approval of Director) 3-6 
*Law School classes are offered on a space availability basis only

Students must select their electives from only one of the above two tracks and electives
must include courses taken from more than two departments. Students are encouraged to
speak with the Director, who can approve substitution courses for these elective credits
from among special topics classes or other classes that the student persuasively
demonstrates to be consistent with the program objectives. Please note: There are no
substitutions for the Conflict Core classes.

GEOGRAPHIC INFORMATION
SCIENCES
Program 
The geographic information sciences (GISci) integrate concepts, methods, and tools
for collecting, analyzing, and visualizing spatial data, including physical, environ-
mental, social, and economic information. An education in this rapidly growing pro-
fessional and scientific field leads to careers in the public and private sectors as GI
scientists, as geographic information systems (GIS) analysts, programmers, or tech-
nicians, or as cartographers or remote sensing analysts.

This graduate certificate can be taken by degree-seeking students in geology, biol-
ogy, business, engineering, computer science, emergency management, anthro-
pology, political science, public administration, geography, and other related
disciplines. It can also be taken as a freestanding certificate by non-degree seek-
ers such as professionals who want to enhance their knowledge and skills as well
as by anyone who wants to learn about this rapidly advancing scientific and prac-
tical field.

For further program information contact Graduate Advisor, Department of Geog-
raphy and Planning, (330) 972-7620.

Requirements 
Geotechniques Requirements (9 credits):

3350:505 Geographic Information Systems 3
3350:540 Cartography 3
3350:547 Remote Sensing 3

Geotechniques Electives (9 credits):
3350:507 Advanced Geographic Information Systems 3
3350:541 Global Positioning Systems (GPS) 1
3350:542 Cartographic Theory and Design 3
3350:544 Applications in Cartography and Geographic Information Systems 3
3350:545 GIS Database Design 3
3350:546 GIS Programming and Customization 3
3350:549 Advanced Remote Sensing 3
3350:581 Research Methods in Geography and Planning 3
3350:583 Spatial Analysis 3
3350:596 Field Research Methods 3

GEOTECHNICAL ENGINEERING
This certificate program provides practicing professionals an opportunity to expand
their knowledge base in geotechnical engineering. It is designed for people who
cannot make the full time commitment to the graduate degree program but would
like to receive recognition of their continued effort in the area of study or would like
to cumulate credit hours toward their ultimate graduate degree goal.

Admission Criteria
This certificate is designed primarily for students with a B.S. degree in Civil Engi-
neering or a closely related field.

Program of Study
Civil Engineering students may earn a Geotechnical Engineering Certificate by com-
pleting a total of 15 credit hours.

At least three (3) of the following courses must be taken:
4300:612 Advanced Soil Mechanics 3
4300:614 Foundation Engineering I 3
4300:615 Foundation Engineering II 3
4300:617 Numerical Methods in Geotechnical Engineering 3
4300:717 Soil Dynamics 3

Four of the following workshop courses may be taken and substituted for two (2)
of the courses above:

Load and Resistance Factor Design of Foundations and Geotechnical Features 1.5
Ground Improvement Methods 1.5
Mechanically Stabilized Earth Walls and Reinforced Soil 1.5
Slopes 1.5
Deep Foundations 1.5

Students interested in these workshop courses should contact the Department of
Civil Engineering

GERONTOLOGY

Harvey L. Sterns, Ph.D., Director

Requirements
This certificate program is a special course of study in gerontology that compliments
graduate degree programs in various departments and colleges throughout the Uni-
versity. There is a combined graduate certificate program with Kent State Univer-
sity. Combined, the two universities offer a diverse range of graduate courses with
aging-related content and join faculty that are nationally and internationally recog-
nized scholars in gerontology. The graduate certificate is to be received with either
a master’s or doctoral degree. Individuals who already hold a graduate degree may
also pursue the certificate. The program represents a concentration involving cur-
rent knowledge and research in gerontology. It adds another dimension to the
knowledge and skills a student is able to offer in the many professions that are
becoming specialized in research and service to adults and older adults. This course
of study coordinates multidisciplinary training of personnel in adult development
and aging and helps to meet the critical shortage of trained individuals in the field
of gerontology.

The graduate curriculum committee of the Institute for Life-Span Development and
Gerontology will oversee this certificate program and certify, through the director
of the Institute, that all requirements of the certificate have been completed.

B.S./M.D. students may complete Practicum/Internship and electives from courses
available from the Institute or the Office of Geriatric Medicine and Gerontology,
NEOUCOM.

Admission
To participate in the program at the graduate level, a student must:

• Obtain admittance to the Graduate School.

• Submit an application to the program countersigned by the student’s major aca-
demic advisor.

• Participate in an interview with the Director or designated faculty member of the
Institute for Life-Span Development and Gerontology.

• Consult with the director or a designated faculty member to formulate a program
of study.

• Receive written notification for admission from the director of the Institute for
Life-Span Development and Gerontology.

Program
Minimum: 18 credits

Core:

—-:—- Research Methods Course 3*
3006:680 Interdisciplinary Seminar in Life-Span Development and Gerontology 3*
3006:695 Practicum in Life Span-Development and Gerontology 3*
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Electives:**

3006:686 Retirement Specialist 2*
3006:690 Workshop – Women: Middle and Later Years 2*
3006:690 Workshop – Aging: Process and Intervention 2*
3700:580 Policy Problems: Aging (Offered every other year) 3*
3750:620 Psychology Core II: Developmental, Perceptual, Cognitive 2*
3750:727 Psychology of Adulthood and Aging 4*
3850:681 Cross Cultural Perspectives in Aging 3*
3850:678 Social Gerontology 3*
5400:541 Educational Gerontology Seminar 3*
5400:661 Current Issues in Higher Education: Life-Span and 

Community Education 3*
6500:683 Health Services Systems Management (with permission) 3*
7400:541 Family Relationships in Middle and Later Years 3*
7700:624 Neurogenic Speech and Language Disorders 3*
7750:550 Social Needs and Services for Later Adulthood and Aging 3*

*From student’s home department.

**Select a minimum of two courses. A student is required to take one of the electives outside the
major or degree department. One credit workshop may be included as an elective, with permission.

HEALTHCARE MANAGEMENT
Healthcare is one of the fastest growing sectors in the economy. According to some
estimates healthcare has accounted for as much as a third of new private jobs in
recent times. The healthcare management certificate program is designed for stu-
dents to understand the structure and components of the healthcare sector and
their interdependencies. In addition, students will learn how services such as ambu-
latory care and inpatient care will affect the cost, quality, and accessibility of health-
care delivery.

Persons are eligible for admission to the graduate certificate program if they have
been admitted to the Graduate School at The University of Akron. Students admit-
ted to the healthcare management certificate program may enroll only in those
courses required for the completion of the certificate.

Required Courses:

6500:580 Introduction to Healthcare Management 3
6500:582 Health Services Operations Management 3
6600:683 Health Services Systems Management 3

Elective Courses (Choose six credits from the following):

6500:585 Special Topics in Health Services Administration 1-3
6500:686 Health Services Research Project 3
6500:688 Independent Study in Health Services Administration 1-3
3250:536 Health Economics 3
3850:615 Epidemiologic Methods in Health Research 3
3850:656 Sociology of Healthcare 3
4800:630 Biomedical Computing 3
8200:632 Fiscal Management in Nursing Administration 3



7400:602 Family in Life-Span Perspective 3
7400:605 Developmental Parent-Child Interactions (online) 3
7400:610 Child Development Theories 3

• Therapeutic Theory
5600:651 Techniques in Counseling 3
5600:667 Marital Therapy 3
5600:669 Systems Theory in Family Therapy 3

Elective Courses (9 credits):
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Requirements
Core:

Students must successfully complete all three of the core courses listed below. How-
ever, the first two courses plus three hours of electives must be completed prior to
the student’s enrollment in the practicum course.

7400:596 Parent Education 3
7400:605 Developmental Parent-Child Interactions (online) 3
7400:594 Practicum in Parent and Family Education 3

Electives:

Students must successfully complete six credits of coursework selected from among
the various departmental courses listed below. These credits shall be chosen from
departments outside the student’s discipline.
• Family and Consumer Sciences

7400:501 American Families in Poverty 3
7400:504 Middle Childhood and Adolescence 3
7400:540 Family Crisis 3
7400:546 Culture, Ethnicity and the Family 3
7400:602 Family in Life-Span Perspective 3
7400:610 Child Development Theories 3
7400:665 Development in Infancy and Early Childhood 3

• Social Work
7750:555 The Black Family 3
7750:685 Social Work Practice: Family and Children 3
7750:686 Social Welfare Policy and Services: Family and Children 3

•Nursing
8200:651 Child and Adolescent Health Nursing I 5

• Psychology
3750:530 Psychological Disorders of Children 4
3750:726 Child Psychology 4
3750:737 Psychology of Learning Disabilities 4

• Sociology
3850:512 Socialization Child to Adult 3
3850:677 Family Analysis 3

• Educational Foundations
5100:648 Individual and Family Development Across the Lifespan 3
5100:721 Learning Processes 3

• Educational Guidance and Counseling
5600:646 Multicultural Counseling 3
5600:648 Individual and Family Development Across the Lifespan 3
5600:655 Marriage and Family Therapy: Theories and Techniques 3
5600:667 Marital Therapy 3
5600:669 Systems Theory in Family Therapy 3

• Special Education
5610:540 Developmental Characteristics of Exceptional Individuals 3
5610:559 Communication and Consultation with Parents and Professionals 3

• Multicultural Education (Curricular and Instructional Studies)
5500:571 Characteristics of Culturally Diverse Populations 3

• Educational Administration
5170:604 School-Community Relations 3

POSTSECONDARY TEACHING

Susan J. Olson, Ph.D., Coordinator (e-mail: solson@uakron.edu)

Program
This certificate program in Postsecondary Teaching is a special course of study
within the College of Education graduate programs to serve the practicing or
prospective postsecondary faculty.

Persons are eligible for admission to the Certificate in Postsecondary Teaching if
they have fully admitted to The University of Akron to study as a graduate student.
Individuals who already hold undergraduate or graduate degrees may also pursue
this certificate. All coursework must be completed in six years. Beginning Fall 2006
all courses will also be available online.

Requirements
Minimum: 18 Credits

5400:500 Postsecondary Learner 3
5400:505 Workforce Education for Youth and Adults 3

or
5400:600 The Two-Year College 3
5400:520 Postsecondary Instructional Technology 3



Non-profit Management

3980:617 Leadership and Decision Making 3
3980:619 Community Organizing 3
3980:626 Grantsmanship (required) 3
3980:660 Strategic Management in Public and Non-profit Sectors (required) 3
3980:662 Fund Raising and Resource Management (required) 3
3980:663 Non-profit Management (required) 3
3980:680 Special Topics 3

Local and Regional Development

3980:602 History of Urban Development (required) 3
3980:612 National Urban Policy 3
3980:619 Community Organizing 3
3980:641 Urban Economic Growth and Development (required) 3
3980:650 Comparative Urban Systems 3
3980:661 Public Project Design and Management (required) 3
3980:681 Special Topics 1-3

Policy Analysis

3980:600 Basic Quantitative Research (required) 3
3980:601 Advanced Quantitative Research (required) 3
3980:640 Fiscal Analysis 3
3980:643 Introduction to Public Policy 3
3980:673 Computer Applications in Public Organizations 3
3980:674 Analytical Techniques for Public Administration (required) 3
3980:680 Special Topics 3

Program Evaluation

3980:600 Basic Quantitative Research (required) 3
3980:601 Advanced Quantitative Research (required) 3
3980:640 Fiscal Analysis 3
3980:671 Program Evaluation in Urban Studies (required) 3
3980:673 Computer Applications in Public Organizations 3
3980:674 Analytical Techniques for Public Administration 3
3980:680 Special Topics 3

Urban Affairs

3980:602 History of Urban Development (required) 3
3980:612 National Urban Policy (required) 3
3980:618 Citizen Participation 3
3980:619 Community Organizing 3
3980:621 Urban Society and Service Systems 3
3980:650 Comparative Urban Systems 3
3980:680 Special Topics 3

GRADUATE CERTIFICATE IN RACIAL
CONFLICT AT THE CENTER FOR
CONFLICT MANAGEMENT
An 18 credit graduate certificate that offers students the opportunity to intensively
examine racial conflict from an interdisciplinary perspective.

Required Courses:

3700:522 Understanding Racial and Gender Conflict 3
3850:521 Racial and Ethnic Relations 3

Electives:

3700:502 Politics and the Media 3
3700:562 Supreme Court and Civil Liberties 3
3700:530 Management of Probation and Parole 3
3700:622 Seminar in Alternatives to Violence at Home and Abroad 3
3850:646 Social Inequalities 3
3850:510 Social Structures and Personality 3
3850:530 Juvenile Delinquency 3
3850:541 Sociology of Law 3
3230:510 Evolution and Human Behavior 3
3230:563 Social Anthropology 3
3400:538 Nazi Germany 3
3400:554 The Civil War and Reconstruction, 1850-1877 4
Internship 3 credits from Sociology, Political Science, Anthropology, or History 

STRUCTURAL ENGINEERING
This certificate program provides professionals an opportunity to expand their
knowledge base in the design and behavior of structural systems. It is designed
for people who cannot make the full time commitment to the graduate degree pro-
gram but would like to receive recognition of their continued effort in the area of
study or would like to cumulate credit hours toward their ultimate graduate degree
goal.

Admission Criteria
This certificate is designed primarily for students with a B.S. degree in Civil Engi-
neering or a closely related field.

Program of Study
Civil Engineering graduates may earn a Structural Engineering Certificate by com-
pleting the following five courses:.

4300:551 Computer Methods of Structural Analysis 3
4300:554 Advanced Mechanics of Materials 3

4300:605 Structural Stability 3
4300:684 Advanced Reinforced Concrete Design 3
4300:685 Advanced Steel Design 3

Total 15

TEACHING ENGLISH AS A SECOND
LANGUAGE†

Kenneth J. Pakenham, Ph.D., Director

Requirements
This program is intended for those seeking training and an initial qualification in the
teaching of English as a second language for the purpose of teaching ESL in set-
tings other than the Ohio public school system.

The program is designed to introduce the student to the central issues in the theory
and practice of teaching English to non-native speakers through courses in modern
and applied linguistics, in second language pedagogy and in related disciplines.

Students who do not have English as a native language must demonstrate ade-
quate proficiency in English with a valid TOEFL score of at least 550.

Program
3300:573 Seminar in Teaching ESL: Theory and Method 3
3300:589 Seminar in English: Grammatical Structures of English 3
5500:570 Multicultural Education in the U.S.** 3

or
3300:589 Seminar in English: Sociolinguistics** 2-3
5500:543 Techniques for Teaching ESL in the Bilingual Classroom 4

†The awarding of this certificate is not contingent upon completion of a degree program. Under-
graduate certificate programs require a 2.00 grade-point average; graduate certificate programs
require a 3.00 grade-point average.

**Choice to be decided in consultation with the program director.

TECHNICAL AND SKILLS TRAINING

Qetler Jensrud, Ph.D., Coordinator (e-mail: qetler@uakron.edu)

This certificate program in technical and skills training is a special course of study
within the College of Education to serve the practicing or prospective business
and/or industrial -technical trainer. Persons are eligible for admission to the Certifi-
cate in Technical and Skills Training if they have been fully admitted to The Univer-
sity of Akron to study as graduate students. Individuals who hold undergraduate
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Arts and Sciences
BIOLOGY 3100:
500 FOOD PLANTS 2 credits

A survey of the plants used for human food, including their history, structure, uses.

506 PRINCIPLES OF SYSTEMATICS 3 credits
The science of identifying, naming, and classifying the diversity of life. Topics include: nomen-
clature, types, techniques of data collection, and methods of phylogenetic reconstruction.

512 ADVANCED ECOLOGY 3 credits
Advanced study of the ecology of individuals, populations, communities, and
conservation/applied ecology. Active participation/discussion of primary literature in ecology is
required.

518 FIELD ECOLOGY 4 credits
Introduction to sampling methods, design of experiments and observations, and computer
analysis; some local natural history. Laboratory.

521 TROPICAL FIELD BIOLOGY 4 credits
Ecology of coral reefs, tide pools, mangroves, intertidal zones, terrestrial flora and fauna, island
biogeography. Taught at a field station in the tropics.

522 CONSERVATION BIOLOGY 3 credits
Explores the factors affecting survival of biodiversity and how to develop practical approaches
to resolve complicated conservation issues.

523 POPULATION BIOLOGY 3 credits
Discussion of animal and plant ecology and evolutionary biology from a species and popula-
tion level perspective. Includes topics in population ecology and population genetics.

526 WETLAND ECOLOGY 4 credits
Wetland ecology; principles and conservation. Field studies will be conducted at Bath Nature
Preserve. Laboratory. Field trips involved; minor transportation costs.

527 LIMNOLOGY 4 credits
This course explores the diversity of aquatic life and key biotic characteristics of freshwater
ecosystems with emphasis on the Great Lakes. Includes field trips.

528 BIOLOGY OF BEHAVIOR 3 credits
Biological basis of behavior: ethological theory; function, causation, evolution and adaptive-
ness of behavior. May be taken without 429/529.

529 BIOLOGY OF BEHAVIOR LABORATORY 1 credit
Individualized, directed study to provide the student with firsthand experience in observing,
describing and interpreting animal behavior.

530 COMMUNITY/ECOSYSTEM ECOLOGY 3 credits
History of the ecosystem concept; components, processes, and dynamics of communities
and ecosystems; analysis and design of ecosystem experiments. Laboratory.

533 PATHOGENIC BACTERIOLOGY 4 credits

533 27 LIMATHOGENIC BA4 credits



671 DEVELOPMENTAL BIOLOGY 4 credits
The study of cellular and molecular mechanisms underlying animal development. Laboratory.

673 INTEGRATIVE STRESS PHYSIOLOGY 3 credits
Prerequisite: B.S. in Biology or equivalent. This course is designed to examine the behavioral,
physiological, genomic, and molecular mechanisms of how various types of stressors affect
the organism.

674 INTEGRATED CARDIOVASCULAR PHYSIOLOGY 3 credits
Prerequisite: B.S. in Biology or equivalent. Integration of epidemiological, behavioral, physio-
logical, molecular, and genetic mechanisms of cardiovascular function in health and disease.
Emphasis on critical thinking and class discussions.

675 INTEGRATIVE PHYSIOLOGICAL GENOMICS 4 credits
Prerequisite: B.S. in science discipline. This course uses methodologies from genetics and
physiology as an integrated approach to studying whole body systems.

676 INTEGRATIVE PHYSIOLOGY 3 credits
Exploration of the integrative nature of physiology through lecture, reading, and critical analy-
sis of current literature.

677 SYSTEMS PHYSIOLOGY 3 credits
Study of the complex nature of specific physiological systems both as separate entities and
interacting units.

681 CYTOLOGY 4 credits
The study of how a cell’s structure, biochemistry, metabolism, and molecular biology integrate
to produce cell function. Laboratory.

683 SELECTED TOPICS IN MICROBIOLOGY 3 credits
The study of organization, function, and development of the vertebrate nervous system.

685 ADVANCED CELL PHYSIOLOGY 3 credits
Structure and functional organization of cells at ultrastructural level. Three lecture hours a
week.

688 PRINCIPLES OF TRANSMISSION ELECTRON MICROSCOPY 3 credits
Modern cytological methods using transmission electron microscope. Portfolio required to
demonstrate proficiency in fixation techniques, use of ultramicrotome, light and electron
microscopes and darkroom techniques.

689 PRINCIPLES OF SCANNING ELECTRON MICROSCOPY 3 credits
An introduction of modern cytological methods using the scanning electron microscope. A
portfolio is required to demonstrate proficiency in fixation techniques, the use of supplemen-
tal equipment such as the critical point drying apparatus and the sputter-coating apparatus and
the efficient use of the scanning electron microscope.

695 SPECIAL TOPICS: BIOLOGY 1-3 credits
(May be repeated) Prerequisite: permission. Special courses offered once or only occasional-
ly in areas where no formal course exists.

697,8 BIOLOGY COLLOQUIUM 1 credit each
(May be repeated) Prerequisite: permission. Attendance at all departmental seminars and pre-
sentation of seminar based on original research. Required of all thesis option students who
shall present their thesis research.

699 MASTER’S THESIS 1-6 credits
(May be repeated) A minimum of six credits is required for thesis option student.

701 RESEARCH TECHNIQUES IN INTEGRATED BIOSCIENCE 4 credits
Students will learn standard, common techniques that are applicable across broad areas of
research in integrated bioscience.

702 COMMUNICATING IN INTEGRATED BIOSCIENCE 2 credits
Communication of bioscience topics to professionals of a broad audience. Students present
topics in their area of expertise to other (non-discipline) students in the course.

703 PROBLEM SOLVING IN INTEGRATED BIOSCIENCE 3 credits
Prerequisite: 702. Students will learn how to study complex systems and get hands-on expe-
rience working in interdisciplinary teams.

797,8 INTEGRATED BIOSCIENCE COLLOQUIUM 1 credit
Prerequisite: Permission. Seminars of original research from a broad range of bioscience-relat-
ed disciplines.

899 DOCTORAL DISSERTATION 1-12 credits
Original research by the doctoral student.

BIOLOGY/NEOUCOM 3110:
630 HUMAN GROSS ANATOMY I 3 credits

Prerequisites: graduate standing and permission. An intensive survey of human macromor-
phology.

631 HUMAN GROSS ANATOMY II 3 credits
Prerequisite: graduate standing and permission. An intensive survey of human macromor-
phology.

695 SPECIAL TOPICS: BIOLOGY/NEOUCOM 1-6 credits
Prerequisite: permission of instructor. Advanced topics in medical education covering areas
not otherwise available. May be repeated with a change in topic.

CHEMISTRY 3150:
501 BIOCHEMISTRY LECTURE I 3 credits

Prerequisite: Graduate status or permission of department. Biochemistry of amino acids, car-
bohydrates, lipids, and nucleic acids: structure/function relations. Enzymes as catalysts: kinet-
ics and regulation. Cofactors.

502 BIOCHEMISTRY LECTURE II 3 credits
Prerequisite: 501, graduate status or permission of department. Overview of metabolism; ther-
modynamics; carbohydrate, fatty acid, amino acid, and nucleoside anabolism and catabolism;
hormonal control of metabolism. Photosynthesis.

572 ADVANCED INORGANIC CHEMISTRY 3 credits
Prerequisite: Graduate status or permission of department. Concepts of atomic structure inte-
grated in systematic classification of elements. Periodic table. Chemistry of the representa-
tive elements. Transition elements including coordination compounds, organometallics and
metal carbonyls.

590 WORKSHOP IN CHEMISTRY 1-3 credits
(May be repeated) Group studies of special topics in chemistry. May not be used to meet
undergraduate or graduate major requirements in chemistry.

592 SPECIAL TOPICS: CHEMICAL EDUCATION 1-3 credits
(May be repeated up to 6 credits) Consideration of topics in chemical education.

603 BIOCHEMISTRY LECTURE III 3 credits
Prerequisite: 501 and 502, graduate status or permission of department. DNA, RNA and pro-
tein metabolism. Translation and transcription. Gene function and expression.

610 BASIC QUANTUM CHEMISTRY 3 credits
Prerequisite: Graduate status or permission of department. Quantum mechanics with appli-
cations to molecular systems. Includes angular momentum, molecular hamiltonians, variation
and perturbation methods and molecular orbital theories.

611 SPECTROSCOPY 3 credits
Prerequisite: 610, graduate status or permission of department. Interaction of light with mat-
ter, linear and nonlinear spectroscopies. Rotational, vibrational and electronic spectroscopy.
Radiationless transitions and photochemistry.

619 TRANSITION–METAL ORGANOMETALLICS 3 credits
Prerequisite: Graduate status or permission of department. The organometallic chemistry of
the transition metal elements. Topics covered include synthesis, characterization methods,
structure, bonding, reactivity, and application.

620 MAIN GROUP ORGANOMETALLICS 3 credits
Prerequisite: Graduate status or permission of department. The organometallic chemistry of
main group elements. Topics covered include synthesis, characterization methods, structure,
bonding, reactivity, and applications.

621 ADVANCED PREPARATIONS 1-2 credits
Prerequisite: Graduate status or permission of department. Methods for preparing and puri-
fying organic and inorganic compounds. Laboratory.

625 CHEMISTRY SEMINAR 1 credit
Prerequisite: Graduate status or permission of department. Lectures on current research top-
ics in chemistry by invited speakers.

629 PHYSICAL INORGANIC CHEMISTRY 3 credits
Prerequisites: Graduate status or permission of department. Detailed treatment of chemistry
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615 INDUSTRIAL ORGANIZATION 3 credits
Prerequisite: 611 or permission. Examines link between market structure, firm conduct and
economic performance. Measurement and effects of monopoly power, industrial concentra-
tion and changes.

617 THE ECONOMICS OF REGULATION 3 credits
Prerequisite: 615 or permission of instructor. Examines rationale, methods and success of gov-
ernment regulation of public utility, transportation and communications industries.

620 APPLICATIONS OF MATHEMATICAL MODELS TO ECONOMICS 3 credits
Prerequisites: courses in calculus, intermediate microeconomics or permission of the instruc-
tor. Review of selected topics of differential and integral calculus and their application to eco-
nomic analysis. Theory of optimization in production and consumption; static macroeconomic
models. Analysis of growth and stability.

621 APPLICATION OF  LINEAR MODELS IN ECONOMIC ANALYSIS 3 credits
Prerequisites: courses in intermediate microeconomics. Review of selected topics of linear
algebra application to economic theory. Static open and closed input-output tables, dynamic
models, consumption technology and theory of demands, linear programming, general equi-
librium analysis.

626 STATISTICS FOR ECONOMETRICS 3 credits
Prerequisites: courses in elementary differential and integral calculus, 6500:321, 322, or equiv-
alent. A review of statistical theory and its application to research in economics. Emphasis is
on estimation and hypothesis testing as a prelude to econometrics.

627 ECONOMETRICS 3 credits
Prerequisite: 626 or equivalent. Formulation of functional relations among economic variables
suitable for statistical estimation from observational data and construction of multiequation
econometric models and methods of estimation.

628 SEMINAR IN RESEARCH METHODS 3 credits
Prerequisite: permission of instructor. A seminar in the research use of applied mathematical
economics or econometrics. Emphasis is on individual development of a theoretical proposi-
tion or research statement, its empirical examination and policy implications.

633 THEORY OF WAGES AND EMPLOYMENT 3 credits
Analytical approach to integration of economic theory with observed labor market phenome-
na. Discussion of wage and employment theories, effects of unions, collective bargaining the-
ories and effects of government regulation.

664 SEMINAR ON ECONOMIC GROWTH AND DEVELOPMENT 3 credits
Review of main theories of economic growth since age of classical economics. Problems in
development of emerging countries. Discussion of aggregative macromodels of capital for-
mation, investment, technology and external trade.

666 SEMINAR ON REGIONAL ECONOMIC ANALYSIS AND DEVELOPMENT 3 credits
Study of a particular national or international regional development. Any one or a combination
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645 POE AND HAWTHORNE 3 credits
Substantial readings from each author: tales, novels, essays, letters, poetry. Also, representa-
tive literary criticism about each author.

646 WHITMAN AND DICKINSON 3 credits
Students study the work of Walt Whitman, Emily Dickinson, and the appropriate recent schol-
arship. Students conduct, write about, and present their own scholarly research.

650 THE NEW RHETORICS 3 credits
This seminar examines the impact of rhetorical theory on the study and teaching of writing.
We will study works from classical, modern, and postmodern rhetoricians.

651 THE PRAGMATISTS 3 credits
This seminar examines the pragmatic roots of composition studies - the “tacit tradition,”
including classical expressivism, and criticisms of that movement.

660 CULTURAL STUDIES: THEORY AND PRACTICE 3 credits
This course explores the relationship between Cultural Studies and English Studies, examin-
ing the impact of Cultural Studies on the practice of textual analysis.

665 LITERARY CRITICISM 3 credits
Inquiry into nature and value of literature and problems of practical criticism as represented in
major statements of ancient and modern critics.

670 MODERN LINGUISTICS 3 credits
Introductory examination of methods and results of modern grammatical research in syntax,
semantics, phonology and dialects. Goals include understanding of language variation and
background preparation for linguistic studies of literature.

673 THEORIES OF COMPOSITION
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GEOLOGY 3370:
505 ARCHAEOLOGICAL GEOLOGY 3 credits (includes lab)

Prerequisite: Admission to the Geology master’s program or permission. Provides background
in geologic principles and techniques relevant to archaeologists. Topics include stratigraphy,
absolute dating, locality assessment, zooarchaeology, taphonomy, and remote sensing.
Required lab and field trips.

507 ARCHAEOGEOPHYSICAL SURVEY 3 credits 
Prerequisites: Admission to the Geology master’s program or permission. Advanced instruc-
tion in subsurface geophysical survey techniques in archaeology. Emphasis on magnetic gra-
diometry and electrical resistivity techniques, image processing and geological and
archaeological interpretation.

510 REGIONAL GEOLOGY OF NORTH AMERICA 3 credits
Prerequisites: Admission to the Geology master’s program or permission. Examination of
physiographic provinces of North America emphasizing structure, tectonic setting, stratigraphy
and processes responsible for landforms in each province. Laboratory. Field trips.

511 GLACIAL GEOLOGY 3 credits
Prerequisite: Admission to the Geology master’s program or permission. Causes and effects
of Pleistocene expansion of polar ice masses with emphasis on glacial deposits and world cli-
matic changes. Field trips.

521 COASTAL GEOLOGY 3 credits
Prerequisites: Admission to the Geology master’s program or permission. Study of the origins
and evolution of coasts and coastal deposits with particular attention paid to the interaction of
waves and currents with sediment, and the development of associated sedimentary features.
Field trips.

525 PRINCIPLES OF SEDIMENTARY BASIN ANALYSIS 3 credits
Prerequisites: Admission to the Geology master’s program or permission. Primarily the study
of depositional systems, regional and global stratigraphic cycles, and sedimentation and plate
tectonics.

532 OPTICAL MINERALOGY–INTRODUCTORY PETROGRAPHY 3 credits
Prerequisites: Admission to the Geology master’s program or permission. Optical techniques
for identification, characterization, and classification of minerals and rocks using the petrogra-
phy microscope. Laboratory.

533 ADVANCED PETROGRAPHY 3 credits
Prerequisite: 532. Petrogenesis of igneous, metamorphic and sedimentary rocks as determined
by microscopic studies of textures and mineral assemblages using thin section. Laboratory.

535 PETROLEUM GEOLOGY 3 credits
Prerequisite: Admission to the Geology master’s program or permission. Natural occurrences
of petroleum. Characteristics, origin, entrapment and exploration methods. Laboratory. Field
trips.

536 COAL GEOLOGY 3 credits
Prerequisites: Admission to the Geology master’s program or permission. Origin, composition
and occurrence of coal with emphasis on depositional environments, coalification processes,
exploration, evaluation and exploitation. Laboratory. Field trips.

537 ECONOMIC GEOLOGY 3 credits
Prerequisites: Admission to the Geology master’s program or permission. Study of metallic
and nonmetallic mineral deposits emphasizing paragenesis and exploration. Laboratory. Field
trips.

541 FUNDAMENTALS OF GEOPHYSICS 3 credits
Prerequisites: Admission to the Geology master’s program or permission. Fundamental con-
cepts in solid earth geophysics, planetary physics, geodesy, and geomagnetism. Contribu-
tions of geophysics to recent major developments in geoscience.

544 ENVIRONMENTAL MAGNETISM 3 credits
Prerequisites: Admission to the Geology master’s program or permission. Introduction to the
theory and methods of environmental magnetism and the application of environmental mag-
netism to interpreting sedimentary deposits.

545 ENVIRONMENTAL AND ENGINEERING GEOPHYSICS 3 credits
Advanced subsurface exploration using ground penetrating radar and multi-channel electrical
resistivity. Applications in environmental assessment, civil engineering, and geotechnical engi-
neering. Field trips.

546 EXPLORATION GEOPHYSICS 3 credits
Prerequisites: Admission to the Geology master’s program or permission. Basic principles and
techniques of geophysical exploration with emphasis on gravimetric, magnetic, seismic and
electrical methods and application to geological problems. Laboratory. Field trips.

549 BOREHOLE GEOPHYSICS 3 credits
Prerequisite: permission of instructor. Basic principles and techniques of geophysical well log-
ging with emphasis on electrical, radioactive and sonic measures and their quantitative evalu-
ation. Applications in oil, gas and groundwater exploration. Laboratory.

550 ADVANCED STRUCTURAL GEOLOGY 3 credits
Prerequisite: Admission to the Geology master’s program or permission. Fundamental and
advanced concepts of structural geology with emphasis on current and developing concepts.
Laboratory. Field trips.

562 MACROEVOLUTION 3 credits
Prerequisite: Admission to the Geology master’s program or permission. Provides a compre-
hensive treatment of macroevolutionary theory, focusing on evidence from the fossil record.
Topics include genetics, speciation, development, and fossil lineages. Laboratory.

563 ENVIRONMENTAL MICROPALEONTOLOGY 3 credits
Prerequisite: Admission to the Geology master’s program or permission. Introduction to tech-
niques of micropaleontology as proxy indicators for environmental and climate change. Labo-
ratory. 

570 GEOCHEMISTRY 3 credits
Prerequisites: Admission to the Geology master’s program or permission. Application of
chemical principles to the study of geologic processes. Laboratory. Field trips.

572 STABLE ISOTOPE GEOCHEMISTRY 3 credits
Prerequisites: Admission to the Geology master’s program or permission. Application of sta-
ble isotope geochemistry to the study of the hydrologic and carbon cycles, modern sedimen-
tary environments, and the interpretation of sedimentary rocks.

574 GROUNDWATER HYDROLOGY 3 credits
Prerequisite: Admission to the Geology master’s program or permission. Origin, occurrence,
regimen and utilization of groundwater. Qualitative and quantitative presentation of geological
and geochemical aspects of groundwater hydrology. Laboratory. Field trips.

581 ANALYTICAL METHODS IN GEOLOGY 2 credits
Prerequisites: Admission to the Geology master’s program or permission. A survey of analyt-
ical methods used to solve geologic problems with emphasis on method selection, proper
sample collection, analysis of data quality and data presentation.

584 GEOSCIENCE INFORMATION ACQb4shMAN AONMEGY2 creditsPrerequisitmust b20(the GeoloDeparreatmeprodulimahe st)25atmenrhodninrhmajnrhinral geol0(y)75ooper



517 LATIN AMERICA AND THE UNITED STATES 3 credits



697,8 INDIVIDUAL READING FOR M.A. STUDENT 1-4 credits each
(May be repeated for a total of 12 credits) Directed reading to fit individual student programs.
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506 INTRODUCTION TO C AND UNIX 3 credits
Prerequisite: Programming experience. C language programming. UNIX shell programming,
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STATISTICS 3470:
550 PROBABILITY 3 credits

Prerequisite: Appropriate background is one semester of calculus or equivalent. Introduction
to probability, random variables and probability distributions, expected value, sums of random
variables, Markov processes.

551,2THEORETICAL STATISTICS I AND II 3 credits each
Sequential. Prerequisite: Appropriate background is three semesters of calculus or equivalent.
Elementary combinatorial probability theory, probability distributions, mathematical expecta-
tion, functions of random variables, sampling distributions, point and interval estimation, tests
of hypotheses, regression and correlation, introduction to experimental designs.

560 STATISTICAL METHODS 4 credits
Application of statistical methods to the social sciences including description statistics, prob-
ability distributions, statistical inference (parametric, nonparametric), categorical data analysis,
linear regression, correlation, computer applications. May not be used to meet Mathematical
Sciences degree requirements.

561 APPLIED STATISTICS 4 credits
Prerequisite: Appropriate background is two semesters of calculus or equivalent. Applications of
statistical theory to natural and physical sciences and engineering, including probability distribu-
tions, interval estimation, hypotheses testing (parametric and nonparametric), and simple linear
regression and correlation.
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PHYSICS 3650:
501 EVERYDAY PHYSICS 4 credits

Prerequisite: Admission to the physics master’s program or permission. College-level physics
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561 THE SUPREME COURT AND CONSTITUTIONAL LAW 3 credits
Interpretation of the Constitution by the Supreme Court with emphasis on federal judicial, leg-
islative and executive power; separation of powers; and federalism.

562 THE SUPREME COURT AND CIVIL LIBERTIES 3 credits
Interpretation of the Constitution by the Supreme Court with emphasis on freedom of speech
and press, freedom of religion, criminal rights and right to privacy.

563 HUMAN RIGHTS IN WORLD POLITICS 3 credits
An introduction to human rights from a comparative perspective; topics include: definition and
development of human rights with attention paid to government interaction and wartime.

570 CAMPAIGN MANAGEMENT I 3 credits
Reading, research and practice in campaign management.

571 CAMPAIGN MANAGEMENT II 3 credits
The second course in campaign management. Focus is on timing, coalition building, candidate
positioning, event planning, internal organization, and other elements of campaign strategy.

572 CAMPAIGN FINANCE 3 credits
Reading and research in financial decision making in political campaigns.

573 VOTER CONTACT AND ELECTIONS 3 credits
Theoretical and practical approaches to gaining votes in all types of political campaigns.

574 POLITICAL OPINION, BEHAVIOR AND ELECTORAL POLITICS 3 credits
Advanced analysis of psychological, cultural and group processes of opinion formation and
change. Attention given to the effect of opinion change on electoral outcomes.

575 AMERICAN INTEREST GROUPS 3 credits
Reading and research on the development, structure and function of interest groups in the
United States.

576 AMERICAN POLITICAL PARTIES 3 credits
Prerequisite: six credits of political science or permission. Reading and research on the devel-
opment, structure and function of parties in the United States.

577 LOBBYING 3 credits
Examines the lobbying profession in the political process. Topics include theories of lobbying,
tools of lobbying, the lobbying process, and types of lobbying.

580 POLICY PROBLEMS 3 credits
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672 COUNSELING PRACTICUM 2 credits
Prerequisites: graduate standing in psychology and permission of instructor. Introduction to
and development of therapeutic skills and intervention techniques via instruction, roleplay
exercises, and case conference evaluations of actual clinical work samples. (May be repeated
for a total of 8 credits.) Credit/noncredit.

673 COUNSELING PRACTICUM LAB 2 credits
Prerequisites: graduate standing in psychology and instructor’s permission. Corequisite: 672.
Application of therapeutic skills and intervention techniques to work with clients in the Psy-
chology Department Counseling Clinic, including small group supervision of clinical work.
(May be repeated for a total of 8 credits.) Credit/noncredit.

674 PERSONNEL PRACTICUM 1-4 credits
(May be repeated.) Prerequisites: 660, graduate standing in psychology, 14 credits of graduate
psychology, and permission of the instructor. Supervised field experience in industrial/organiza-
tional psychology in settings including business, government or social organizations. The field
experience requires the application of industrial/organizational psychological theories and tech-
niques. Credit/noncredit.

675 APPLIED COGNITIVE AGING PRACTICUM 1-4 credits
(May be repeated.) Prerequisites: 727, graduate standing in psychology, 14 credits of graduate
psychology and permission of the instructor. Supervised field experience in applied cognitive
aging psychology to provide the student with the opportunity to apply skills and knowledge
acquired in the academic setting and to obtain knowledge about community programs and
agencies which focus on developmental processes. Credit/noncredit.

680 EXTERNAL SPECIAL TOPICS 1-4 credits
(May be repeated for a maximum of 16 credits.) Prerequisite: permission of area chair. Grad-
uate coursework taken at Kent State, Youngstown State, and/or Cleveland State universities
to apply toward a UA degree either as a required or an elective course.

699 MASTER’S THESIS 1-4 credits
(May be repeated.) Prerequisite: permission of the instructor. Research analysis of data and
preparation of thesis for master’s degree.

700 SURVEY OF PROJECTIVE TECHNIQUES 4 credits
Prerequisite: 630 or instructor’s permission. Introduction to rationale, assumptions and ethics,
and research of projective testing. Elementary administration, scoring and interpretation of
Rorschach; and survey of other important contemporary projective instruments.

701 PSYCHODIAGNOSTICS 4 credits
Prerequisite: 700. Application of psychological testing to problems of diagnosis and evaluation.
Practical experience in administration, scoring and interpretation. Integration of projective data
with other assessment techniques in variety of settings.

707 SUPERVISION IN COUNSELING PSYCHOLOGY I 4 credits
Prerequisite: doctoral standing or permission of instructor. Instruction and experience in super-
vising a graduate student in counseling.

709 INTRODUCTION TO COUNSELING PSYCHOLOGY 2 credits
Prerequisite: graduate standing in the Collaborative Program in Counseling Psychology. Intro-
duction to historical foundations of and recent developments in counseling psychology, with
an emphasis on contemporary research literature in the field.





712 EXPERIMENTAL AND QUASI-EXPERIMENTAL RESEARCH IN SOCIOLOGY 3 credits
Prerequisites: 604 or permission. Application of experimental and quasi-experimental meth-
ods in sociological research with special attention given to appropriate designs, statistical
analyses and empirical literature. Seminar.

714 QUALITATIVE METHODOLOGY 3 credits
Prerequisites: 604 or permission. Theory building and theory testing through the application
of such techniques as participant-observation, open-ended interviewing, content analysis, his-
toriography (diaries, records from churches, schools, social agencies, and other contemporary
sources) and qualitative statistics. (Same as KSU 72219) Seminar.

721 SPECIAL TOPICS IN SOCIOLOGICAL THEORY 1-3 credits
Prerequisite: Graduate standing in Sociology or permission of instructor. Open course to cover
content area not readily subsumable under other headings. Content of course to be deter-
mined by instructor. (Same as KSU 72195) Seminar.
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568 HIGHWAY MATERIALS 3 credits
Prerequisites: Permission. Properties of aggregates, manufacture and properties of portland
cement concrete, properties of asphaltic materials, design and testing of hot mix asphalt pave-
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704 FINITE ELEMENT ANALYSIS II 3 credits
Prerequisite: 609 and 702 or permission. Curved, plate, shell brick elements. Quasi-analytical
elements. Quadrature formulas. Substructuring for static and dynamic analyses. Solution algo-
rithms for linear and nonlinear static and dynamic analysis. Computer program formulation.
Review of large-scale production programs.

710 ADVANCED COMPOSITE MECHANICS 3 credits
Prerequisite: 610. Analysis of short-fiber composites and statistical behavior, bending, buckling
and vibration of laminated plates and shells. Advanced topics involving stress concentration,
residue stress, fatigue, fracture toughness, nonlinear and viscoelastic stress-strain formula-
tions, solutions of nonlinear problems.

712 DYNAMIC PLASTICITY 3 credits
Prerequisite: 683 or 703. Impulsive and transient loading of structural elements (beams,
plates, shells, etc.) in which inelastic deformation occurs. Topics include: longitudinal and
transverse plastic wave propagation in thin rods, propagation of plastic hinges, rate-dependent
viscoplastic waves, transverse impact on beams and plates, high-rate forming, blast loading,
plate perforation, shock waves in solids.

717 SOIL DYNAMICS 3 credits
Prerequisite: 614 or permission. Vibration and wave propagation theory relating to soils, soil
structures and foundations. Dynamic behavior of soils. Design of foundations for dynamic
loading impact, pulsating and blast loads.

731 BIOREMEDIATION 3 credits
Prerequisite: 621 or permission. Provide the fundamentals required for understanding and suc-
cessfully implementing the biodegradation of hazardous compounds coupled with the design
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777 OPTIMAL CONTROL II 3 credits
Prerequisite: 677. Advanced state-feedback optimal control. Output-feedback issues, including
loop transfer recovery, optimal observer design, reduced-order controllers, frequency weight-
ing, and decentralized control.

778 ADAPTIVE CONTROL 3 credits
Prerequisite: 671 or permission of instructor. This course will provide the advanced graduate
student with the techniques required for the control of time-varying nonlinear and stochastic
systems. Topics include minimum prediction error control, least squares estimation, certainty
equivalence adaptive control. Kalman filtering, minimum variance control, LQG control and
stochastic adaptive control.

779 ADVANCED TOPICS IN CONTROL 3 credits
Prerequisite: 776. Discussions of recent advances in control systems.

794 ADVANCED SEMINAR 1-3 credits
(May be taken more than once) Prerequisite: permission of department chair. Advanced level
coverage of specialized topics. For student seeking Ph.D. in engineering.

898 PRELIMINARY RESEARCH 1-15 credits
(May be repeated.) Prerequisite: approval of dissertation director. Preliminary investigations



625 ANALYSIS OF MECHANICAL COMPONENTS 3 credits
Theories of failure and plastic flow. Fatigue, creep analysis and introduction to fracture
mechanics.

626 FATIGUE OF ENGINEERING MATERIALS 3 credits
Prerequisite: 624 or permission. Quasi-static and cyclic behavior; dislocation networks and
their interactions; correlation of dislocation-microstructure interactions; crack initiation; crack
propagation; short cracks; crack closure; environmental effects.

627 ADVANCED MATERIALS AND MANUFACTURING PROCESSES 3 credits
Manufacturing processes for advanced materials; classification; technological aspects of bulk
deformation, casting, joining, forming, machining, molding, powder metallurgy, rapid solidifi-
cation; economic aspects; technical activity.

628 MECHANICAL BEHAVIOR OF MATERIALS 3 credits
Mechanical behavior of engineering materials; metallurgy of deformation; dislocation effects
and deformation; strengthening mechanisms; thermomechanical processing; mechanical test-
ing.

629 NONLINEAR ENGINEERING PROBLEMS 3 credits
Prerequisite: 622. Study of nonlinear ordinary and partial differential equations governing phe-
nomena of mechanics. Analysis of phasespace trajectories, singularities and stability. Devel-
opment of approximate analytical methods.

630 VIBRATIONS OF DISCRETE SYSTEMS 3 credits
Prerequisite: 531 or equivalent. Study of vibrations of multidegree of freedom systems includ-
ing free and forced vibrations, damped and transient response, normal mode vibrations and
matrix iteration techniques. application to seismic design and shock design.

631 KINEMATIC DESIGN 3 credits
The geometry of constrained motion. Analysis of relative plane motion using vectors and the
digital computer. Curvature theory. Synthesis of linkages and gearing. Introduction to com-
puter-aided design.

632 RELIABILITY IN DESIGN 3 credits
Prerequisite: 3470:561. The reliability determination of mechanical components and systems
and its use in design. Distribution, reliability determination, normal and log-normal theories,
Weibull theory, life spectrum analysis, renewal theory and confidence limits.

633 COMPUTERIZED MODAL ANALYSIS OF STRUCTURES 3 credits
Prerequisite: 630 or equivalent. Modal analysis theory and measurement techniques, digital sig-
nal processing concepts, structural dynamics theory, modal parameter estimation with “hands-
on” experience in the application of modal measurement methods in vibration analysis.

634 ADVANCED DYNAMICS OF ROTATING MACHINERY 3 credits
Prerequisites: 530 or equivalent. Dynamic modelling and simulation of complex rotor-bearing
systems. Steady state, transient and stability analysis with inertia, gyroscopic, imbalance,
rotor-bow, disk-skew and impeller-rub interaction effects.

635 STRESS WAVES IN SOLIDS AND FLUIDS 3 credits
Prerequisite: 531 or equivalent. The wave equation. Propagation of elastic-plastic stress waves
through solid media. Transmission, reflection, absorption and diffraction phenomena. Low and
high velocity impact. Dynamic fracture. Numerical simulation techniques.

642 SYSTEM ANALYSIS AND CONTROL DESIGN 3 credits
Uniform methods of modeling and response analysis, controlability and observability, stability
theory and analysis of linear and nonlinear engineering processes. Design of feedback con-
trols for optimum performance for multivariable real-time control application.

645 PROCESS IDENTIFICATION AND COMPUTER CONTROL 3 credits
Prerequisite: Permission by instructor. Obtaining mathematical models of processing from
noisy observations. Methods of digital control design. Case studies on computer control of
selected processes.

646 EXPERT SYSTEMS IN CONTROLS AND MANUFACTURING 3 credits
Prerequisite: 540 or equivalent or by permission. Expert system methodologies for process
control, computer integrated flexible manufacturing and robotics.

647 NEURAL AND FUZZY CONTROL SYSTEMS 3 credits
Prerequisite: 540 or permission of instructor. Analysis and design of intelligent control sys-
tems. Neural networks and fuzzy sets for process identification and controller design. Appli-
cations and case studies in industry.

650 TRIBOLOGY 3 credits
Fundamentals of friction lubrication and wear treated; includes basic theory, advanced topics,
applications to bearings, seals, gears, cams. Specific topics include adhesive and abrasive fric-
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590,1,2 WORKSHOP 1-3 credits
Individual work under staff guidance on curriculum problems, utilization of community
resources, planning of curriculum units. Delivered in faced-to-face web-enhanced format and
fully online format.

600 PHILOSOPHIES OF EDUCATION 3 credits
Examination of basic philosophical problems underlying broad educational questions that confront
society. Intended to provide a foundation for understanding of questions of modern society and
education.

602 COMPARATIVE AND INTERNATIONAL EDUCATION 3 credits
Comparative study of selected national school systems with reference to forces that shape
their characteristics. Different theoretical approaches used in study of comparative education
also investigated.

604 TOPICAL SEMINAR IN THE CULTURAL FOUNDATIONS OF EDUCATION 3 credits
Issues and subjects related to study of educational institutions, theories and/or ideas. Differ-
ent topics will be offered from section to section. Delivered in faced-to-face web-enhanced
format and fully online format.

614 PLANNING FOR TECHNOLOGY 3 credits
Emphasizes the process of planning for the use of technology in the school. Includes plans for
faculty support and alternative arrangements of computer set ups.

620 PSYCHOLOGY OF INSTRUCTION FOR TEACHING AND LEARNING 3 credits
Current theories and research in the areas of cognition and learning, development, and moti-
vation that underlay approaches to teaching in any context.

624 SEMINAR: EDUCATIONAL PSYCHOLOGY 3 credits
(May be repeated for a total of six credits. In-depth study of research in selected areas of learn-
ing, development, evaluation and motivation.

629 FUNDAMENTAL IN E-LEARNING 1 credit
The nature, purpose, history and philosophy of e-learning will be explored through examina-
tion of associated trends and issues. Establishment of a learning community will be
addressed in the face-to-face course component. E-learning course/certificate overviews will
be discussed.

630 TOPICAL SEMINAR IN COMPUTER-BASED EDUCATION 3 credits
(May be repeated for a total of six credits. Advanced topics related to development, imple-
mentation, research and evaluation in C.B.E. Student involvement emphasized, required.



609 PRINCIPLES OF CURRICULUM DEVELOPMENT 3 credits
Prerequisites: 601 and 5100:640. This course is intended to help the student develop the per-
formance competencies necessary to engage in curriculum decision making.

610 SUPERVISION OF INSTRUCTION 3 credits
Prerequisites: 601 and 5100:640. An introduction to the school function that improves instruc-
tion through direct assistance, curriculum, staff and group development and action research.

613 STUDENT SERVICES AND INTERAGENCY COLLABORATION 3 credits
Prerequisites: 601 and 5100:640. Overview of pupil services including analysis of the nature
and development of each component and program and discussion of current issues and
trends. Field based research required.

615 DISABILITY LAW 3 credits
The course examines the law of special education and the legal requirements obligating
school districts to protect the affirmative rights of persons with disabilities. Emphasis is placed
on knowing and applying the law to school practices. Course also available online.

620 SCHOOL CULTURE AND GOVERNANCE 3 credits
An examination of leadership as it relates to the development and maintenance of a school cli-
mate and culture conducive to teaching and learning.

695,6PRINCIPAL INTERNSHIP 3 credits each
Students are required to successfully complete a two-semester internship in a school district
chosen by the student and his/her advisor.

697 INDEPENDENT STUDY 1-3 credits
Prerequisites: permission of advisor and supervisor of the independent study. Area of study
determined by student’s needs. (May be repeated for a total of six credits.)

704 ADVANCED ORGANIZATIONAL LEADERSHIP 3 credits
Prerequisites: Admission to a College of Education doctoral program or permission. Study of
organizations and strengths and weaknesses of common methods of administering them.
Practical means by which overcoming bureaucratic weaknesses of bureaucracies are offset or
lessened by educational institutions.

705 DECISION MAKING IN EDUCATIONAL ADMINISTRATION 3 credits
Prerequisites: Admission to a College of Education doctoral program or permission. Decision
making is portrayed as a central function of the educational administrator with a united pre-
sentation of the theory, research and practice of decision making.

707 THE SUPERINTENDENCY 3 credits
An orientation to the superintendent’s role and an examination of the strategies for dealing
with the major relational and functional aspects of the superintendency.

708 ECONOMICS IN EDUCATION 3 credits
Prerequisites: Admission to a College of Education doctoral program or permission. Issues
related to the changing marketplace of public, private schooling and higher education institu-
tions as they relate to an urban environment.



600 THE TWO-YEAR COLLEGE 3 credits
Introduces students to the nature, purpose, and philosophy of the two-year college. Includes
an examination of two-year colleges, technical schools, proprietary schools offering courses at
the postsecondary level. Delivered in face-to-face web-enhanced format and fully online for-
mat. 
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880 DOCTORAL SEMINAR IN CURRICULAR AND INSTRUCTIONAL STUDIES 1-3 credits
Prerequisite: admission to the Ph.D. program in either Elementary Education or Secondary
Education. Intensive examination of a particular area of teacher education. (May be repeated
with change of topic and for a total of 9 credits.)

895 DOCTORAL FIELD EXPERIENCE 1-6 credits each
(May be repeated for a total of 6 hours.) Intensive job-related experience pertinent to student’s
needs. Student must be able to demonstrate skills and leadership abilities in an on-the-job sit-
uation.

898 INDEPENDENT STUDY 1-6 credits
(May be repeated for a total of 6 hours.) Area of study determined by student’s needs.

899 DOCTORAL DISSERTATION 1-20 credits
Study and in-depth analysis of a research problem in curriculum and instruction.

PHYSICAL EDUCATION 5550:
500 MUSCULOSKELETAL ANATOMY I: UPPER EXTREMITY 3 credits

Designed to address the upper portions of the musculoskeletal system in comprehensive
detail. Includes articulations, cytology, histology, neurological integration with lab and practical
experiences.

501 MUSCULOSKELETAL ANATOMY II: LOWER EXTREMITY 3 credits
Designed to address the lower portions of the musculoskeletal system in comprehensive
detail. Includes articulations, cytology, histology, neurological integration with lab and practical
experiences.

510 INTRODUCTION TO SPORT SOCIOLOGY 3 credits
Provides information to students about the sociological aspects of sport. The course will edu-
cate students about gender and sport, race and sport, economics in sport, media and sport,
children and sport, and intercollegiate athletics.

518 CARDIORESPIRATORY FUNCTION 3 credits
This course is designed to study the normal structure and function of the respiratory system
and how it is affected by different types of disease.

522 SPORTS PLANNING/PROMOTION 3 credits
Analysis of marketing/promotions from a sport manager’s perspective. Emphasis on market-
ing strategy, tactics, and development in sport delivery systems.

524 SPORT LEADERSHIP 3 credits
This course has been designed to introduce the students to current issues related to leader-
ship, management, and supervision. Course also will examine current sport leadership
research as well as the fundamental governance structure of amateur and professional sport
organizations.

526 NUTRITION FOR SPORTS 3 credits
This course will provide an explanation of the consumption, absorption, and recommendation
for diet of athletes and the physically active individual.

536 FOUNDATIONS AND ELEMENTS OF ADAPTED PHYSICAL EDUCATION 3 credits
Principles, components, and strategies necessary in providing motor activities for handi-
capped students via application of a neuro-developmental model and alternative methods.
Three hour lecture.

538 CARDIAC REHAB PRINCIPLES 3 credits
This course will teach students the core competencies for cardiac rehab professionals, based
upon the American Association of Cardiovascular and Pulmonary Rehabilitation Specialists
(AAVCPR).

540 INJURY MANAGEMENT FOR TEACHERS AND COACHES 2 credits
This course challenges the graduate student to understand ways to provide and care for the
safety of individuals they teach.

541 ADVANCED ATHLETIC INJURY MANAGEMENT: UPPER EXTREMITY 4 credits
This course is designed to cover recognition, evaluation, and rehabilitation of upper extremity
injuries as well as general medical pathologies of the upper extremity.

542 THERAPEUTIC MODALITIES AND PHARMACOLOGY 3 credits 
This course is designed to develop techniques and skills of Sports Medicine personnel in the
selection and implementation of therapeutic modalities and drugs.

551 ASSESSMENT AND EVALUATION IN 
ADAPTED PHYSICAL EDUCATION 3 credits (20 clinical hours)
Prerequisite: Permission of advisor. Investigation analysis, and selection of appropriate assess-
ment instruments, as well as methodology for determining instructional objectives and activ-
ities for handicapped students. Three hour lecture.

553 PRINCIPLES OF COACHING 3 credits
Basics for becoming a successful coach. Discussion of principles applying to most sports,
players, and coaches. Ten (10) clinical hours required.

562 LEGAL/ETHICAL ISSUES IN PHYSICAL AND LEISURE ACTIVITIES 2 credits
Legal and contemporary issues of greatest concern to those interested in physical and leisure
activity: risk management, playground safety, blood-borne pathogens, ethics.

565 PSYCHOLOGY OF INJURY REHABILITATION 2 credits
This course will address the cognitive and affective aspects of injury and rehabilitation of injury.
Specifically the stages of rehabilitation and techniques to aid in the rehabilitation process.

570 ORTHOPEDIC INJURY AND PATHOLOGY 3 credits
This course will discuss musculoskeletal pathology and surgical procedures associated with a
physically active population.

590,1,2 WORKSHOP 1-3 credits
Practical, intensive, and concentrated involvement with current curricular practices in areas
related to physical education.

600 BIOMECHANICS APPLIED TO SPORT AND PHYSICAL ACTIVITY 4 credits
Training future professionals in an integrated approach to qualitative diagnosis of motor skills
for a variety of professional settings. Required clinical/field experiences.

601 SPORTS ADMINISTRATION AND SUPERVISION 3 credits
Organizational and administrative efficiency in implementing sports programs (event manage-
ment, budgeting, public relations); objective and effective procedures for evaluation/selection
of personnel; periodic program reviews.

602 MOTOR BEHAVIOR APPLIED TO SPORTS 3 credits
Coaching education principles related to motor development and motor skill learning. Focus
on effective practices for learning and advanced skills teaching for coaches.

603 TACTICS AND STRATEGIES IN THE SCIENCE OF COACHING 3 credits
Course focuses on coaching and teaching the skills, tactics, and strategies in individual and
team sports.

604 CURRENT ISSUES IN PHYSICAL EDUCATION 3 credits
This course represents a planned experience in interpretation and articulation of information
within the context of selected aspects of current issues in sport.

605 PHYSIOLOGY OF MUSCULAR ACTIVITY AND EXERCISE 3 credits
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COUNSELING 5600:
550 COUNSELING PROBLEMS RELATED TO LIFE-THREATENING 

ILLNESS AND DEATH 3 credits
Prerequisite: permission. Consideration of the global issues, current research, coping behav-
ior, support systems and family and individual needs in regard to life-threatening situations.

590 WORKSHOP 1-3 credits
Special instruction designed as in-service and/or upgrading individuals on current issues and
practices in counseling.

600 SEMINAR IN COUNSELING 1 credit
Prerequisite: counseling majors must elect 600 prior to electing 651 and/or within the first 10
credits of 5600 course work. Structured group experience designed to help a student assess
selection of counseling as a profession.

610 COUNSELING SKILLS FOR TEACHERS 3 credits
Prerequisite: 631 or 633 or permission. The study and practice of selected counseling tech-
niques that can be applied by teachers in working with students, parents and colleagues.

620 ISSUES IN SEXUALITY FOR COUNSELORS 3 credits
A seminar covering, in addition to changing current topics, sexuality across the lifespan, diver-
sity and sexual orientation, and assessment.

621 COUNSELING YOUTH AT RISK 3 credits
This course is designed to prepare counselors and other helping professionals to work with
at-risk children and adolescents in school and community settings.

622 INTRODUCTION TO PLAY THERAPY 3 credits
Prerequisites: enrolled in a master’s or doctoral program in counseling or related field, or spe-
cial nondegree students (i.e., professional counselor). This course is designed to give students
an introduction to play therapy from a child-centered perspective. Students will develop com-
petencies in child-centered play therapy.

623 MARRIAGE AND FAMILY COUNSELING/THERAPY ETHICS 
AND PROFESSIONAL IDENTITY 3 credits
This course is designed to help students learn about marriage and family counseling/therapy
as a distinct profession and about it corresponding ethical codes.

631 ELEMENTARY/SECONDARY SCHOOL COUNSELING 3 credits
Introductory class; examines elementary and secondary school counseling practices.

635 COMMUNITY COUNSELING 3 credits
Overview of community and college counseling services; their evaluation, philosophy, organi-
zation and administration.

640 COUNSELING ADOLESCENTS 3 credits
Prerequisite: graduate student in counseling or related field. The examination of the physical,
cognitive, emotional, and social developmental processes of the adolescent as these affect
learning performance in a diverse population will be addressed.

643 COUNSELING THEORY AND PHILOSOPHY 3 credits
Examination of major counseling systems including client-centered, behavioral and existential
theories. Philosophical and theoretical dimension stressed.

645 TESTS AND APPRAISAL IN COUNSELING 4 credits



737 CLINICAL SUPERVISION I 4 credits
Prerequisite: Successful completion of advanced practicum. Instruction and experience super-
vising graduate students in counseling.

738 CLINICAL SUPERVISION II 4 credits
Prerequisite: Successful completion of advanced practicum and Supervision I. Instruction and
experience supervising graduate students in counseling.

755 ASSESSMENT METHODS AND TREATMENT ISSUES IN MARRIAGE 
AND FAMILY THERAPY 3 credits
Prerequisite: 645. Provides advanced counseling students with the knowledge and skills in
assessment methods, techniques and instruments relevant to the practice of marriage and
family therapy.

756 OUTCOME RESEARCH IN MARRIAGE AND FAMILY THERAPY 3 credits
Prerequisite: 667; 5100:640, 741. This course will provide an in-depth examination of marriage
and family therapy outcome research.

760 COUNSELING CHILDREN 3 credits
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601 COGNITIVE FUNCTION MODELS FOR PRESCRIPTIVE 
EDUCATIONAL PLANNING 3 credits
Prerequisite: permission of instructor. Consideration of cognitive development theories and
their application for educational programming.

602 BEHAVIORAL ASSESSMENT 3 credits
Prerequisite: permission of instructor. Overview of behavioral theory and its application focus-
ing upon the role of the school psychologist as an agent of behavior change.

603 CONSULTATION STRATEGIES IN SCHOOL PSYCHOLOGY 3 credits
Prerequisite: permission of instructor. A consideration of consultant roles in the practice of
school psychology as related to consultant process and with school and agency personnel,
parents and children.

610 EDUCATIONAL DIAGNOSIS FOR SCHOOL PSYCHOLOGISTS 4 credits
Prerequisites: permission of instructor. Clinical study and application of current assessment
approaches applicable in assessment of children’s learning problems.

611 PRACTICUM IN SCHOOL PSYCHOLOGY
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654 INDEPENDENT STUDY IN TAXATION 1-3 credits
Prerequisite: permission of instructor. Intensive study of particular topic or limited number of
topics not otherwise offered in curriculum. (May be repeated for a total of six credits.)

655 ADVANCED INFORMATION SYSTEMS 3 credits
Prerequisites: 603 or equivalent and 610. Advanced study of accounting information system
theory, elements, principles, design and implementation. Practical data processing and net-
works to control flow of information.

658 ENTERPRISE RISK ASSESSMENT AND ASSURANCE 3 credits
Prerequisite: 601 or equivalent and 610 or equivalent. An examination of the risks, controls,
and assurance services in contemporary organizations.

659 ASSURANCE SERVICES AND DATA MINING 3 credits
Prerequisite: 603 or equivalent. Application of data mining and quantitative techniques to fraud
risk assessment, error detection, financial distress, going concern, and information risk
assessment.

660 ACCOUNTING AND ASSURANCE PROJECT 3 credits
Prerequisites: 540 and instructor approval. Comprehensive accounting and assurance project
and a project management module completed in the final semester of the MSA program.

662 S CORP TAXATION 3 credits
Prerequisites: 631. This course involves an in depth study of Subchapter S of the Internal Rev-
enue Code.

670 CORPORATE PERFORMANCE EVALUATION AND CONTROL SYSTEMS 3 credits
Prerequisite: 610. Investigation of the role of financial information systems in developing strate-
gy, planning, measuring results, and motivating managers to define and pursue organizational
goals and objectives.

680 INTERNATIONAL ACCOUNTING 3 credits
Prerequisite: 610. Examination of accounting theory and practice from international perspec-
tive with emphasis on multinational investment, business and auditing activities and reporting
problems.

693 SELECTED TOPICS IN TAXATION 3 credits
Prerequisites: 631. Provides study in contemporary issues in taxation that are not covered in
current courses.

695 GRADUATE INTERNSHIP IN ACCOUNTING 3 credits
Prerequisites: 610, and 621. This course provides an opportunity for graduate accounting stu-
dents to apply classroom instruction to practice problems in a professional working environ-
ment.

697 INDEPENDENT STUDY IN ACCOUNTING 1-3 credits
(May be repeated for a total of six credits) Focus on special topics of study and research in
accounting on an independent basis.

ENTREPRENEURSHIP 6300:
640 FINANCING THE ENTREPRENEURIAL VENTURE 3 credits

Prerequisite: 6500:508. Exploration of financing, legal, taxation, and insurance issues involved
with entrepreneurial ventures.

670 MANAGING ENTREPRENEURIAL GROWTH 3 credits
Prerequisites: 6500:508 and 6300:640. Interdisciplinary capstone course focusing on prob-
lems and opportunities associated with the management of entrepreneurial growth in exist-
ing entrepreneurial ventures. Includes a field project.

FINANCE 6400:
538 INTERNATIONAL BANKING 3 credits

Prerequisite: 602 or permission. Examination of recent trends in the expansion of internation-
al banking activities and associated revenue maximizing strategies.

602 MANAGERIAL FINANCE 3 credits
Prerequisite: 6200:601 or equivalent. 6400:602 may be taken concurrently with 6200:601.
Emphasis on financial decision making related to goal of firm; specifically, the investment deci-
sion, the financial decision and the dividend decision.

623 LEGAL ASPECTS OF BUSINESS TRANSACTIONS 3 credits
(Not open to students with six credits of undergraduate business law.) Advanced legal analysis
of contracts, UCC, debtor-creditor relationships, business organizations, property, and govern-
ment regulation.

631 FINANCIAL MARKETS AND INSTITUTIONS 3 credits
Prerequisite: 602 or equivalent. A study of major financial markets and financial institutions
with an emphasis on the decision making processes within a rapidly changing, but regulated
operating environment.

645 INVESTMENT ANALYSIS 3 credits
Prerequisite: 602 or equivalent. Study of the economic and market forces that influence secu-
rity prices. Techniques of analysis used in evaluating limited income and equity securities.
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650 HUMAN RESOURCE SYSTEMS FOR MANAGERS 3 credits
Prerequisite: 600 or equivalent. A broad survey of the fundamental principles, research find-
ings and practices related to the acquisition, development, maintenance and effective utiliza-
tion of a business firm’s human resources.

651 MANAGEMENT OF ORGANIZATIONAL TRANSFORMATION 3 credits
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551 CHILD IN THE HOSPITAL 4 credits
Prerequisite: Permission of instructor. Seminar dealing with special needs and problems of
hospitalized/ill child and family. Literature related to effects, separation, illness and stress.
Examination of strategies for coping.

552 CHILD, ILLNESS AND LOSS 3 credits
This course examines the phenomena of illness, loss and bereavement in modern society



MUSIC 7500:
525 MUSIC TEACHING METHODOLOGIES FOR GRADUATE STUDENTS 2 credits

Basic pedagogic techniques related to the teaching of undergraduate music courses, includ-
ing preparation of syllabi, methods of evaluation, and instruction on class preparation and pre-
sentation.

526 GRADUATE MUSIC THEORY REVIEW 2 credits
Prerequisite: Undergraduate music theory equivalent to four semesters. Review of basic
music a theory concepts. Coverage includes the chromatic harmony vocabulary of the 18th,
19th, and 20th centuries.

527 GRADUATE MUSIC HISTORY REVIEW 2 credits
Prerequisite: Undergraduate music history equivalent to four semesters of music history or lit-
erature study. review of basic music history for graduate students. Coverage extends from
antiquity to the present. Both reading and listening assignments will be required.

532 TEACHING AND LITERATURE: PERCUSSION INSTRUMENTS 2 credits
To train undergraduate and graduate percussion students in techniques of percussion educa-
tion. Emphasis on research, literature, performance, and techniques from elementary through
secondary levels.

551 INTRODUCTION TO MUSICOLOGY 2 credits
Prerequisite: 352. Comparative musicology; acoustics; psychology and physiology of music;
aesthetics; theory of music theory; historical musicology.

553 MUSIC SOFTWARE SURVEY AND USE 2 credits
Prerequisite: 122 or permission of instructor. A survey and evaluation of available software in
the various forms of musical instruction. Students will design a course suitable for submission
to a programmer.

555 ADVANCED CONDUCTING: INSTRUMENTAL 2 credits (30 clinical hours)
Prerequisites: 361 and 442 or permission. Baton techniques and problems relating to practice,
reading and preparation of scores; organization of ensembles; programming; conducting large
instrumental ensembles. One hour lab required.

556 ADVANCED CONDUCTION: CHORAL 2 credits
Prerequisite: 361 or equivalent. Conduction techniques to the choral ensemble, including lead-
ership, error detection, tonal development, stylistic accuracy and analysis. One hour lab
required.

562 REPERTOIRE AND PEDAGOGY: ORGAN 3 credits
Prerequisite: permission of instructor. Survey of organ literature of all eras and styles, and of
methods of teaching organ, applying principles to literature.

563 REPERTOIRE AND PEDAGOGY: STRING INSTRUMENTS 3 credits
Prerequisite: permission of instructor. Study in depth of the four bowed string instruments,
their teaching and close relationship. Despite obvious difference in physical application of cello
and bass from violin and viola, methods of bowing, sound production and coloring are close-
ly related. Application of the instruments to solo, chamber and orchestral playing.

567 GUITAR PEDAGOGY 2 credits
Prerequisite: permission of instructor. A systematic analysis of prevailing schools of guitar ped-
agogy. sound production psychology, method books and special problems in teaching
addressed.

568 GUITAR ARRANGING 2 credits
Prerequisite: permission of instructor. After comparative analyses of selected examples, stu-
dent make original solo guitar arrangements of works written for other solo instruments
ensembles.

569 HISTORY AND LITERATURE OF THE GUITAR AND LUTE 2 credits
Prerequisite: permission of instructor. Study of plucked, fretted, string instruments from the
14th Century to the present; construction, notation, literature and performance practices.
Modern editions and recordings evaluated.

570 STUDIES IN CHORAL LITERATURE I: MEDIEVAL-RENAISSANCE 2 credits
A survey of choral repertoire in terms of general structure, character, voicing, notation, pitch,
ornamentation, improvisation, and interpretation of dynamics, rhythm, articulation, and tempo.

571 STUDIES IN CHORAL LITERATURE II: BAROQUE 2 credits
A study of the repertoire in terms of general structure, character, voicing, notation, pitch, orna-
mentation, improvisation, and interpretation of dynamics, rhythm, articulation, and tempo.

572 STUDIES IN CHORAL LITERATURE III: CLASSIC-ROMANTIC 2 credits
A study of the repertoire in terms of general structure, character, voicing, notation, pitch, orna-
mentation, improvisation, and interpretation of dynamics, rhythm, articulation, and tempo.

573 STUDIES IN CHORAL LITERATURE IV: THE 20TH CENTURY

A study of the repertoire in terms of general structure, character, voicing, notation, pitch, orna-
2 credits
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MUSICAL ORGANIZATIONS 7510:
602 AKRON SYMPHONY CHORUS 1 credit



546 WOMEN, MINORITIES, AND MEDIA 3 credits
Examination of the media’s portrayal of white women and people of color and the roles of
media decision-makers as powerful counterparts to these images.

554 THEORY OF GROUP PROCESSES 3 credits
Group communication theory and conference leadership as applied to individual projects and
seminar reports.

557 PUBLIC SPEAKING IN AMERICA 3 credits
Survey and critical analysis of major speakers, speeches and speech movements in American
history. Examines how style and content of American speaking influenced events and reflected
their times.

559 LEADERSHIP AND COMMUNICATION 3 credits
Theories of leadership and communication across public, organizational, small group, interper-
sonal, and political contexts. Assessment tools provided. Guest speakers.

562 ADVANCED MEDIA WRITING 3 credits
Practical applications of script writing principles and techniques, focusing on the skills and dis-
cipline required to finish an entire script.

568 ADVANCED AUDIO/VIDEO EDITING 3 credits
Prerequisite: Permission of instructor. Advanced computerized multi-track audio and video
editing. Theory and practice of multi-track sound mix for video productions.

571 THEORIES OF RHETORIC 3 credits
Study of key figures in history of rhetorical theory, stressing interrelationships among theories
of rhetoric, intellectual climates and social climates.

575 POLITICAL COMMUNICATION 3 credits
Students explore the relationship between politicians, citizens, and media. Topics include
media coverage, campaign technologies, advertising, debates, engagement, rhetoric, and atti-
tudes. Theories and methodologies analyzed.

581 FILM AS ART: AN INTRODUCTION TO THE FILM FORUM 3 credits
Explores the formal laws that govern a film acquainting the students with the film narrative
and its stylistic elements.

590 COMMUNICATION WORKSHOP 1-3 credits
(May be repeated for a total of six credits) Group study or group projects investigating a par-
ticular phase of media not covered by other courses in curriculum.

593 PRODUCTION PRACTICUM 3 credits
Prerequisite: permission. Practical application of writing, directing, management, recording,
and editing skills in problems in electronic media production.

600 INTRODUCTION TO GRADUATE STUDY IN COMMUNICATION 3 credits
Introduction to the ideas and scholarship that constitute the various research interests in the
department.

602 QUALITATIVE METHODS IN COMMUNICATION 3 credits
Prerequisite: 600. The course covers paradigms underlying qualitative inquiry, major methods
of inquiry, and techniques utilized in the communication discipline. The course fosters stu-
dent’s ability to conduct qualitative research through gathering and analyzing data.

603 QUANTITATIVE METHODS IN COMMUNICATION 3 credits
An introduction to elementary concepts of empirical and quantitative research and their appli-
cation in studies of mass media research topics.

606 COMMUNICATION PROBLEMS IN THE BASIC SPEECH COURSE 1 credit
Designed to train a graduate student in methods and materials of introductory speech course.
Required of all teaching graduate assistants.

608 COMMUNICATION PEDAGOGY 3 credits
Familiarizes students with aspects of teaching communication and media courses at the col-
lege level.

624 SURVEY OF COMMUNICATION THEORY 3 credits
Study of dimensions of field of communication: information analysis, social interaction and
semantic analysis.

625 THEORIES OF MASS COMMUNICATION 3 credits
A review of theories of mass media and studies exploring the effect of media.

645 INTERCULTURAL COMMUNICATION THEORY 3 credits
Analysis of the impact on the communication process of cultural difference between com-
municators; examination of existing literature in intercultural communication.

670 COMMUNICATION CRITICISM 3 credits
Introduces the basic elements, approaches and types of critical discourse as it is relevant to
communication and mass media studies.

680 GRADUATE COMMUNICATION INTERNSHIP 1-6 credits
(May be repeated for a total of six credits.) Prerequisites: must have attained the category of
full admission and be in good standing in the School’s graduate program; must receive per-
mission and approval of internship placement and research proposal. Provides communication
graduate students with opportunity to obtain experience and to apply knowledge of academ-
ic concepts in a supervised work setting in the communication field.

691 ADVANCED COMMUNICATION STUDIES 3 credits
(May be repeated for a total of six credits.) Special topics in communication in areas of par-
ticular faculty expertise. Consult department for particular topic each semester.

697 GRADUATE RESEARCH IN COMMUNICATION 1-6 credits
(May be repeated for a total of six credits.) Prerequisites: 7800:600 and approval of project
prospectus one term prior to undertaking the project. Performance of research on problems
found in mass media-communication.

698 MASTER’S PROJECT/PRODUCTION 1-6 credits
(May be repeated for a total of six credits.) Prerequisite: Permission of the school director.

699 MASTER’S THESIS 1-6 credits
(May be repeated for a total of six credits.) Prerequisite: Permission of the school director.

SPEECH-LANGUAGE PATHOLOGY
AND AUDIOLOGY 7700:
530 ASPECTS OF NORMAL LANGUAGE DEVELOPMENT 3 credits

(Not open to communicative disorders major) Introduction to acquisition and development of
comprehension and production of language – phonologically, semantically and syntactically.
Relates language acquisition to perceptual development of child and looks at function of lan-
guage in individual, family and school.

540 AUGMENTATIVE COMMUNICATION 3 credits
Prerequisite: 330 or 430/530 or permission of instructor. Overviews augmentative communi-
cation systems–candidates, symbol systems, devices, vocabulary, funding. Considers inter-
disciplinary issues in assessment/intervention.

545 MULTICULTURAL CONSIDERATIONS FOR AUDIOLOGISTS 
AND SPEECH-LANGUAGE PATHOLOGISTS 2 credits
Prerequisite: 7700:110 or graduate standing. This course introduces the multicultural consid-
erations faced by audiologists and speech-language pathologists providing services to families
and individuals with communication disorders.

560 SPEECH-LANGUAGE AND HEARING DISORDERS IN THE PUBLIC SCHOOLS 2 credits
(Not open to communicative disorders major) Nature, causes and treatment of speech, hear-
ing and language disorders in public schools. Special reference to role of classroom teacher in
identifying and referring student with suspected problems and in working with school clinician.

561 ORGANIZATION AND ADMINISTRATION: PUBLIC SCHOOL 
SPEECH-LANGUAGE AND HEARING PROGRAMS 2 credits
Prerequisites: Senior or graduate standing or permission. For clinicians who plan to work in pub-
lic school systems. Covers program requirements and professional/ethical issues imposed by
PL 94-142.

580 EARLY INTERVENTION FOR PRESCHOOLERS 2 credits
Prerequisite: graduate status. This course explores model programs currently being offered to
the three to five year old population, with and without disabilities at two different levels.

585 DEVELOPMENTAL DISABILITIES 2 credits
Prerequisite: graduate status. Current practice related to clinical intervention designed for indi-
viduals with developmental disabilities. Explores the use of the natural environment and the
computer as intervention tools.

590 WORKSHOP: SPEECH-LANGUAGE PATHOLOGY AND/OR AUDIOLOGY 1-3 credits
(May be repeated for a total of four credits) Prerequisite: permission. Group investigation of
particular phase of speech pathology and/or audiology not offered by other courses.

610 INSTRUMENTATION IN SPEECH PATHOLOGY AND AUDIOLOGY 2 credits
Principles and use of clinical and research instrumentation in speech and hearing.

611 RESEARCH METHODS IN COMMUNICATIVE DISORDERS I 3 credits
Introduction to experimental design in field of communicative disorders.

612 RESEARCH METHODS IN COMMUNICATIVE DISORDERS II 2 credits
Prerequisite: 611. Advanced experimental methods; development of a research study.

620 ARTICULATION 2 credits
Historical background, current theories and research related to etiology, evaluation and treat-
ment of articulation and phonology disorders.

623 SUPPORT SYSTEMS FOR INDIVIDUALS AND FAMILIES
WITH COMMUNICATIVE DISORDERS 2 credits
Enhances students’ abilities to interview, provide educational information, and create support
systems for persons with communicative handicaps and their families.

624 NEUROGENIC SPEECH AND LANGUAGE DISORDERS 3 credits
Prerequisite: graduate status. Course presents current theories and research related to neu-
roanatomical etiology, diagnosis, classification and treatment of adults with neurologically
based communication disorders.

626 VOICE AND CLEFT PALATE 3 credits
Prerequisite: graduate status. Background and current research related to normal vocal and
velopharyngeal function as well as the etiology, diagnosis, and treatment of voice and cleft
palate.

627 STUTTERING: THEORIES AND THERAPIES 2 credits
Prerequisite: graduate status. This course provides information and discussion on theories,
classification, diagnosis, and treatment of fluency disorders.

628 TOPICS IN DIFFERENTIAL DIAGNOSIS OF SPEECH AND 
LANGUAGE DISORDERS 2 credits
(May be repeated for a total of four credits) Prerequisite: permission of director of Speech and
Hearing Center.

629 TOPICS: SPEECH PATHOLOGY AND AUDIOLOGY 2 credits
Prerequisite: permission of instructor. Selected current topics in clinical and/or experimental
areas of speech pathology, audiology, or language. Emphasis on review of current and histor-
ical literature.

630 CLINICAL ISSUES IN CHILD LANGUAGE 4 credits
Prerequisite: graduate status. Presents current research perspectives on child language disor-
ders and clinical methodologies in language assessment and intervention.

631 ACQUIRED BRAIN INJURY 3 credits
Prerequisites: permission of instructor. A study of behavioral deficits, stages of recovery,
assessment techniques, and principles of cognitive rehabilitation related to closed head injury.

632 DYSPHAGIA 3 credits
Outlines etiology, assessment, and treatment for infants, children, and adults with feeding and
swallowing disorders (dysphagia). It provides actual experiences in diagnosis and feeding tech-
niques.

633 PROFESSIONAL ISSUES 2 credits
Prerequisite: graduate status. Ethical, moral, and legal processes within current SLP profes-
sional issues are discussed. Students are encouraged to develop personal professional view-
points and identity.

638 SEMINAR IN LANGUAGE AND SPEECH OF THE HEARING IMPAIRED 2 credits
Study of development of language and speech in hearing-impaired children, emphasizing psy-
cholinguistic approach, and means of intervention. Communicative processes of hearing-
impaired adults. Effect of conditions of minimum auditory stimulation and acoustic feedback
on speech and language. Methods of speech conservation.

639 AUDIOLOGY FOR THE SPEECH-LANGUAGE PATHOLOGIST 3 credits
Prerequisite: Graduate standing in Speech-Language Pathology or permission. Advanced infor-
mation on hearing loss and concomitant communication problems with special orientation
toward the speech-language pathologist.

650 ADVANCED CLINICAL PRACTICUM: SPEECH-LANGUAGE PATHOLOGY 1-6 credits
Prerequisite: Permission (may be repeated). Supervised clinical practicum in evaluation and
treatment of speech and language disorders; includes preparation of written reports.

695 EXTERNSHIP: SPEECH PATHOLOGY 6 credits
Prerequisite: Permission (may be repeated once). Clinical practicum in a selected speech-lan-
guage pathology or audiology facility.

696 EXTERNSHIP SEMINAR 1 credit
(May be repeated once) Corequisite: 695. Taken concurrently with externship in speech-lan-
guage pathology. Review and discuss issues raised during extern experience.

697 SPECIAL PROBLEMS: SPEECH PATHOLOGY AND/OR AUDIOLOGY 1-3 credits
(May be repeated for total of six credits.) Prerequisite: permission of instructor. Guided
research or reading in selected topics in speech pathology, audiology, or language disorders.

699 MASTER’S THESIS 4-6 credits
(May be repeated for a total of six credits.) Prerequisite: permission of School Director.

701 BASIC AND APPLIED PHYSICAL ACOUSTICS FOR AUDIOLOGY 4 credits
Prerequisite: admission to the Au.D. program or permission of instructor. Study of physical
acoustics, basic electricity and electronics, as well as principles, methodology, calibration and
maintenance of audiology equipment (included 1 credit hour lab).
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702 ANATOMY AND PHYSIOLOGY OF THE PERIPHERAL AUDITORY AND 
VESTIBULAR SYSTEMS 3 credits
Prerequisite: admission to the Au.D. program or permission of instructor. A study of the anato-
my, biophysics, and physiology of the auditory and vestibular systems.

703 ACOUSTIC PHONETICS 3 credits
Prerequisite: admission to the Au.D. program or permission of instructor. Study of the
acoustics, measurement, and nomenclature of speech sounds and theoretical and acoustic
bases of speech perception (includes 1 credit hour lab).

704 CRITICAL ANALYSIS OF RESEARCH IN AUDIOLOGY I 4 credits
Prerequisite: admission to the Au.D. program or permission of instructor. General introduction
to the research process with an emphasis on acquiring a reading knowledge of research and
an ability to evaluate research.

705 AUDITORY DISORDERS 2 credits
Prerequisite: admission to the Au.D. program or permission. Study of conditions/diseases that
can affect the auditory system.

706 ANATOMY AND PHYSIOLOGY UNDERLYING NEURO-OTOLOGY 4 credits
Prerequisite: 702. An in-depth study of the anatomy and physiology of the central auditory and
vestibular nervous systems (includes 1 credit hour lab).

707 PSYCHOACOUSTICS 3 credits
Prerequisite: admission to the Au.D. program or permission of instructor.  Study of the princi-
ples, procedures, and research of psychoacoustics: the relationships between the physical
dimensions of auditory stimuli and the resultant perceptual experience with normal and
impaired hearing.

708 CRITICAL ANALYSIS OF RESEARCH II 2 credits
Prerequisite: 704. Development of a reading knowledge of research and the ability to evalu-
ate the quality of research studies.

709 AUDIOLOGIC ASSESSMENT 3 credits
Prerequisite: 705, 743. Theoretical basis for tests underlying basic audiologic assessments.

710 INDUSTRIAL AND COMMUNITY NOISE 3 credits
Prerequisite: admission to the Au.D. program or permission of instructor. Theoretical principles
of noise measurement; etiology of noise-induced hearing loss and acoustic trauma; industrial
hearing conservation program, Occupational Health and Safety Act; community and recre-
ational noise evaluation and management.

711 SPEECH-LANGUAGE PATHOLOGY FOR THE AUDIOLOGIST 3 credits
Prerequisite: admission to the Au.D. program or permission of instructor. Examination of nor-
mal and abnormal aspects of speech and language including their impact on auditory function
and testing.

712 DIAGNOSIS OF AUDITORY DISORDERS 3 credits
Prerequisite: 709. Underlying theory and principles of administration and interpretation of site-
of-lesion tests.

713 HEARING AID TECHNOLOGY 4 credits
Prerequisite: 701. Study of amplification systems for the hearing impaired.

714 GERONTOLOGICAL ISSUES IN AUDIOLOGY 3 credits
Prerequisite: admission to the Au.D. program or permission of instructor. Physiological, psy-
chological, and sociological theories of aging with a focus on the etiology, symptomatology,
assessment, and rehabilitation of older adults with hearing impairments.

715 CENTRAL AUDITORY PROCESSING: EVALUATION AND MEASUREMENT 3 credits
Prerequisites: 705 and 706. Study of audiologic evaluation and habilitation/rehabilitation pro-
cedures for people having central auditory disabilities.

716 ADULT HEARING AID FITTING AND SELECTION 3 credits
Prerequisite: 713. Examination of the theory and practice of fitting hearing aids. Emphasis on
special clinical procedures, research needs, and evolving technology in hearing instruments
(includes 1 credit hour lab).

717 PEDIATRIC AUDIOLOGY 3 credits
Prerequisite: 709. Study of audiologic diagnostic and auditory habilitative protocols for the birth
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540 SOCIAL WORK RESEARCH I 3 credits
Prerequisites for 440: 276 or permission of instructor: for 540: permission. Social work practi-
tioner’s role in utilization of scientific method in the conduct of practice and utilization of social
work research as found in social work and social science literature for improvement and
advancement of social work practice.

541 SOCIAL WORK RESEARCH II 3 credits
Prerequisite for 441:440 or permission of instructor: for 541: permission of instructor. Evalua-
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605 PERFORMANCE PRACTICUM 1-2 credits
(May be repeated for a total of 12 credits) Prerequisite: permission of project advisor. Recog-
nition of work undertaken by the student when performing a role in a theatre production. Cred-
it assigned and work supervised by faculty project supervisor.

DANCE PERFORMANCE 7920:
590 WORKSHOP IN DANCE 1-3 credits

Prerequisite: Permission. (May be repeated for a total of eight credits). Group study/projects
investigating a particular field of dance not covered by other courses.

Nursing
NURSING 8200:
509 INTERNATIONAL HEALTH 2-3 credits

Prerequisite: Admission to MSN program. A comparison of nursing roles and responsibilities
in an international eePN699. Tm
(Ntlor)75(.)iHourses.



132 The University of Akron 2008-2009





661 POLYMERIZATION REACTOR ENGINEERING 3 credits
Polymerization kinetics, classical reactor design, comparison of polymerization in batch and con-
tinuous stirred tank reactors, flow patterns around agitators, tubular reactors, reactor stability.

675 CARBON-POLYMER NANOTECHNOLOGY 3 credits
Prerequisite: Permission of instructor. This course focuses on the fundamental aspects of nan-
otechnology in general and basic knowledge of polymer/carbon nanoscience and nanotechnol-
ogy in particular.



899 DOCTORAL DISSERTATION 1-15 credits



APPENDICES

Grievance Procedures for
Graduate Students
Purpose
The procedures set forth in this document are intended to provide graduate stu-
dents with a formal channel of appeal and redress of grievances arising out of their
academic and/or employment relationship with the University.

Procedures
1. Any graduate student who believes that he or she has valid grounds for a com-

plaint shall attempt to resolve the problem through a conference with the fac-
ulty member involved, the department head, and/or the graduate advisor.
Following that, the student may attempt to resolve the problem with the assis-
tance of the academic dean. A graduate student presenting a case to the aca-
demic dean must provide a full written statement of the grievance, together
with all appropriate supporting material. When or if the problem has not been
adequately solved at that level or the student wishes to appeal that decision,
the student shall prepare a written statement of the complaint setting forth
clearly and specifically the allegations and shall hand deliver the written com-
plaint to the Dean of the Graduate School. The Dean of the Graduate School
shall notify the complainant confirming the receipt of the complaint and shall
request all materials from the Dean of the complainant’s college.

2. Within one week of receipt of the complaint, the Dean of the Graduate School
shall communicate with all parties in an attempt to informally resolve the prob-
lem. The result of this process will be a recommendation by the Dean of the
Graduate School which will be communicated in writing to all parties, including
the Senior Vice President and Provost.

3. The complaint shall become a grievance to be filed with the Senior Vice Presi-
dent and Provost if: a) the Dean of the Graduate School wishes to have a Hear-
ing Committee render a recommendation on the grievance; or b) the student
wishes to appeal the recommendation of the Dean of the Graduate School.
The student must notify the Senior Vice President and Provost in writing with-
in one week of notification of the Dean of the Graduate School’s decision on
the complaint.

4. Upon receipt of the grievance, the Senior Vice President and Provost shall noti-
fy in writing the President of Graduate Student Government that a Hearing
Committee should be constituted. The Hearing Committee shall be organized
in no more than two weeks.

5. When the grievance has been filed with the Chairperson of the Hearing Com-
mittee, it shall be the responsibility of that Chairperson to notify in writing all
parties involved in the grievance within two working days. This notification shall
include the following information: that a grievance has been filed; the nature of
the grievance; and the parties involved.

6. If the charged party in that grievance admits the validity of the grievance, the
Chairperson of the Hearing Committee shall waive the hearing and shall direct
an appropriate resolution in consultation with the Hearing Committee.

7. If the party charged in the grievance denies the validity of the grievance, the
Hearing Committee shall conduct the hearing.

Hearing Committee
A Hearing Committee shall be established as follows:

1. Chairperson – The Chairperson shall be a member of the graduate faculty with
full membership, but not from a department involved in the proceedings. This
Chairperson shall be selected by the Senior Vice President and Provost and
shall serve for only one grievance proceeding. The Chairperson shall conduct
the hearing and shall vote only in the case of a tie.

2. Members – Four members shall be selected as follows:

a. From the complainant’s department - a graduate student not directly
involved, selected jointly by the Department Chair and the President of the
Graduate Student Government. If the grievance is filed against the Depart-
ment Chair, the Academic Dean shall substitute for the Department Chair. If
the grievance is filed against the department, the Senior Vice President and
Provost shall substitute for the Department Chair.

b. From the complainant’s department - a faculty member not directly involved,
selected jointly by the Department Chair and the President of the Graduate
Student Government. If the grievance is filed against the Department Chair,
the Academic Dean shall substitute for the Department Chair. If the griev-
ance is filed against the department, the Senior Vice President and Provost
shall substitute for the Department Chair.

c. A graduate student not involved with the complainant and not from the
complainant’s department, selected by the Vice Chairperson of the Gradu-
ate Council.

d. A member of the graduate faculty with full membership not involved 
in the complaint nor from the complainant’s department, selected by 
the Senior Vice President and Provost.

3. A Hearing Committee shall be organized anew each and every time a grievance
is brought forth. A Hearing Committee shall serve through the adjudication and
resolution of the complaint.

Hearing Procedure
1. The hearing must take place within two weeks of the Hearing Committee’s 

formation.

2. At least three working days prior to the hearing, the Hearing Committee Chair-
person shall provide the Hearing Committee and the Parties involved with:

a. The student’s written statement of the grievance.

b. Written notification of when and where the Hearing Committee shall meet.

c. A copy of “Grievance Procedures for Graduate Students” and all relevant
documents.

3. Each party shall be required to appear in person before the Hearing Commit-
tee to present his/her case. Each party may have an advisory/colleague present
to protect his/her rights if so desired. However, the parties shall speak and act
on their own behalf. Witnesses may be called to present evidence on behalf of
the complainant or the charged person. The use of tape recorders is prohibit-
ed, except as may be required to accommodate persons with disabilities.

4. All parties shall be entitled to an expeditious hearing. In urgent cases in which
it is alleged that a regulation, administration decision, or action threatens imme-
diate and irreparable harm to any of the parties involved, the Hearing Commit-
tee shall expedite the hearing and disposition of the case. The Hearing
Committee is empowered to recommend to the Dean of the Graduate School
that an individual, department, or college discontinue or postpone any action
which threatens to cause irreparable harm, pending the final disposition of the
case.

5. The burden of proof shall be on the complainant and the standards of justice
and fair play shall prevail in the adjudication of violations and grievances.

6. If necessary, the Hearing Committee may consult with the University’s Office
of General Counsel for advice at any time throughout this process.

Decisions and Actions



• Right to Obtain Policy

You have the right to obtain a copy of the written institutional policy adopted by
The University of Akron in compliance with FERPA. A copy may be obtained in
person or by mail from the FERPA coordinator, the University Registrar, whose
office is located in Simmons Hall, Room 120. In addition, this policy may be
accessed online at http://www.uakron.edu/ogc/docs/11-08_6-25-07.doc.

• Right to File a Complaint

You have the right to file a complaint with the Family Educational Rights and Pri-
vacy Act Office at the Department of Education, 600 Independence Avenue,
S.W., Washington, D.C., 20202-3887, (202) 260-9001, concerning any belief you
may have that The University of Akron has failed to comply with the provisions
of FERPA.

Release of Directory Information

The Family Educational Rights and Privacy Act of 1974 (FERPA) permits The Uni-
versity of Akron to release directory (public) information about students. Directo-
ry (public) information includes the student’s name, local (mailing) address,
telephone number, major field of study, participation in officially recognized activi-
ties and sports, the student’s photograph, weight and height of members of ath-
letic teams, dates of attendance, degrees and awards received, and the most
recent previous education agency or institution attended by the student.

Withhold Directory Information

If a student asks for directory information to be withheld, it will be withheld from
a variety of sources, including friends, relatives, prospective employers, honor
societies, the news media, and the commencement program. Students should
carefully consider the consequences of a decision to withhold directory informa-
tion.

Students may obtain a “DIRECTORY INFORMATION RESTRICTION REQUEST”
form at http//:www3.uakron.edu/registrar/DirInfoRel.doc or at the Office of the
University Registrar.

Completed forms must be provided to the Office of the University Registrar more
than ten (10) days prior to the starting date of the semester or summer session
for instructions to be effective for that semester. Return to: Office of The Univer-
sity Registrar, The University of Akron, Akron, Ohio 44325-6208, or fax to (330)
972-6097.

Note: The above is a very general summary of the Family Educational Rights and
Privacy Act (FERPA) and the University’s policy implementing this law. The full text
of the University’s policy implementing FERPA may be accessed at
http://www.uakron.edu/ogc/docs/11-08_6-25-07.doc.
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Family Educational Rights and
Privacy Act (FERPA)
A student has a right to:

• Inspect and review education records pertaining to the student;

• Request and amendment to the student’s records; and

• Request a hearing (if the request for an amendment is denied) to challenge the
contents of the education records, on the grounds that the records are inaccu-
rate, misleading, or violate the rights of the student.

The parent or eligible student has a right to:

• Inspect and review the student’s education records;

• Request the amendment of the student’s education records to ensure they are
not inaccurate, misleading, or in otherwise in violation of the student’s privacy
or other rights.

• Consent to disclosures of personally identifiable information contained in the
student’s education records, except to the extent that FERPA authorizes disclo-
sure without consent.

• File with the U.S. Department of Education a complaint concerning alleged fail-
ures by the school to comply with the requirements of FERPA; and

• Obtain a copy of the school’s FERPA policy.

Disclosure of Personally Identifiable Information

• FERPA regulations list conditions under which “personally identifiable informa-
tion” from a student’s education record may be disclosed without the students
prior consent.

• Disclosure may be made to authorized representatives of the U.S. Department
of Education, the Office of Inspector General, or state and local education
authorities. These officials may have access to education records as a part of an
audit or program review, or to ensure compliance with Student Financial Assis-
tance program requirements. (Representatives of the Department include
research firms that are under contract with the Department to conduct studies
of financial aid procedures, using student information provided by the schools
selected for the study. The term also includes the Student Financial Assistance
program public inquiry contractor.)

• Disclosure may be made if it is in connection with financial aid that the student
may receive a request from the Immigration and Naturalization Service (INS) or
the Federal Bureau of Investigation (FBI) for access to a student’s records.  Such
a request may be granted only if the student information is needed to determine
the amount of the aid, the conditions for the aid, the student’s eligibility for the
aid, or to enforce the terms or conditions of the aid.

• Disclosure may be made to the student’s parent, if the student is dependent on
the parent, as defined by the Internal Revenue Service. If the student receives
more than half of his or her support from the parent, under the IRS definition,
the student is a dependent of the parent.  (Note that the IRS definition is quite
different from the rules governing dependency status for the Student Financial
Assistance programs.)

• Disclosure may be made to organizations that are conducting studies concern-
ing the administration of student aid programs on behalf of educational agen-
cies or institutions.

Annual Notification

Each year, The University of Akron is required to give notice of the various rights
accorded to parents or students pursuant to the Family Education Rights and Pri-
vacy Act (FERPA). Parents and students, under FERPA, have a right to be so noti-
fied and informed. In accordance with FERPA, you are notified of the following: 

• Right to Prevent Disclosures

You have the right to prevent disclosure of Education Records to third parties
with certain limited expectations. It is the intent of The University of Akron to
limit the disclosure of information contained in your Education Records to those
instances where prior written consent has been given for disclosures, as an
item of directory information of which you have not refused to  permit disclo-
sure, or under the provisions of FERPA which allows disclosure without prior
written consent.

• Right to Inspect

You have the right to review and inspect substantially all of your Education
Records maintained at or by The University of Akron.

• Right to Request an Amendment

You have the right to have corrected any parts of any Education Record that yo
believe to be inaccurate, misleading, or otherwise in violation of your FERPA
rights. This right includes the right to a hearing to present evidence that the
record should be changed if this institution decides not to alter the Education
Records.



Intellectual Property Rights
and Obligations
During your graduate study at The University of Akron and your professional
career thereafter, you may become involved with at least one of the three main
forms of intellectual property matters: copyrights, patents, and proprietary infor-
mation/trade secrets. It is possible that certain discoveries may have commercial
value, and therefore may invoke one or more of the above forms of intellectual
property ownership.

Copyright
Copyright, by law, is automatically owned by the author or the authors, employer
or sponsor when the work is placed in a fixed form (or medium). The University
Board of Trustees automatically waives any claim of the University to copyright in
books, texts, or articles of a purely academic nature authored by faculty or stu-
dents except when the material is prepared as a sponsored project in which case
it is the property of the University. Ownership would then be assigned to the Uni-
versity or its designee as the Board of Trustees directs. Questions of authorship
are often best handled informally between potential joint authors.

Patents
All discoveries and inventions made by you while associated with The University
of Akron must be reported to your faculty advisor, and through your advisor to
your department chair, dean, and thereafter to the Office of Research Services and
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PAMELA ANN SCHULZE, Professor of Family and Consumer Sciences; Fellow, Institute for Life-Span
Development and Gerontology



BRUCE C. TAYLOR, Associate Professor of Biomedical Engineering; Associate Professor of Electrical
Engineering (1988) B.A., Hiram College; M.A., Ph.D., Kent State University, 1971.

BRENT E. TEASDALE, Assistant Professor of Sociology (2004) B.A., California State University at
Sacramento; M.A., Ph.D., Pennsylvania State University, 2004.

CLAIRE A. TESSIER, Professor of Chemistry (August 1990) B.S., University of Vermont; Ph.D., State
University of New York at Buffalo, 1982.

WILLIAM THELIN, Associate Professor of English; Director of Composition (2001) B.A., M.A., Cali-
fornia State University; Ph.D., Indiana University of Pennsylvania, 1997.

PHILIP G. THOMSON, Associate Professor of Music (1994) B.M., University of Toronto; M.M., The
Juilliard School, 1981.

DAVID M. TOKAR, Professor of Psychology (1993) B.A., The University of Akron; M.A., Ph.D., South-
ern Illinois University at Carbondale, 1993.

BROOKS TOLIVER, Professor of Music (1995) B.A.M, M.A.M., Ph.D., University of California at Los
Angeles, 1994.

MARY TRIECE, Associate Professor of Communication (1998) B.B.A., M.A., Ph.D., University of
Texas, 1997.

IGOR A. TSUKERMAN, Professor of Electrical and Computer Engineering (1995) M.S., Ph.D., Poly-
technical University of Leningrad, Russia, 1988.

MONTE E. TURNER, Professor of Biology (1982) B.S., M.S., Brigham Young University; Ph.D., Uni-
versity of Georgia, 1982.

KATHLEEN TUSAIE, Associate Professor of Nursing
, 



COLEMAN J. MAJOR, 1970-1979, Ph.D.
JOSEPH EDMINISTER, 1980-1981, J.D. (acting)
LOUIS A. HILL, JR., 1981-1988, Ph.D.
GLENN A. ATWOOD, 1988-1989, Ph.D. (acting)
NICHOLAS D. SYLVESTER, 1989-1994, Ph.D.
CHIOU S. CHEN, 1994-1995, Ph.D. (interim)
IRVING F. MILLER, 1993-1998, Ph.D.
S. GRAHAM KELLY III, 1998-2003, Ph.D. (interim)
GEORGE K. HARITOS, 2003-present, Ph.D. 

College of Education

W. J. BANKES*, 1921-1931, M.A.
ALBERT I. SPANTON*, 1931-1933, M.A., Litt.D. (acting)
HOWARD R. EVANS*, 1933-1942, Ph.D.
HJALMER W. DISTAD*, 1942-1944, Ph.D. (acting)
HOWARD R. EVANS*, 1944-1958, Ph.D.
D. J. GUZZETTA, 1958-1959, Ed.D. LL.D., D.S.Sc., L.H.D. (acting)
CHESTER T. McNERNEY, 1959-1966, Ph.D., LL.D.
H. KENNETH BARKER, 1966-1985, Ph.D.
JOHN S. WATT, 1985-1986, Ph.D. (acting)
CONSTANCE COOPER, 1986-1988, Ed.D.
JOHN S. WATT, 1988-1989, Ph.D. (acting)
WILLIAM E. KLINGELE, 1989-1996, Ed.D.
RITA S. SASLAW, 1996-1998, Ph.D. (interim)
LARRY A. BRADLEY, 1998-2000, Ph.D. (interim)
ELIZABETH J. STROBLE, 2000-2004, Ph.D.
PATRICIA A. NELSON, 2004-2007, Ph.D.
CYNTHIA F. CAPERS, 2007-present, Ph.D. (interim)

College of Business Administration

WARREN W. LEIGH*, 1953-1962, Ph.D.
RICHARD C. REIDENBACH, 1962-1967, Ph.D.
ARTHUR K. BRINTALL, 1967-1968, Ph.D. (acting)
WILBUR EARLE BENSON*, 1968-1970, Ph.D.
JAMES W. DUNLAP, 1970-1989, Ph.D.
RUSSELL J. PETERSEN, 1989-1994, Ph.D.
JAMES INMAN, 1994-1995, LL.M. (interim) 
STEPHEN F. HALLAM, 1995-2003, Ph.D.
JAMES W. BARNETT, 2003-04 (interim); 2004-2006, B.B.A.
RAJ AGGARWAL, 2006-present, D.B.A.

School of Law

STANLEY A. SAMAD*, 1959-1979, J.S.D.
ALBERT S. RAKAS*, 1979-1981, J.D. (interim)
DONALD M. JENKINS, 1981-1987, LL.M.
ISAAC C. HUNT, JR., 1987-1995, LL.B.
RICHARD L. AYNES, 1995-2007, J.D.
MARTIN H. BELSKY, 2007-present, J.D.

Graduate School

CHARLES BULGER*, 1933-1951, Ph.D., Litt.D. (Dean of Graduate Work)
ERNEST H. CHERRINGTON, JR., 1955-1960 (Director of Graduate Studies);1960-1967 (Dean of the

Graduate Division); Ph.D.
ARTHUR K. BRINTALL, 1967-1968, Ph.D. (Dean of Graduate Studies and Research)
EDWIN L. LIVELY, 1968-1974, Ph.D. (Dean of Graduate Studies and Research)
CLAIBOURNE E. GRIFFIN*, 1974-1977, Ph.D. (Dean of Graduate Studies and Research)
JOSEPH M. WALTON, 1977-1978, Ph.D. (Associate Dean of Graduate Studies and Research)
ALAN N. GENT, 1978-1986, Ph.D. (Dean of Graduate Studies and Research)
JOSEPH M. WALTON, 1986-1989, Ph.D. (Acting Dean of Graduate Studies and Research)
PATRICIA L. CARRELL, 1989-1993, Ph.D. (Dean of the Graduate School)
CHARLES M. DYE, 1993-2000, Ph.D. (Dean of the Graduate School)
GEORGE R. NEWKOME, 2001-present, Ph.D. (Vice President for Research, and Dean, Graduate

School)

Honors College 

Dale Mugler, 2005-present, Ph.D.

University College (formerly General College)

D. J. GUZZETTA, 1959-1962, Ed.D., LL.D., D.S.Sc., L.H.D.
THOMAS SUMNER*, 1962-1977, Ph.D.
PAUL S. WINGARD, 1977-1978, Ph.D. (acting)
MARION A. RUEBEL, 1978-1989, Ph.D.
NANCY K. GRANT, 1989-1990, Ph.D. (acting)
THOMAS J. VUKOVICH, 1990-1993, Ph.D. (acting)
KARLA T. MUGLER, 1993-present, Ph.D.

Continuing Education and Evening Division (formerly

Evening College)

L. L. HOLMES, 1932-1934, M.A. (director)
LESLIE P. HARDY*, 1934-1953, M.S.Ed., L.H.D. (director)
E. D. DURYEA, 1953-1956, Ed.D. (dean)

D. J. GUZZETTA, 1956-1959, Ed.D., LL.D., D.S.Sc., L.H.D. (dean)
WILLIAM A. ROGERS*, 1959-1967, Ed.D. (dean)
CHARLES V. BLAIR, 1967-1970, M.A. (dean)
JOHN G. HEDRICK, 1970-1974, M.A. (dean)
CAESAR A. CARRINO, 1974-1986, Ph.D. (dean)
WILLIAM H. BEISEL, 1998-2004, Ph.D. (dean)

Summit College (formerly Community and Technical

College)

W. M. PETRY*, 1964-1974, M.S.M.E.
ROBERT C. WEYRICK, 1974-1985, M.S.
FREDERICK J. STURM, 1985-1987, Ed.D. (acting)
JAMES P. LONG, 1987-1989, Ph.D.
FREDERICK J. STURM, 1990-1995, Ed.D.
DEBORAH S. WEBER, 1995-96, M.A. (interim)
DAVID A. SAM, 1996-2000, Ph.D.
WILLIAM H. BEISEL, 2000-2004, Ph.D. (interim)
STANLEY B. SILVERMAN, 2004-present, M.A.

College of Fine and Applied Arts

RAY H. SANDEFUR*, 1967-1978, Ph.D.
GERARD L. KNIETER, 1978-1986, Ph.D.
KELVIE C. COMER, 1986-1987, Ed.D. (acting)
WALLACE T. WILLIAMS*, 1987-1991, Ph.D.
DONALD E. HALL, 1991-1992, Ph.D. (acting)
LINDA L. MOORE-20(04, Ph.D)50(. (interim50(964-1)50(97)135(4, M.S)791_0 1 Tf
T*
(GERARD L. KNIETER)[j
/TKT1_1 1 TARD)]TBUR, 2004-present,  Ph.D. (dean(dean1_0 1 Tf
T*
;-20(04, Ph.D)50(. (inte5_0 1 Tf
T*
(GERARD L. KNIETER)[j)50(ONG)]TM1 1 ]TJ
/N, 2004-present, M.A.





Asian Studies, 81
Case Management for Children and Families, 81
Child and Adolescent Health Nurse Practitioner, Post-MSN, 82
Child and Adolescent Health Nursing-Acute Care, Post-MSN, 82
Composition, 82
Cross-Cultural Negotiation, 83
Divorce Mediation, 82, 91
Electronic Business (E-Business), 82
E-Learning, 83
Environmental Engineering, 83



Higher Education certificate, 85
Instructional Technology option, 54
Marriage and Family Counseling/Therapy, 46
Master’s Degree, 45
Mission Statement, 42
New Media Technologies certificate, 87
Outdoor, 55, 118
Outreach Master’s in Education Program, 45
Physical, 56, 118
Postsecondary Technical Education, 55, 116
Postsecondary Teaching certificate, 8
Principalship, 52
Purpose, 42



Transfer Student, 19
Graduate Student Government, 19



O
Office of Accessibility, 16
Ohio Residency Requirements, 23
Organizational Development, Center for, 14
Organizational Research, Center for, 14
Organizations, Graduate Student, 19
Orientation, International Students, 21
Outdoor Education, 55, 118
Outreach and Consulting Service, 16
Outreach Master’s in Education Program, 45

P
Parent and Family Education certificate, 87
Parking Fees, 24
Parking Lots (see Campus Map), 152
Patents, 138
Performance option, Music, 68
Ph.D. Programs

Chemistry, 27
Counseling Psychology, 28, 43
Counselor Education and Supervision, 44
Elementary Education, 42
Engineering, 38
History, 28
Integrated Bioscience, 28
Nursing, 72
Polymer Engineering, 78
Polymer Science, 77
Psychology, 28
Secondary Education, 42
Sociology, 29
Urban Studies and Public Affairs, 30

Philosophy, 102
Phone Numbers, 3
Physical and Health Education, 56, 118

Exercise Physiology/Adult Fitness option, 56
Outdoor Education, 55, 118
Sports Science/Coaching option, 56

Physics, 28, 34, 103
Planning (see Geography and Urban Planning), 33
Policy Studies, Center for, 14
Political Science, 33,103
Polymer Engineering, Institute of, 15
Polymer Engineering, 42, 77, 78, 79, 134
Polymer Science and Polymer Engineering, College of, 10, 77, 134

Admission, 77
History, 77
Description, 77
Doctor of Philosophy, 77
Master’s, 78
Mission, 77
Polymer Engineering, 78, 79, 134
Polymer Science, 77, 78, 135

Polymer Science, 77, 78, 135
Polymer Science, Maurice Morton Institute of, 15
Postsecondary Teaching certificate, 88
Postsecondary Technical Education, 55, 116
President and Vice Presidents, listing, 139, 144
Principalship, 52
Probation and Dismissal, 22
Professional Selling, Fisher Institute for, 14
Proprietary Information, 138
Psychiatric Mental Health Nursing option, 75
Psychiatric Nurse Practitioner certificate, 88
Psychologist, School, 46, 120
Psychology, 28, 34, 104
Public Administration and Urban Studies, 30, 35, 107
Public Administration and Urban Studies certificate, 88
Public Health, Consortial M.P.H., 75, 133
Public Service Research and Training, Center for, 14

R
Racial Conflict certificate, 89
Refunds, 25
Registration, 20
Regulations, 19
Repeating a Course, 22, 25, 26
Research Centers and Institutes, 12

Advanced Vehicles and Energy Systems, Center for, 13
Akron Global Polymer Academy, 12
Applied Politics, Ray C. Bliss Institute of, 12, 34, 81
Applied Polymer Research, Center for, 13

Biomedical Engineering Research, Institute for, 13
Collaboration and Inquiry, Center for, 13
Conflict Management, Center for, 13
Economic Education, H. Kenneth Barker Center for, 13
Emergency Management and Homeland Security Policy Research, Center for, 13
English Language Institute, 14
Entrepreneurial Studies, Wm. and Rita Fitzgerald Institute for, 15
Environmental Studies, Center for, 13
Family Studies, Center for, 13
Fire and Hazardous Materials, Training, Center for, 16
Gerontological Health Nursing and Advocacy, Center for, 13
Global Business, Institute for, 15
Health and Social Policy, Institute for, 15
Intellectual Property Law and Technology Center, 15
Law Enforcement and Criminal Justice, Training Center for, 16
Life-Span Development and Gerontology, Institute for, 15
Literacy, Center for, 14
Microscale Physiochemical Engineering Center, 14
Nursing, Center for, 14
Organizational Development, Center for, 14
Organizational Research, Center for, 13
Policy Studies, Center for, 13
Polymer Engineering, Institute of, 15
Polymer Science, Maurice Morton Institute of, 15
Professional Selling, Fisher Institute for, 14
Public Service Research and Training, Center for, 14
Statistical Consulting, Center for, 14
Teaching and Learning, Institute for, 15
Urban and Higher Education, Center for, 14
Workforce Development and Training, Center for, 14

Residency Requirements, 23, 25, 26

S
Safety and Security Information, Campus, 17
School Counseling, 46
School Nurse, 56
School Psychology, 46, 120
Secondary Education, 42, 48
Sixty Plus Program, 20
Social Work, 70, 129
Sociology, 29, 36, 105
Spanish, 36, 102
Special Education, 48, 120
Special Educational Programs, courses, 121
Speech-Language Pathology and Audiology, 70, 128
Sports Science/Coaching, 56
Statistical Consulting, Center for, 14
Statistics, 36, 101
Strategic Marketing, 60
Structural Engineering certificate, 89
Student Affairs, 16

Center for Career Management, 16
Center for Child Development, 16
Counseling, Testing and Career Center, 16
Counseling Service, 16
Health Services, 16
Office of Accessibility, 16
Outreach and Consulting Service, 16
Student Union, 7, 16 
Testing Service, 15

Student Union, 7, 16
Student Organizations, Graduate, 19
Superintendent, 54
Supply Chain Management, 60

T
Taxation, Degree Program, 61
Teaching and Learning, Institute for, 15
Teaching English as a Second Language certificate, 89
Technical and Skills Training certificate, 89
Technology option, Music, 68
Telephone Numbers, 3
Testing Service, 16
Theatre Arts, 69, 131

Arts Administration option, 69
Theatre option, 69

Theatre Organizations (courses), 131
Theoretical and Applied Mathematics, 37

Applied Mathematics, 37
Engineering Applied Mathematics, 37, 39, 101

Theory option, Music, 69
Thesis and Dissertation Credits, 22
Time Limits, Doctoral, 26
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Time Limits, Master’s, 25
TOEFL, 21
Transfer Credits, Doctoral, 26
Transfer Credits, Master’s, 25
Transfer Student, 19
Transportation Engineering certificate, 89
TSE, 21
Tuition, 24 (see Fees)

U
University Libraries, 6, 11
University Police, 17



Academic, Administrative 
and Multipurpose Buildings 

G1 2 Administrative Services Building ASB
G2 4 Akron Polymer Training Center APTC
I8 88 Louis and Freda Stile Athletics Field House AFLD

G11 87 Athletics Service Building BF
E6 47 Auburn Science and Engineering Center ASEC
F6 48 Ayer Hall AYER
J2 5 Ballet Center BC
F2 3 Bel-Aire Building BEL
H5 35 Bierce Library LIB
G6 59 Buchtel Hall BH
D5 26 Buckingham Building BCCE
G7 58 Carroll Hall CH
K7 90 464 Carroll Street Building CSBL
C7 61 Carroll Street Substation ESUB
I4 17 Center for Child Development CCD

G5 15 College of Arts & Sciences Building CAS
C5 25 College of Business Administration Building CBA
D6 43 Computer Center COMP
F6 49 Crouse Hall CRH
E4 21 E.J. Thomas Performing Arts Hall PAH
C6 42 Express Building EB

J2 93 Fir Hill Plaza FHP
B8 84 Folk Hall FOLK
E3 11 Forge Street Substation FSUB
C7 96

B6iz201 7 6ne 1
-0.07TbCOMP



THE UNIVERSITY OF AKRON IS AN EQUAL EDUCATION AND EMPLOYMENT INSTITUTION . . .

. . . operating under non-discrimination provisions of Titles VI, VII, of the Civil Rights Act of 1964 as amended and
Title IX of the Educational Amendments of 1972 as amended, Executive Order 11246, Vocational Rehabilitation

Act Section 504, Vietnam Era Veterans’ Readjustment Act, and Americans with Disabilities Act of 1990
as related to admissions, treatment of students, and employment practices.

It is the policy of this institution that there shall be no discrimination against any individual at The University
of Akron because of age, color, creed, disability, national origin, race, religion, veteran status, or sex.

The University of Akron prohibits sexual harassment of any form in its programs and activities and prohibits
discrimination on the basis of sexual orientation in employment and admissions.

Complaint of possible discrimination, including sexual harassment, should be referred to:

Director, Equal Employment Opportunity and Training
Polsky Building 326

The University of Akron
Akron, Ohio 44325-4709

330-972-7300

Information on Title IX (sex discrimination) may be obtained from
Title IX Coordinator

330-972-7300
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